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Objection Letter

Objection Letter Status Pending Industry Response
Objection Letter Date 01/24/2012
Submitted Date 01/24/2012
Respond By Date 02/24/2012

Dear Karen L. Smyth,
This will acknowledge receipt of the captioned filing.

Obijection 1

- Certificate of Insurance, 83500 BCOV 5026 (Form)
Comment: It would be helpful if the modifications to the previously approved forms were somehow indicated. Please
provide this information so we can expedite our review.

A.C.A. 23-79-109(1)-(5) sets forth the procedure by which filings may be deemed approved upon the expiration of
certain time periods with no affirmative action by the commissioner. If the commissioner determines that additional
information is needed to make a decision regarding approval, such request for information will be made to the company.
The filing will not be considered complete until said additional information is received. The time periods set forth in this
statute will not begin to run until the filing is complete.

Please feel free to contact me if you have questions.

Sincerely,
Donna Lambert
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Response Letter Status Submitted to State
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Dear Donna Lambert,

Comments:
This is in repsonse to the Department's correspondence regarding the above captioned filing.

Response 1
Comments: As requested, please find attached redline copies of the forms which note the modifcations from the
previously approved forms.

In addition, while creating the redline versions we noticed that the defintion for the term Actiively-At-Work was included
in the Definition section of the Certificate. Since this term is not applicable to Assoication groups it was removed. A
corrected Certificate of Insurance has been attached.
Related Objection 1

Applies To:

- Certificate of Insurance, 83500 BCOV 5026 (Form)

Comment:

It would be helpful if the modifications to the previously approved forms were somehow indicated. Please provide

this information so we can expedite our review.

Changed Items:

Supporting Document Schedule Item Changes
Satisfied -Name: Redline Copies of the Forms
Comment:

Form Schedule Item Changes

Form Name Form Edition  Form Type Action Action Readability Attach
Number Date Specific  Score Document
Data
Certificate of Insurance 83500 Certificate Other Modificatio53.900 51240,
BCOV n of LTC-AR,
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We believe with our response the Department's concern has been addressed and the review process may proceed.

Sincerely,
Laura Hughes
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National Education
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Group Contract
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751 Broad Street,
Newark, New Jersey 07102-3777

(For Residents of Arkansas)

This Certificate is subject to the
laws of the State of Arkansas.
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FOREWORD

CORPORATE ADDRESS: The Prudential Insurance Company of America
751 Broad Street, Newark NJ 07102-3777

CONTACT ADDRESS: Prudential Long Term Care Customer Service Center
P.O. Box 8526, Philadelphia, PA 19176
1-800-732-0416

The Prudential Insurance Company of America (Prudential) certifies that the benefits
described in this Certificate of Insurance (Certificate) are provided under and are
subject to the terms and conditions of the Group Insurance Contract (Contract)
issued to the Group Insurance Contract Holder (Contract Holder) shown on the
cover. This Certificate and the Schedule of Benefits is your evidence of Coverage
under the Contract. Your Original Effective Date and your benefit amounts are
shown on the Schedule of Benefits. All benefits are subject in every way to the
entire Group Insurance Contract, which includes this Certificate.

In your Certificate, The Prudential Insurance Company of America is referred to as
Prudential, we, our, or us. The insured is referred to as you, your, or yours. Please
see the Definitions section of this Certificate for additional defined terms.

TAX STATUS: The Group Insurance Contract, including this Certificate of
Insurance is intended to be a Qualified Long-Term Care Insurance Contract
under Section 7702B(b) of the Internal Revenue Code of 1986, as amended.

RENEWABILITY: Your Coverage is guaranteed renewable. It begins on the
Original Effective Date shown in the Schedule of Benefits. You can continue your
Coverage as long as the full modal premium is paid on time and the Lifetime
Maximum has not been exhausted. Prudential cannot change the terms of your
Coverage on its own, except it may change the premiums. (See “Premiums”
provisions.) Certain provisions of your Coverage may be changed to conform with
changes in state or federal law or regulation that apply to your Coverage.

IMPORTANT 30-DAY REVIEW: You have 30 days from receipt of your Certificate
to review it. If you decide you do not want it, you may return the Certificate during
these 30 days, to Prudential at the Contact Address shown above. Your Coverage
will be deemed void from its Original Effective Date and any premium paid will be
returned to you.

83500
BFW 5022 (S-1)



CAUTION: The issuance of this Long-Term Care Insurance Certificate is
based upon your responses to the questions on your Enrollment Form and
any Evidence of Insurability Forms. A copy of your Enrollment Form and any
Evidence of Insurability Forms is enclosed. If your answers are incorrect or
untrue, Prudential may have the right to deny benefits or rescind your
Certificate or both. The best time to clear up any questions is now, before a
claim arises! If, for any reason, any of your answers are incorrect, contact
Prudential at the Contact Address shown above.

NOTICE TO BUYER: This Certificate may not cover all of the costs associated with
Long-Term Care incurred by you during the period of coverage. You are advised to
carefully review all Coverage limitations.

THIS IS NOT A MEDICARE SUPPLEMENT POLICY. If you are eligible for
Medicare, review the Guide to Health insurance for People with Medicare available
from Prudential.

83500
BFW 5022 (S-1)



STATE NOTICES

For residents of the State of Arkansas. You may reach the Arkansas Insurance
Department at the following address. Arkansas Insurance Department, Consumer
Services Division, 1200 West Third Street, Little Rock, AR 72201-1904 or call 1-501-
371-2640 or 1-800-852-5494.

83500
BFW 5022 (S-1)
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WHO IS ELIGIBLE

WHO IS
ELIGIBLE

WHEN YOU
BECOME
INSURED

DELAY OF
EFFECTIVE
DATE

83500
BEL 5019

Persons eligible under this Contract include the following:

1) Members: A member in good standing of the National Education
Association.

2) Family Members:
a) Spouse: The legal Spouse of a Member.
b) Domestic Partner: The Domestic Partner of a Member.

c) Parent: The parent, parent-in-law, stepparent or step-
parent-in-law of a Member, Spouse or the parent or
stepparent of a Domestic Partner.

d) Adult Child: A person who is at least 18 years old and who
is a natural child, adopted child or stepchild of a Member or
Spouse or the legal Spouse of such person.

You must be at least age 18 but less than age 85 when your
Enroliment Form is signed.

Prudential will determine if you are accepted for Coverage based
upon your responses to the questions on your Enrollment Form and
any other Evidence of Insurability Forms that Prudential may require.
If you are accepted, the Effective Date of your Coverage and the
benefits you have chosen will be shown in the Schedule of Benefits
included with this Certificate. The applicable full modal premium
must be paid for Coverage to take effect.

If you are eligible for this Coverage other than as an A Member, your
Coverage will be delayed if, on the day your insurance would
otherwise begin, you are confined in a health care facility or are
receiving Home Care or Hospice Care. Instead it will begin on the
first day of the month following the date you are discharged from
such confinement or are not receiving such care.

(51240-21)



KEEPING If any of the following situations occur, you may keep your Coverage
YOUR in effect.

COVERAGE 1) If the person through whom you have your Coverage leaves the

Contract Holder, you must notify Prudential in writing within 60
days of this change in status if such change requires an
adjustment to your billing method.

2) If you become divorced or your Spouse dies, you must notify
Prudential in writing within 60 days of the final judgment of
divorce or the death that you want to continue your Coverage.
Prudential will then adjust the billing method and/or amount, if
necessary, to reflect your change in status.

3) If you cease to meet the definition of a Domestic Partner, you
must notify Prudential in writing within 60 days of this change in
status. Prudential will then adjust the billing method and/or
amount, if necessary, to reflect your change in status.

4) If the Contract Holder withdraws sponsorship of the Contract and
does not replace it within 31 days of the date Coverage would
otherwise end, Prudential will send you a written notice within
these 31 days. To continue your Coverage, you must return the
notice within 60 days of receipt along with any premium
payments that are indicated.

5) If your premiums are being waived when any of the above
events occur, you must still notify Prudential in writing as
described above. You will not have to send premiums as long as
your premium payments were current before the waiver period.

Notice should be sent to Prudential at the Contact Address shown
above.

83500
BEL 5019 (51240-21)



PREMIUMS
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INCREASES IN
PREMIUM

83500
PRM 5021

The Premium Payment Option that applies to your Coverage is
shown in your Schedule of Benefits. This option determines the
length of time you will pay premiums. These options are
described below.

LIFETIME PREMIUM PAYMENT OPTION: If you have the
Lifetime Premium Payment Option, your premiums are payable
when due while your Coverage is in force.

Your original premium is based on your age and the rates in effect
on the Effective Date of your insurance. Your premiums are due
and payable in accordance with the premium payment option you
choose. Your premium contribution is shown on your Schedule of
Benefits. Your premiums must be paid in U.S. currency.

As long as you continue to pay the required premium for this
Coverage, and you have not reached your Lifetime Maximum, and
you have answered the questions on the Enrollment Form and
any applicable Evidence of Insurability Form truthfully, you can
keep this Coverage in effect.

Your age at the time you purchase a benefit is used to rate that
benefit. The amount of your premium is calculated using the rate
for the combination of benefits you have chosen. Premiums will
not automatically increase as you become older. Premiums will
not automatically increase because benefits are paid.

Prudential has the right to change your premium. Any change will
apply on a class basis to all insureds in your class. Class, for
purposes of this section, means a grouping of insured risks that
exhibit a trait requiring a separate premium rate due to risk
characteristics.

Any change in rates may be subject to review by the appropriate
state regulatory agency. We will not change premiums rates
more frequently than once a year. We will notify you at least 60
days before a change in the premium rates.

(51240-21)
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You will be charged an additional separate premium if you choose
to increase your benefits. The premium for your original
Coverage will remain the same. Your age at the time you
purchase additional benefits is used to rate that benefit. The
amount of your additional premium is calculated using the rate
then in effect for the additional benefits you have chosen.

The age shown on your Application is used to determine your
eligibility for Coverage and to calculate your premium. If that age
is in error, Prudential may adjust premiums to reflect your correct
age, reduce your benefits or rescind your Coverage, as stated
below.

If we need to rescind your Coverage, Prudential’s liability will be
limited to a refund of the premiums paid for this Coverage.

If your Coverage would have been denied had your age not been
misstated, or if you would have been subject to additional
evidence of insurability, Prudential’s liability will be limited to a
refund of all premiums you have paid for this Coverage.

If Prudential relied on information provided by you to apply a
discount to your Coverage premium and it is later discovered that
you were not eligible for the discount, then the premium rate will
be adjusted prospectively with the next premium due.

After you meet the Benefit Eligibility Criteria and satisfy any
applicable Elimination Period, the premiums for your Coverage
will be waived according to the following rules:

1) Waiver begins on the first day of the month following the date
you satisfy your Elimination Period.

2) Waiver ends on the last day of the month in which your
Chronic lliness or Disability ends. Premiums will again
become due as of the first day of the month after the date
your Chronic lliness or Disability ends.

Premiums will not be waived if you are only receiving Hospice

Care, Respite Care, Home Support Services or Information
Services.

(51240-21)
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83500
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Your first full modal premium must be paid for your Coverage to
take effect. A grace period does not apply to the first premium.
Your renewal premium is due on or before the premium due date.

Your Coverage provides a 31-day grace period for your renewal
premiums. This means that if a renewal premium is not paid on or
before the due date, it may be paid during the grace period.
During the grace period, your Coverage will stay in effect. If the
full modal premium is not received within the grace period,
Prudential will mail a late payment notice to request payment
within 31 days to you and your designee (if applicable). The
notice will be deemed to have been given 5 days after the date
mailed.

If we do not receive payment within 31 days of the date the late
payment notice is given, your Coverage will lapse as of the
premium due date.

You have the right to name a person, in addition to yourself, to
receive notice that your Coverage will lapse because your full
modal premium was not received. You may exercise or waive this
right at the time you enroll for your Coverage or any time
thereafter. At least every two years, Prudential will notify you of
your right to name a person for this purpose or to change the
person currently named.

Unless satisfactory proof is provided to Prudential to indicate a
third party has the legal right to a refund of premiums made in
connection with this Coverage, all premium refunds shall be made
to the insured or the insured’s estate.

Upon proper notice of the cancellation of your Coverage after the
30-day period described on page one, Prudential will refund on a
pro-rata basis any part of the premium paid in advance that
applies to the period after cancellation.

Upon receipt of proper notice of your death, Prudential will refund
to your estate on a pro-rata basis any part of the premium paid in
advance that applies to the period of time after death.

(51240-21)



LONG-TERM CARE BENEFIT DESCRIPTIONS

This Coverage provides benefits for Qualified Long-Term Care Services. Benefit
Descriptions are stated below. Not all charges are covered. Please refer to the
Coverage Exclusions section for a list of exclusions applicable to your Coverage.

The actual amount payable depends on the benefits you have chosen. Daily
benefits, calendar year limits, lifetime benefits and the Lifetime Maximum are shown
in the Schedule of Benefits. These benefits are subject to change if you have
elected Inflation Protection. Prudential will pay benefits for Eligible Charges up to
the stated daily, monthly, calendar year and/or lifetime benefit that applies for the
charges incurred, after all terms and conditions of coverage have been met. Limits
on specific benefits are stated in the Benefit Descriptions section.

Please refer to The Claims Process provisions. Prudential will pay benefits if the
conditions described in these provisions are met. Benefits for Eligible Charges are
provided once the Elimination Period, if any, has been satisfied. All benefits are
subject to the Elimination Period unless the Benefit Descriptions section states
otherwise. Only services included in the Plan of Care will be considered Eligible
Charges.

FACILITY CARE

NURSING HOME  Your Coverage provides benefits for Eligible Charges you receive
per day as a resident of a Nursing Home up to the Facility Daily
Benefit.

Benefits for these Eligible Charges will be paid up to your Facility
Daily Benefit for each day you are a resident in Nursing Home.

These benefits are subject to the Elimination Period and reduce your
Lifetime Maximum.

Benefits will not be paid for Facility Care and Home Care incurred on
the same day. Either the Facility Daily Benefit or the Assisted Living
Facility Daily Benefit is payable for the same day.

83500
LTCR 5034 (S-1)
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83500
LTCR 5034

Your Coverage provides benefits for Eligible Charges you receive as
a resident of an Assisted Living Facility, Residential Health Care
Facility, an Adult Foster Home or Board and Care Facility, up to the
Assisted Living Facility Daily Benefit selected.

Benefits for these Eligible Charges will be paid up to your Assisted
Living Facility Daily Benefit for each day you are a resident in one of
the above listed facilities.

These benefits are subject to the Elimination Period and reduce your
Lifetime Maximum.

Benefits will not be paid for Facility Care and Home Care incurred on
the same day. Either the Facility Daily Benefit or the Assisted Living
Facility Daily Benefit is payable for the same day.

While you are receiving Long-Term Care services in a Nursing
Home, you may incur charges for Bed Reservation by that facility to
retain your bed while you are absent from the facility for any reason.
Charges for Bed Reservation are Eligible Charges if:

1) The charge for Bed Reservation is a separate, customary facility
charge that would be made in the absence of insurance.

2) You would be required to pay such charge in the absence of
insurance.

3) The charge is incurred while you are receiving benefits under this
Certificate for care in a Nursing Home.

Benefits for these Eligible Charges will be paid up to the Facility Daily
Benefit. This benefit is subject to a Bed Reservation Calendar Year
limit of 60 days.

Benefits will not be paid for Home Care for the same day on which a
Bed Reservation benefit is paid.

Bed Reservation benefits are subject to the Elimination Period and
reduce your Lifetime Maximum.

Your Coverage provides benefits for Eligible Charges for Hospice
Care. Benefits for these Eligible Charges will be paid up to the
Facility Daily Benefit for each day you receive Hospice Care as a
resident in a facility or in your Home.

(S-1)
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83500
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Hospice Care benefits will reduce your Lifetime Maximum, but are
not subject to the Elimination Period. Since Hospice Care is not
subject to the Elimination Period, days in which those covered
services are received do not count toward meeting your Elimination
Period.

Your Coverage provides benefits for Eligible Charges for Respite
Care. Respite Care can include short-term care you receive as a
resident of a Nursing Home, an Assisted Living Facility, a Residential
Health Care Facility, an Adult Foster Home or Board and Care
Facility or Home Health Care, Homemaker Services or Personal
Care Services received for limited periods of time.

Benefits for these Eligible Charges will be paid up to the Facility Daily
Benefit for each day you receive Respite Care. This benefit is
subject to a Respite Care Calendar Year limit of 30 days.

Respite Care benefits reduce your Lifetime Maximum but are not
subject to the Elimination Period. Since Respite Care is not subject
to the Elimination Period, days in which those covered services are
received do not count toward meeting your Elimination Period.

HOME CARE

Your Coverage provides benefits for Eligible Charges you receive as
Home Health Care, Homemaker Services or Personal Care Services,
up to the Home Care Daily Benefit. Such services must be received
from a Home Health Care Agency, Referral Agency, Nurse Registry,
or provided by an Independent Health Care Professional. Your
Coverage also provides benefits for Eligible Charges when you
receive Adult Day Care.

These benefits are subject to the Elimination Period and reduce your
Lifetime Maximum.

Benefits will not be paid for Facility Care and Home Care, including
the Cash Alternative Benefit, incurred on the same day.

Under this provision, at your option, your Coverage will pay a
monthly fixed benefit to you in lieu of reimbursement for Eligible
Charges for Home Care, as stated above. The Cash Alternative
Daily Benefit is payable for each day in the month in which you have
a Chronic Iliness or Disability, after you satisfy the Elimination
Period.

(S-1)
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HOME SUPPORT
SERVICES

83500
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Therefore, the monthly fixed benefit is equal to the number of the
days in the month in which you have a Chronic lliness or Disability
times the Cash Alternative Daily Benefit.

The Cash Alternative Benefit is subject to the following:
1) You must meet the Benefit Eligibility Criteria.

2) You can only elect this benefit on a monthly basis. This election
must be made on the claim form.

3) Itisin lieu of any other Facility Care, Home Care or International
Coverage benefits payable for that month.

Charges for Qualified Long-Term Care services do NOT need to be
incurred and any Coverage Exclusions related to incurring charges
shall not apply to the Cash Alternative Benefit.

These benefits are subject to the Elimination Period and reduce your
Lifetime Maximum.

NOTICE: Since the Cash Alternative Benefit is made without regard
to costs incurred by you, part of the benefits could be considered
taxable income. If the benefits paid under this provision are in
excess of the per diem limit as prescribed by law, they could be
considered taxable income. This per diem limit is indexed for
inflation. You should consult with a tax advisor for more information
concerning the tax implications.

ADDITIONAL BENEFIT DESCRIPTIONS

Your Coverage provides benefits for goods or services that help you
remain independent in your Home and relate to your Qualified Long-
Term Care Service needs. These goods or services must be
ordered by a Licensed Health Care Practitioner and be part of your
Plan of Care. Eligible Charges are listed below.

Assistive Devices or Technology means adaptive tools, devices or
technology that helps you function independently in your Home.
Examples of such items include but are not limited to, specially
adaptive eating and dressing utensils, a “Health Buddy” prompting
device, “smart shoes” with GPS (global positioning system), or
“Wander Mats.”

(S-1)
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Caregiver Training means a training program provided by a Home
Health Care Agency, Nursing Home, hospital or other similarly
licensed medical facility acceptable to Prudential which provides
instruction to Primary Informal Caregivers in basic care giving
techniques which will allow you to remain in your Home. Such
training is to help your Primary Informal Caregiver tend to your
specific Long-Term Care needs. The Primary Informal Caregiver
may be a relative or someone chosen by you, but in no event will we
pay for training provided to someone who will be paid to care for you.

Durable Medical Equipment means reusable equipment you rent or
purchase that is designed to be used in your Home to assist you in
performing Activities of Daily Living. Examples include walkers,
hospital-style beds, crutches and wheelchairs and those items
routinely considered Durable Medical Equipment under the Medicare
Program. Durable Medical Equipment does not include prescription
drugs, athletic equipment, equipment placed in your body or items
commonly found in a household.

Emergency Medical Response System means a communication
system that is installed in your Home and used to call for assistance
in the event of a medical emergency. It does not include a home
security system or normal telephonic equipment or service.

Home Modifications means modifications to your Home that are
primarily being made to improve your ability to perform Activities of
Daily Living and to allow you to live safely and independently in your
Home. Examples of Home Modifications include the following.

1) Installation of ramps for wheelchair access.
2) Installation of grab bars.

3) Widening doorways.

4) Other similar accessibility modifications.

Home Modifications do not include hot tubs, swimming pools, home
repair or maintenance or other similar modifications. This benefit will
not cover normal home modification that would only provide an
incidental benefit to your Chronic Iliness or Disability.

Transportation Services means transportation provided by a
licensed transportation carrier, which carries passengers for a fare,
from your Home directly to and/or from a Provider solely for the
purpose of receiving Qualified Long-Term Care Services, if the
services are included in your Plan of Care.

(S-1)
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AND REFERRAL
SERVICES
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Benefits for Home Support Services are subject to the Home Support
Services Lifetime Benefit. These benefits reduce your Lifetime
Maximum but are not subject to the Elimination Period.

Your Coverage provides benefits for a broad range of services
including Facility and Home Care. Because there are new emerging
trends in the delivery of Long-Term Care services, Prudential will
consider a claim for services designed to help you function
independently in your home or for stays in facilities not otherwise
covered. Determination of Eligible Charges and your benefits will be
based on the type of services received. Depending upon the nature
of the services, either the Facility or Home Care Daily Benefit shall

apply.

Eligible Charges must be for a service that meets the following
requirements.

1) It must be considered a Qualified Long-Term Care Service within
the terms of Internal Revenue Code Section 7702B(b).

2) It must be clearly specified in your Plan of Care.

3) It must be agreed to by you, your Licensed Health Care
Practitioner and Prudential as an appropriate alternative to
services covered in your Certificate. However, you may choose
to stop the covered alternative services at any time and use
other services covered in your Certificate.

Alternate Plan of Care benefits are subject to the Elimination Period
and reduce your Lifetime Maximum.

Prudential Benefit & Resource Information Service - Your
Coverage gives you access to information on Long-Term Care
resources in your community. Prudential’s Long-Term Care
Customer Service Center can help provide this information. You do
not need to meet the Benefit Eligibility Criteria in order to use this
service. Call 1-800-732-0416 for assistance.

Prudential Benefit & Resource Information Services are not subject
to the Elimination Period and do not reduce your Lifetime Maximum.

Private Care Consultant — Your Coverage provides benefits when
you use a Private Care Consultant. Eligible Charges can include, but
are not limited to, charges by a Private Care Consultant for the
following types of services.

(S-1)
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1) Advocacy for your care with respect to appropriate use of your
own as well as community resources.

2) Development of your Plan of Care.

3) Arrangement for delivery of Qualified Long-Term Care Services
appropriate to your needs.

4) Counseling, support and education with respect to your Long-
Term Care needs and resources.

Benefits for these Eligible Charges will be paid up to the Private Care
Consultant Calendar Year Benefit.

Private Care Consultant benefits are not subject to the Elimination
Period and will not reduce your Lifetime Maximum.

INTERNATIONAL Your Coverage provides benefits for Qualified Long-Term Care
COVERAGE Services you receive outside the United States as:

1) Aresidentin an Out-of-Country Nursing Home;

2) Home Health Care, Homemaker Services or Personal Care
Services.

Benefits for these Eligible Charges for care you receive outside the
United States will be paid up to your International Coverage Facility
Daily Benefit or International Coverage Home Care Daily Benefit,
according to the services you use.

Payment of International Coverage benefits is limited to 365 days
during which Eligible Charges are incurred over the duration of the
Coverage.

These benefits are subject to the Elimination Period and reduce your
Lifetime Maximum.

There is no International Coverage benefit for Bed Reservation,
Hospice Care, Respite Care, Home Support Services, Alternate Plan
of Care or Private Care Consultant when provided or when charges
are incurred outside of the United States.

83500
LTCR 5034 (S-1)
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GUARANTEED PURCHASE OPTION

Please refer to the Definitions section in your Certificate for defined terms.

This benefit allows you to increase your benefit levels as described below, by 5%
compounded annually without proof of good health.

GUARANTEED
PURCHASE
OPTION

Increases To
Your Benefits

Increases To
Your Lifetime
Maximum

83500
LTCT 5071

Every three years on the Anniversary Date of the Effective Date of
your Coverage, while your coverage is in effect, Prudential will
increase your benefits. You will be notified of this increase at least
60 days prior to the Anniversary Date. You will not have to provide
proof of good health to receive this increase.

All increases will occur even if you meet the Benefit Eligibility
Criteria at the time of the increase.

These increases will occur without taking any action. If you want to
decline any increase, you must notify Prudential in writing, within
30 days of receipt of the notification.

With each increase, your benefits that provide coverage for Eligible
Charges up to a specified dollar amount per day, per Calendar
Year or per lifetime will be increased by 5% compounded annually
over the three-year period. Amounts are rounded. The number of
days during a Calendar Year for which benefits are payable for Bed
Reservation and Respite Care shall remain the same. The number
of days during a lifetime for which benefits are payable for
International Coverage shall remain the same.

You will receive a new Schedule of Benefits following each
increase, listing your increased benefits.

The increase to your Lifetime Maximum will be the increase to your
Facility Daily Benefit times the benefit period multiplier, where the
benefit period multiplier is the Lifetime Maximum at issue divided
by the Facility Daily Benefit at issue.

(S-1)
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Termination Of
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Effect Of Lapse
And Termination
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Purchase Option
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You have a right to convert to Automatic Inflation protection if
available under the Group Contract. You may elect to convert to
Automatic Inflation one time only on an Anniversary Date, without
having to provide additional evidence of insurability. The premium
for the Automatic Inflation protection will be based on your age at
the time you elect to convert. If you wish to exercise this option,
you should contact Prudential at the Contact Address or phone
number.

This benefit will terminate if any of the following events occur.

1) This benefit will terminate if your Coverage lapses because you
fail to pay the full modal premium when due or in accordance
with the Grace Period provision.

2) You elect to convert to Automatic Inflation protection.

If your Coverage ends and is later reinstated, increases will be
made as if your Coverage had remained in effect.

If your Coverage lapses for non-payment of premium and coverage
continues under the Non-Forfeiture Benefit, no increases will be
made after the due date of the unpaid premium.

If you elect a lesser Lifetime Maximum under the Contingent Non-
Forfeiture Provisions, no additional increases will be made.

(S-1)
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RETURN OF PREMIUM UPON DEATH BENEFIT

Please refer to the Definitions section in your Certificate for defined terms.

This benefit may provide for a return of premium upon your death as described
below. Your Coverage and this benefit must have the same Effective Date.

RETURN OF
PREMIUM UPON
DEATH BENEFIT

83500
LTCT 5076

Upon your death, Prudential may return a percentage of the
premium paid for your Coverage. This benefit will be paid even if,
at the time of your death, you are receiving benefits and premiums
have been waived. Waived premiums are not considered paid
premiums and will not be returned under this provision. Prudential
will pay the refund to your estate upon receipt of a copy of the
death certificate and a written request for such benefits.

If your Coverage also includes a Return of Premium (upon lapse)
benefit, and Coverage ends because of your death, return of
premium benefits will be determined under this benefit, not that
Return of Premium Benefit.

The amount returned will be determined as follows.
Age at Death Amount of Refund

Under 69 100% of Premiums paid less benefits paid or payable

70 90% of Premiums paid less benefits paid or payable
71 80% of Premiums paid less benefits paid or payable
72 70% of Premiums paid less benefits paid or payable
73 60% of Premiums paid less benefits paid or payable
74 50% of Premiums paid less benefits paid or payable
75 40% of Premiums paid less benefits paid or payable
76 30% of Premiums paid less benefits paid or payable
(S-2)
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Termination of
Return of
Premium Upon
Death Benefit

83500
LTCT 5076

77 20% of Premiums paid less benefits paid or payable
78 10% of Premiums paid less benefits paid or payable
79 0% of Premiums paid less benefits paid or payable

This benefit will terminate if your Coverage lapses because you fail
to pay the full modal premium when due or in accordance with the
Grace Period provision.

(S-2)
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ADDITIONAL COVERAGE FEATURES

TAX STATUS OF
PREMIUMS AND
BENEFITS

OTHER GOODS
AND SERVICES

COMMUNICATION
THROUGH
ELECTRONIC
MEANS

83500
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The Group Insurance Contract, including this Certificate of
Insurance is intended to be a Qualified Long-Term Care
Insurance Contract under Section 7702B(b) of the Internal
Revenue Code of 1986, as amended. The benefits you may
receive should not be considered taxable income. In addition,
some or all of the premiums you pay may be tax deductible as a
medical expense subject to certain limitations. Consult a tax
advisor for more information concerning this deduction.

Public guidance issued by the Internal Revenue Service or
Treasury Department may provide that a provision of your
Coverage does not comply with the requirements of Code
Section 7702B. In this event, this provision will be automatically
nullified without any further action by Prudential or the Group
Insurance Contract Holder.

From time to time, Prudential may offer or provide certain goods
and services to you in addition to the insurance coverage.
Prudential also may arrange for third party vendors to provide
goods and services at a discount (including without limitation
beneficiary financial counseling services, estate guidance and
member assistance programs) to you. Though Prudential may
make the arrangements, the third party vendors are solely liable
for providing the goods and services. Prudential shall not be
responsible for providing or failing to provide the goods and
services to you. Further, Prudential shall not be liable to you for
the negligent provision of the goods and services by third party
vendors.

Prudential reserves the right to designate the form and means
for all communications or notices required by your Coverage.

With our prior consent, communications made by you or your
representative pursuant to or in connection with your Coverage,
using electronic means or technologies, may be made to us.

With your prior consent, communications made by Prudential
pursuant to or in connection with your Coverage, using
electronic means or technologies, may be made to you.

(51240-21)
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RESTORATION
OF BENEFITS

CHANGING YOUR
COVERAGE
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The transmittal of information, that is authorized or not
otherwise prohibited by state or federal law, by electronic
means or technology, is intended to have the same legal effect,
validity, and enforceability as it would if the information were
provided in other than an electronic form.

Your Lifetime Maximum will be restored to the amount that
would be in effect if no claims had been paid under your
Coverage. All conditions stated below must be met.

1) You must be reassessed by a Licensed Health Care
Practitioner so Prudential can verify you no longer have a
Chronic lliness or Disability.

2) That status must be continuous for at least six consecutive
months from the date of the reassessment and confirmed
by Prudential through the results of a subsequent
assessment within this time period.

3) You do not receive nor claim benefits under your Coverage
for six consecutive months, beginning with the date of
Assessment.

4) Your Lifetime Maximum has not been exhausted.

5) If you claim benefits at any time for the above six-month
period, any amount of your Lifetime Maximum that has
been restored will be null and void.

This benefit is not applicable if you have elected an unlimited
(lifetime) Lifetime Maximum.

You may make a written request to change your Coverage
while it is in force. If you choose to add additional benefits, you
must complete another Enroliment Form and any applicable
Evidence of Insurability Form. These forms can be obtained by
calling the Long-Term Care Customer Service Center at 1-800-
732-0416. Prudential will review your request and determine
whether you are accepted for the additional benefits. If your
request is denied, you will be sent a written notice that explains
why you were not accepted. You are not required to provide
evidence of insurability if you are decreasing your Coverage.

If you change your Coverage, your premium will be adjusted.
You will be sent a new Schedule of Benefits confirming the
Effective Date of the new Coverage.

(51240-21)
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CONTINGENT If the Non-Forfeiture Benefit is not a part of your Coverage,

NON- these Contingent Non-Forfeiture provisions apply. These
FORFEITURE provisions change your Long-Term Care Coverage to provide
PROVISIONS options to you in the event your Coverage ends due to non-

payment of premium after a Substantial Premium Increase.

A Substantial Premium Increase is one that results in a
cumulative increase to your Annual Premium that is equal to or
exceeds a certain percentage of that premium. It does not
include premium increases that result from a voluntary
purchase of additional benefits.

The limits of cumulative increase as a percentage of your
annual premium are based on your age as of the Effective Date
shown in your Schedule of Benefits. The table below shows the
cumulative increase that will trigger the Contingent Non-
Forfeiture Provision.

SUBSTANTIAL PREMIUM INCREASE TABLE

PREMIUM AGE PERCENT OF PREMIUM AGE PERCENT OF

INCREASE INCREASE
Less than 30 200% 72 36%
30-34 190% 73 34%
35-39 170% 74 32%
40 - 44 150% 75 30%
45 - 49 130% 76 28%
50 - 54 110% 77 26%
55-59 90% 78 24%
60 70% 79 22%
61 66% 80 20%
62 62% 81 19%
63 58% 82 18%
64 54% 83 17%
65 50% 84 16%
66 48% 85 15%
67 46% 86 14%
68 44% 87 13%
69 42% 88 12%
70 40% 89 11%
71 38% 90 and over 10%
83500
GBTT 5016 (51240-21)
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CONTINGENCY
OPTIONS
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You will be notified of any Substantial Premium Increase at
least 60 days prior to the change to your premium. The notice
will include the amount of the premium and its due date, and
the following contingency options in the event of lapse.

1) Reduced benefits at the premium in effect prior to the
increase, without undergoing medical underwriting.

2) A lesser Lifetime Maximum, with no further premium
payment required. You will have 120 days following the
premium due date to elect this option. Under this option,
the same Daily Benefit amounts in effect at the time of
lapse will be payable, but the Lifetime Maximum will be
equal to the greater of the following items.

a) The total amount of premiums paid for your Coverage.
b) 30 times the Facility Daily Benefit at the time of lapse.
The total of all benefits paid under your Coverage will not

exceed the Lifetime Maximum that would have been payable if
your Coverage did not lapse.

Option 2 will automatically take effect if both of the following
apply.

1) Your Coverage lapses within 120 days of the premium due
date for the Substantially Increased Premium.

2) You have not made an election.

(51240-21)
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THE CLAIMS PROCESS

In accordance with the provisions below, this section describes what Prudential
needs to determine if benefits are payable under your Coverage. You must have a
Chronic lliness or Disability while your Coverage is in force. You must undergo an
Assessment and be certified by a Licensed Health Care Practitioner as having a
Chronic lliness or Disability. A Licensed Health Care Practitioner must then
develop a Plan of Care, consistent with the certification. Prudential must be
provided with satisfactory proof of loss, including a completed claim form and other
documentation. Once these requirements are met, Prudential will review your
claim and determine whether benefits are payable.

LIMITATIONS OR CONDITIONS ON ELIGIBILITY FOR PAYMENT OF
BENEFITS

BENEFIT Before incurring Eligible Charges and submitting a claim, you
ELIGIBILITY must undergo an Assessment and be certified by a Licensed
CRITERIA Health Care Practitioner as having a Chronic lliness or

Disability. A Chronic lliness or Disability is one that meets
either definition below.

1) A loss of the ability to perform, without Substantial
Assistance, at least two Activities of Daily Living due to a
loss of functional capacity. This inability must be expected
to continue for at least 90 consecutive days. This
expectation is not a waiting period. Activities of Daily
Living are Bathing, Continence, Dressing, Eating, Toileting
and Transferring.

2) A Severe Cognitive Impairment that requires Substantial
Supervision to protect you from threats to health and
safety.

A Licensed Health Care Practitioner must then develop a Plan

of Care.
NOTICE OF If you think you have a Chronic lliness or Disability that is
CLAIM expected to last at least 90 days, you should call the

Prudential Customer Service Center at, 1-800-732-0416.
Either you or your representative may call. This notice should
be given to Prudential within 20 days of the onset of a potential
Chronic lliness or Disability, or as soon as reasonably
possible. Notice may be given to The Prudential Insurance
Company of America at our Long-Term Care Customer

83500
BCL 5064 (S-1)
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CERTIFICATION
PROCESS

CLAIM FORMS
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Service Center. The notice should include your name and
Certificate number. The address for the Customer Service
Center appears on the first page of your Coverage.

Prudential will arrange for an Assessment to determine if you
have a Chronic lliness or Disability. As part of the Assessment
process, you will be interviewed. The Assessment will be
based on objective standards of measurement. The
Assessment must be made at a time when the chronic nature
of the condition can be determined.

A Licensed Health Care Practitioner must certify your Chronic
lliness or Disability. After your Chronic lliness or Disability is
certified, a Plan of Care, acceptable to Prudential, must be
developed consistent with your needs. Prudential reserves the
right to verify that all of the Benefit Eligibility Criteria have been
satisfied and determine if you are eligible for benefits. You will
be sent a written notice to confirm the date you become
eligible. If you are not eligible, you will be sent a written notice
explaining the reasons you are not eligible.

You can select your own Licensed Health Care Practitioner to
certify your Chronic lliness or Disability. If you wish to do so,
you should notify us when you call our Long-Term Care
Customer Service Center. Prudential will send you an
Assessment form that your Licensed Health Care Practitioner
must complete and return together with an acceptable Plan of
Care to us prior to submitting proof of loss. Prudential must
receive proof that a Licensed Health Care Practitioner has
certified, in writing, that you have a Chronic lliness or
Disability. Prudential must receive such proof within 12
months of the certification date. The certification must occur
on or after your Effective Date. Prudential reserves the right to
verify that all of the Benefit Eligibility Criteria have been
satisfied to determine if you are eligible for benefits.

When Prudential is notified, you will be sent a claim form. It
will be sent no later than 10 working days following the date of
your notice. If you do not receive the claim form within this
time, you may send us the documentation identified in the
Proof of Loss section of your Coverage.

(S-1)
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PROOF OF LOSS For reimbursement of Eligible Charges, your Proof of Loss

83500
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must include the Provider’s bill, together with the completed
claim form. Any bill must include all of the following.

1) The name of the person who received the service.

2) The name and address of the Provider who rendered the
service.

3) The date(s) of service.
4) Each type of service rendered.
5) The charge for that service.

At your own expense, you must obtain and submit all required
documentation to us in English.

If you are submitting Proof of Loss for charges for Qualified
Long-Term Care Services rendered by a Nursing Home,
Assisted Living Facility, Residential Health Care Facility, Adult
Foster Home or Board and Care Facility, or by a vendor
providing such services on behalf of the facility, you must
submit a written bill that itemizes and separately details each
service, cost and expense that you sustained. This bill must
include an itemized listing of all services, costs and expenses,
including type and date of each, hours of services per day and
cost per hour for each date services are provided to you.
Charges for room and board or comparable expenses for
residence in the facility must be listed separately from any
other costs. Prudential reserves the right to require that facility
bills be sufficiently itemized to allow us to determine which
charges, if any, from a facility may be Eligible Charges under
your Coverage. You are responsible for obtaining a
sufficiently itemized bill from the facility you use.

If you are submitting Proof of Loss for the International
Coverage benefit, you must also submit a copy of your
passport, airline ticket or other proof acceptable to Prudential
that you are outside the United States.

A Provider’s bill does not need to be submitted for a claim
under the Cash Alternative Benefit.

(S-1)
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The proof of loss should be sent within 90 days of the date
loss begins. Failure to furnish such proof within the time
required will not invalidate or reduce any claim if both of the
following apply.

1) It was not reasonably possible to furnish the proof within
that time; and

2) Proof is furnished as soon as reasonably possible.

Except in the absence of legal capacity, the required proof
must be given no later than one year (Fifteen months for
residents of Hawaii) from the time specified.

You may be required to have a physical examination to be
eligible for benefits. Prudential may do this when and as often
as is reasonable, while your claim is pending, at its own
expense.

Benefits are payable when Prudential receives satisfactory
proof of loss. An explanation of benefits notice that explains
the resolution of your claim will be sent to you within 30 days
from the date Prudential receives satisfactory proof of loss.

Benefits due and unpaid at your death will be paid to your
estate.

At your request, all or a portion of any benefits payable under
your Coverage may be paid directly to the eligible Provider if
located in the United States. Benefits not assigned will be
paid directly to you.

Benefits will be calculated and paid in United States currency.
If applicable, any foreign exchange rate will be as determined
by Prudential.

Prudential may pay benefits to a person whom we deem
entitled to the benefits if they would otherwise be paid to your
estate, or to a person who is a minor or to a person otherwise
not competent to give a valid release.

We may pay up to $1,000 under this provision. Any payment
made by us, in good faith pursuant to this provision, shall fully
discharge Prudential to the extent of such payment.

(S-1)
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If benefits are not paid in a timely fashion, Prudential will pay
interest on any such late claim payments in accordance with
the laws then in effect.

You will be reassessed periodically to determine if you are still
eligible for benefits. To comply with federal income tax
requirements, you must be certified as having a Chronic
lliness or Disability at least once in a 12-month period.
Prudential reserves the right to verify that all of the Benefit
Eligibility Criteria have been satisfied to determine if you
continue to be eligible for benefits.

You have the right to appeal decisions made about your
eligibility for benefits or a claim.

If your claim or benefit is denied, Prudential will explain the
procedure you must follow if you choose to appeal a claim
decision.

Prudential will send you a written acknowledgement of your
appeal within 10 days of receipt. If no additional information is
required and the appeal is denied, the acknowledgment will
include an explanation of the reasons for the denial. If
additional information is required, we will explain what
information is needed. If we do not receive the requested data
within 21 days, we will notify you in writing. Within 30 days of
the receipt of the required information, Prudential will notify
you in writing of the decision concerning your claim.

The Appeals process does not in any way negate or reduce
your rights under the Legal Actions provision.

No action at law or in equity can be brought against Prudential
to recover benefits from this Coverage until 60 days after the
required proof of loss is furnished to Prudential. No such
action shall be brought more than three years (five years in
Kansas; six years in South Carolina) after you incur Eligible
Charges.

For Florida residents, no such action shall be brought after the
end of the applicable Florida statute of limitations from the time
within which proof of loss is required.
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PERIOD
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For Missouri and Texas residents, no such action shall be
brought more than three years after the expiration of the
period within which proof of loss must be furnished.

The Elimination Period must be satisfied once during your
lifetime before benefits are paid. The number of calendar days
for your Elimination Period is stated in your Schedule of
Benefits.

Prudential will begin to count days to satisfy your Elimination
Period with the date you are certified by a Licensed Health
Care Practitioner, within the last 12 months, as having a
Chronic lliness or Disability. Each day your Chronic lliness or
Disability continues counts in satisfaction of this Elimination
Period.

If your Chronic lliness or Disability ends before the Elimination
Period is satisfied, the number of days that elapsed during that
Chronic lliness or Disability will be applied towards satisfaction
of Elimination Period.

Since Hospice Care and Respite Care are not subject to the
Elimination Period, days in which those covered services are
received do not count toward meeting your Elimination Period.

No benefits are payable during the Elimination Period for
charges to which the Elimination Period applies.
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COORDINATION OF BENEFITS WITH OTHER
COVERAGES

WHAT IT MEANS Long-Term Care insurance helps you pay for the cost of any Long-

OTHER
COVERAGES

HOW IT WORKS

WHICH
COVERAGE IS
PRIMARY

83500
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Term Care expenses described in this Certificate. It is not meant
for you to receive benefits that are greater than the actual costs you
incurred. Therefore, Prudential coordinates its benefit payments
with other types of coverage that might pay you benefits for the
same Long-Term Care expenses. In doing so, the benefits under
this Coverage can last longer and it helps premium rates for this
insurance to remain reasonable.

This Coordination of Benefits provision follows the guidelines set by
the National Association of Insurance Commissioners.

The other coverage(s) we look at include government programs
(other than Medicaid), group medical benefits, no-fault or medical
payment provisions of an automobile insurance contract and other
employer-sponsored Long-Term Care insurance. We do not look
at Medicaid or individual insurance policies.

One coverage will pay benefits first and is called the primary
coverage.

Other coverage(s) that pay next are called the secondary
coverage(s).

If Prudential's Long-Term Care Insurance Coverage is primary, we
will pay benefits without coordinating with other coverage(s). That
means that we will pay benefits to the maximum extent permitted
by your Coverage.

If another plan is primary, then it will pay first. In that case, we will
pay no more than the difference between the amount payable by
your other coverage(s) and your actual expenses.

The following rules determine which coverage is primary.

A coverage that does not have a coordination of benefits provision
with rules that are similar to those in this Coverage is the primary
coverage
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A coverage that covers you as a Member is primary to a coverage,
which covers you as a relative (e.g. by blood or marriage) of the
Member. If Medicare also covers you, this rule may be reversed
depending on Medicare’s rules regarding its payments for your
expenses.

A coverage that covers you as an active Member or as the relative
(e.g. by blood or marriage) of such a Member is primary to a
coverage, which covers you as a laid off member or as the relative
(e.g. by blood or marriage) of such an Member. But if the other
coverage does not have this rule, it is ignored.

If the above rules do not apply, then the coverage, which has
covered you the longest will be primary.

INFORMATION Certain information is needed to apply the above Coordination of
Benefits rules. We have the right to decide which information we
need to provide benefits and to collect the information from or given
that information to any other organization, person or entity, if
needed to provide benefits. We need not notify the insured of the
receipt or disbursement of information. Each person claiming
benefits under the coverage must provide us with any facts we
need to pay the claim.

RIGHT OF A payment made under another coverage may include an amount

RECOVERY that should have been paid under this Coverage. If it does, we may
pay that amount to the organization or entity that made that
payment. That amount will be treated as though it was a benefit
paid under this Coverage. We will not have to pay that amount
again.

If we pay more than we should have paid under this provision, we
may recover the excess from one or more of the following.

1) The persons we have paid or the person for whom we have
paid.

2) Insurance companies.
3) Other entities or organizations.

83500
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COVERAGE EXCLUSIONS

Your Coverage is designed to provide benefits to pay for your Qualified Long-Term
Care Services. Your Coverage does not provide benefits for any of the following.

1)

2)

3)

4)
5)

6)

Work-connected Conditions Charge. A charge covered by a worker's compensation
law, occupational disease law or similar law.

lliness, treatment or medical conditions arising out of

a) War or an act of war, whether declared or undeclared, while you are insured; or
b) Your participation in a felony, riot or insurrection; or

c) Alcoholism and drug addiction.

Treatment provided in a government facility, unless payment of the charge is required
by law or services provided by any law or governmental plan under which you are
covered. This does not apply to a state plan under Medicaid or to any law or plan
when, by law, its benefits are excess to those of any private insurance program or
other non-governmental program.

Charges for services or supplies for which no charge would be made in the absence
of insurance.

Charges for care or treatment provided outside the United States except as
described in the International Coverage benefit.

Charges arising from intentionally self-inflicted injury or attempted suicide.

NON-DUPLICATION OF MEDICARE BENEFITS

Benefits under your Coverage are not payable for expenses for Qualified Long-Term
Care Services to the extent that:

1)
2)

Such expenses are reimbursable under Medicare; or

Such expenses would be reimbursable under Medicare but for the application of a
deductible or coinsurance amount.

This provision does not apply if following situations apply.

1) Such expenses are reimbursable by Medicare as a secondary payer.
2) Claim is under the Cash Alternative Benefit, Cash Benefit or Flexible Cash Benefit, if
any.
83500
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DEFINITIONS

This section defines certain terms used in your Certificate. These definitions apply to the
terms used in your Certificate, Outline of Coverage and the Contract, and any other

attached forms.

ACTIVITIES OF
DAILY LIVING
(ADLS)

ADULT DAY
CARE

83500
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Bathing - Washing oneself by sponge bath, or in either a tub or
shower, including the task of getting into or out of the tub or shower.

Continence - The ability to maintain control of bowel and bladder
function, or, when unable to maintain control of bowel or bladder
function, the ability to perform associated personal hygiene (including
caring for catheter or colostomy bag).

Dressing - Putting on and taking off all items of clothing and any
necessary braces, fasteners or artificial limbs.

Eating - Feeding oneself by getting food into the body from a
receptacle (such as a plate, cup or table) or by feeding tube or
intravenously.

Toileting - Getting to and from the toilet, getting on and off the toilet,
and performing associated personal hygiene.

Transferring - Moving into or out of a bed, chair or wheelchair.

A formal community based program for six (6) or more persons,
providing social and health related services during the day, to
functionally and/or cognitively impaired adults. It must be licensed
and/or certified as Adult Day Care according to the laws of the
jurisdiction in which it is located. If licensure and/or certification is
not required, then the Adult Day Care must satisfy all of the following
requirements:

1) It must have a structured program that includes a variety of
health, social and other related support services in a protective
setting during daytime hours, but less than 24-hour care.

2) It must have established procedures for obtaining emergency
medical services for clients.

3) It must maintain a written record of services provided to each
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client.

4) It must provide personal assistance with meals, toileting,
continence and transferring.

A family home or other facility in which residential care is provided to
five or fewer adults in a home-like environment for compensation.
Residents must be unrelated to the Provider by blood or marriage
and be elderly or functionally and/or cognitively impaired. It must be
licensed and/or certified as an Adult Foster Home or Board and Care
Facility according to the laws of the jurisdiction in which it is located.

Adult Foster Home does not include any house, institution, hotel or
other similar living arrangement that supplies room or board only, if
you do not receive any Qualified Long-Term Care Services as a
resident of the facility.

An evaluation performed by a Licensed Health Care Practitioner to
determine or verify that you have a Chronic Iliness or Disability. The
Assessment will be based on objective standards of measurement
using generally accepted tests to produce verifiable results. The
Assessment must be made at a time when the chronic nature of the
condition can be determined.

It must be licensed and/or certified as an Assisted Living Facility or
Residential Health Care Facility according to the laws of the
jurisdiction in which it is located. For facilities located in a jurisdiction
that does not license or certify Assisted Living Facilities or
Residential Health Care Facilities, it is a facility that provides ongoing
services to a minimum of three residents in one location and is
determined by Prudential to meet the following minimum criteria.

1) Itis a group residence that maintains records for services to
each resident.

2) It provides services and oversight on a 24 hour a day basis.

3) It provides a combination of housing, supportive services, and
personal assistance designed to respond to the resident’s need
for help with Activities of Daily Living and instrumental activities
of daily living.

4) It provides, at a minimum, assistance with Bathing, Dressing and
help with medications.

5) Itis not licensed as a Nursing Home.

The above criteria are based on established, national industry
standards such as those developed by The Assisted Living Quality
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Coalition, The Assisted Living Federation of America, The American
Association of Homes and Services for the Aging, and The Joint
Commission on the Accreditation of Health Organizations.

The retention of your bed by a Nursing Home that occurs if you are a
resident in such a facility and you are absent from that facility for 24
hours or more for any reason.

During the first year your Coverage is in force, the Calendar Year
begins with your Original Effective Date and ends December 31 of
the same year. Each Calendar Year thereafter, starts with January 1
and ends December 31 of the same year.

An iliness or disability certified by a Licensed Health Care
Practitioner in which there is at least one of the following.

1) The loss of the ability to perform, without Substantial Assistance,
at least two Activities of Daily Living due to a loss of functional
capacity. This inability must be expected to continue for at least
90 consecutive days. This expectation is not a waiting period.
The Activities of Daily Living are defined and listed above.

2) A Severe Cognitive Impairment that requires Substantial
Supervision to protect you from threats to health or safety.

The Prudential Long-Term Care Insurance coverage provided to an
eligible insured, as described in this Certificate of Insurance, and
issued in consideration of the statements made in the Group
Insurance Contract and any other required evidence of insurability
and the payment of premium.

The maximum amount payable per day for Eligible Charges
according to the benefits you have chosen.

A person of the same or opposite sex who meets all the criteria listed
below.
1) He or she is over the age of 18.

2) He or she has lived with you for at least 12 consecutive months
preceding the date of Application.

3) He or she has a serious and committed relationship with you.
4) He or she is not legally married nor a Partner to anyone else.

5) He or she is financially interdependent with you. Financially
interdependent means that you and this person are jointly
responsible for the cost of food and housing.
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The charges for your Qualified Long-Term Care Services that are
used as the basis for a claim determination by Prudential. Such
Qualified Long-Term Care Services must be included in your Plan of
Care in order for the charges to be considered Eligible Charges.
These charges must be incurred

1) while your Coverage is in force.
2) after the Elimination Period, if any, is satisfied.

3) after the date you are certified as having a Chronic lliness or
Disability.

Eligible Charges must be incurred for services and supplies
described in Your Long-Term Care Insurance Benefit Descriptions
section. Eligible Charges must be incurred from Providers who meet
the criteria defined by your Coverage. A charge is considered
incurred on the date you receive the service or supply.

Room and board charges and comparable expenses for residence in
a facility shall not be Eligible Charges unless a Licensed Health Care
Practitioner certifies in a Plan of Care both of the following.

1) The primary reason for your residence in a Nursing Home,
Assisted Living Facility, Residential Health Care Facility, Adult
Foster Home or Board and Care Facility is your need to receive
Qualified Long-Term Care Services in connection with your
Chronic lliness or Disability on a 24-hour per day basis.

2) Such services are available at that Nursing Home, Assisted
Living Facility, Residential Health Care Facility, Adult Foster
Home or Board and Care Facility.

A charge is not an Eligible Charge if it is described in the Coverage
Exclusions section. Eligible Charges do not include charges incurred
during the Elimination Period even after it is satisfied.

Eligible Charges also do not include charges for ancillary or
miscellaneous items or services, provided in or by a facility or as part
of a Home Health Care provided to you which are not directly related
to providing Qualified Long-Term Care Services in connection with
your Chronic lliness or Disability. Examples include, but are not
limited to, charges for utilities, hair care, newspapers, routine over-
the-counter medical supplies, guest charges and convenience items.

The number of calendar days that you have a Chronic lliness or
Disability that must elapse before benefits may be payable. The
Elimination Period applies to all benefits unless the Benefit
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Description states otherwise. The Elimination Period is shown in the
Schedule of Benefits. Prudential will begin to count days to satisfy
your Elimination Period with the date you are certified by a Licensed
Health Care Practitioner, within the last 12 months, as having a
Chronic lliness or Disability. Each day your Chronic lliness or
Disability continues counts in satisfaction of this Elimination Period.

A person who has completed a post-secondary nursing care training
program and has a current license to provide skilled nursing care to
sick or infirm persons under the direction of a licensed Physician.

Group Insurance Contract No. LT-51240-DC between Prudential and
National Education Association, including this Certificate of
Insurance.

The entity to which this Group Insurance Contract was issued.

Your primary place of residence, which may include your
independent living quarters in a continuing care retirement
community or similar entity. Home does not include a Nursing
Home, an Assisted Living Facility, a Residential Health Care Facility,
an Adult Foster Home or Board and Care Facility, a rest home, a
hospital or rehabilitation facility, or a facility for the treatment of
alcoholism, chemical dependency or mental illness.

A person whose function is to provide Personal Care Services or
Homemaker Services. A Home Health Aide must be licensed or
certified according to the laws of the jurisdiction in which care is
rendered.

When licensing or certification is not required, a person will be
deemed a Home Health Aide if he or she meets both of the following
criteria.

1) He or she meets the minimum training qualifications recognized
by the Foundation for Hospice & Home Care, National League of
Nursing or Centers for Medicare and Medicaid Services.

2) He or she is employed through an eligible Home Health Care
Agency, or is an Independent Health Care Professional.

An organization that meets at least one of these three tests.

1) Itis an agency licensed as a home health care agency in the
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jurisdiction in which the Home Health Care is delivered.
2) Itis a home health care agency as defined by Medicare.

3) Itis an agency or organization that provides a program of Home
Health Care that meets all these tests.

a) lItislicensed to provide the services for Home Health Care in
the Plan of Care.

b) It maintains written records of services provided to patients.

c) lIts staff includes at least one Registered Nurse or nursing
care by a Registered Nurse is available to it.

Medical and non-medical services, provided to ill, disabled or infirm
persons in their Home.

Services that are designed to maintain your ability to function
independently in your Home. Homemaker Services include but are
not limited to the following.

1) Shopping.

2) Planning menus, preparing meals, and delivering meals to your
Home.

3) Laundry and light house cleaning and maintenance. Light house
cleaning includes vacuuming, dusting, dry mopping,
dishwashing, cleaning the kitchen and bathroom and changing
beds.

A public agency or private organization providing palliative medical
care (care which seeks to reduce pain and provide comfort, rather
than provide a cure) to Terminally Ill persons. The agency or
organization must meet federal certification requirements as a
Hospice, or be licensed according to the laws of the jurisdiction in
which it is located.
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HOSPICE CARE Services and supplies provided through a Hospice to meet the
special physical, psychological, spiritual and social needs for a
Terminally Ill person and his or her immediate family. Hospice Care
provides palliative and supportive medical, nursing and other health
services through home and inpatient care during the illness to one or
both of the following.

1) A Terminally Il person who has no reasonable prospect of cure
as estimated by a Physician.

2) The immediate family or Primary Informal Caregiver of the
person described in 1) above.

Hospice Care includes the following.
1) Part-time nursing care by or supervised by a Registered Nurse.

2) Counseling, including dietary counseling, for the Terminally IlI
person.

3) Family counseling for the immediate family and the Primary
Informal Caregiver before the death of the Terminally Il person.

4) Medical supplies, equipment, and medication required to
maintain the comfort and manage the pain of the Terminally IlI
person.

INDEPENDENT A Home Health Aide, Registered Nurse, Licensed Practical Nurse or
HEALTH CARE Therapist independently providing Home Health Care services within
PROFESSIONAL the scope of his or her license.

LICENSED A Physician, a Registered Nurse, a licensed social worker, or
HEALTH CARE another professional individual who meets the requirements
PRACTITIONER prescribed by the United States Secretary of the Treasury.

LICENSED A professional nurse legally designated “LPN” who, where licensing
PRACTICAL is required, holds a valid license according to the laws of the
NURSE jurisdiction in which the nursing service is performed. The term

licensed practical nurse (LPN) shall include a licensed vocational
nurse (LVN) and any other similarly designated nurse in those
jurisdictions in which a professional nurse is designated as other
than an LPN and for whom licensing is required.
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A person who has a Baccalaureate, Master's or Doctoral degree in
Social Work from a program accredited by the Council on Social
Work Education and is appropriately licensed or certified, if licensing
and certification is required, in the United States' jurisdiction where
the social work is performed.

The maximum lifetime benefit payable for Eligible Charges according
to the benefits you have chosen for this Coverage. Your initial
Lifetime Maximum is the amount available for all benefits payable
under your Coverage as of the Original Effective Date. Benefits paid
are deducted from the Lifetime Maximum, unless the benefit
description states otherwise. If Eligible Charges are less than your
Daily Benefit, only the amount of the benefit payment for the Eligible
Charge is deducted from your Lifetime Maximum.

Title X1X, Grants to States for Medical Assistance Programs, of the
United States Social Security Act, as amended from time to time.

The program under The Health Insurance for the Aged Act, Title
XVIII of the Social Security Amendments of 1965 or Health
Insurance for the Aged Act (42 U.S.C.A. 81495- 1495ccc).

A member in good standing of the National Education Association.

An organization that meets the following requirements.

1) Its main function is to provide a referral service for Registered
Nurses or Licensed Practical Nurses specialized in providing
Home Health Care services.

2) Itis appropriately licensed according to the laws of the
jurisdiction in which the services are provided, if the jurisdiction
in which the Nurse Registry is located requires licensure.

A facility that provides skilled, intermediate or custodial care and
meets one of the following criteria.

1) Itis Medicare-approved as a Provider of skilled nursing care
services.

2) ltislicensed and operated according to the laws of the
jurisdiction in which it is located as a skilled nursing home, an
intermediate care facility or a custodial care facility.

3) It meets all the following criteria.

a) Its main function is to provide skilled, intermediate or
custodial nursing care.
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b) Itis engaged in providing continuous room and board
accommodations for three or more persons.

c) It has a Physician on staff or available to it under contract.

d) Itis under the supervision of a Registered Nurse or Licensed
Practical Nurse.

e) It maintains medical records for each patient.

f) It maintains control of and records of all medications
dispensed.

A nursing home shall not include a facility or part thereof that is
primarily a facility for the treatment of alcoholism, chemical
dependency or mental illness.

An institution, not excluded below, that meets the following criteria.

1)

2)

3)

4)
5)

6)

7)

8)

It is located outside the United States, its territories and
possessions.

It is a legally operated facility that is engaged primarily in
providing skilled, intermediate or custodial nursing care for at
least 10 people.

It provides such care in accordance with the authority granted by
a license or similar accreditation, acceptable to Prudential, that
has been issued by the national or requisite political subdivision
of the country in which it is located to provide the levels of care
for which benefits would be payable under the Coverage’s
Facility Care benefits.

It provides continuous room and board accommodations for all of
its residents.

It employs at least one full-time Graduate Nurse, with a Graduate
Nurse on duty or on call in the facility at all times.

It has an awake employee on duty in the facility who is trained
and ready to provide residents with scheduled and unscheduled
care and services sufficient to support needs resulting from
inability to perform Activities of Daily Living or Severe Cognitive
Impairment and who is aware of the whereabouts of the
residents.

It provides three meals a day and accommodates special dietary
needs.

It has arrangements with a duly licensed physician or Graduate
Nurse to furnish medical care and services in case of an
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emergency.

9) It has methods and procedures to provide necessary assistance
to residents in managing prescribed medications.

The following facilities are excluded.

1) A facility whose primary function is not to provide Qualified Long-
Term Care Services.

2) A hospital or clinic, sub-acute care or rehabilitation hospital or
unit.

3) A facility or part thereof that operates primarily for the treatment
of alcoholism, chemical dependency or mental illness.

4) Your Home or place of residence in an area used principally for
independent residential living, including hotels, motels, spas,
retirement homes, boarding homes and adult foster care
facilities.

5) A substantially similar adult residence establishment or
environment.

The provision of hands-on services needed to assist a person with a
Chronic lliness or Disability. Such care can provide assistance with
simple health care tasks, personal hygiene, and other supportive
tasks, including use of the telephone, managing medications, moving
about outside, preparing meals, shopping for essentials, and
transportation to and from health care Providers. Personal Care
Services can be provided by a skilled or unskilled person.

Any person licensed by a United States jurisdiction as a Medical
Doctor (M.D.) or Doctor of Osteopathy (D.O.) practicing within the
scope of his or her license.

A written plan that has been developed to meet your Long-Term
Care needs. The Plan of Care must meet the following
requirements.

1) Itis developed and approved by a Licensed Health Care
Practitioner based on review of your health status, medical
records and information from the Licensed Health Care
Practitioner responsible for your care.

2) It names the type, frequency and duration of services you need.
3) It names the types of Providers that are needed.

4) ltis in accordance with accepted medical and nursing standards
of practice in the United States.
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Your Plan of Care must be updated as your condition and care
needs change. We must be provided with a revised Plan of Care if it
is updated by your Licensed Health Care Practitioner.

An unpaid person who regularly provides one of the following.

1) Substantial Assistance when you are unable to perform at least
two of the Activities of Daily Living.

2) Substantial Supervision when you have Severe Cognitive
Impairment.

A Licensed Health Care Practitioner not associated with Prudential,
who is qualified to coordinate your necessary medical care, Long-
Term Care, Personal Care and social services. Qualifications are
based on training and experience and can include health care
industry, state or national standards.

A licensed or certified professional or entity that provides Qualified
Long-Term Care Services.

Necessary diagnostic, preventive, therapeutic, curing, treating,
mitigating, and rehabilitative services, and maintenance or Personal
Care Services, provided in a setting other than an acute care unit at
a hospital which began while your Coverage is in-force.

An agency that meets the following requirements.

1) Its main function is to provide a referral service for Registered
Nurses, Licensed Practical Nurses, Therapists or licensed Home
Health Aides providing Home Health Care.

2) ltis licensed according to the laws of the jurisdiction in which it is
located to provide such services. If licensing is not required, the
agency must be accredited by the Joint Commission on
Accreditation of Health Care Organizations, the National Care
Organizations, the Community Health Accreditation Program, the
Foundation for Hospice and Home Care or the National League
of Nurses.

A professional nurse legally designated “RN” who, where licensing is
required, holds a valid license according to the laws of the United
States jurisdiction in which the nursing service is performed.
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RESPITE CARE  Short-term care provided by a third party to relieve your Primary
Informal Caregiver from care giving responsibilities.

A loss or deterioration in intellectual capacity that is:

SEVERE
COGNITIVE 1) Comparable to (and includes) Alzheimer’s Disease and similar
IMPAIRMENT forms of irreversible dementia, and
2) Measured by clinical evidence and standardized tests that
reliably measure impairment in the individual’s
a) Short-term or long-term memory,
b) Orientation as to people, places, or time and
c) Deductive or abstract reasoning.
SPOUSE The person to whom you are legally married.

SUBSTANTIAL Hands-on assistance or stand-by assistance.

ASSISTANCE 1) Hands-on assistance is the physical assistance of another

person without which an individual would be unable to perform
an Activity of Daily Living.

2) Stand-by assistance is the presence of another person within
arm’s reach that is necessary to prevent, by physical
intervention, injury to an individual while the individual is
performing an Activity of Daily Living.

SUBSTANTIAL Continual oversight that may include cueing by verbal prompting,
SUPERVISION gestures or other demonstrations by another person, and that is
necessary to protect you from threats to your health or safety.

TERMINALLY A medical prognosis given by a Physician that your life expectancy is
ILL six months or less.

THERAPIST A physical therapist, occupational therapist, respiratory therapist,
speech pathologist or audiologist who is licensed according to the
laws of the jurisdiction in where the services are performed.

UNITED STATES The United States of America, its territories and possessions.
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Your Coverage and any optional benefits will end at 12:01 A. M.
on the earliest of the following dates.

1) The premium due date if you fail to pay the full modal
premium required for your Coverage when due or in
accordance with the Grace Period provision. This will not
apply if the premium is being waived under the Waiver of
Premiums provision.

2) The date you have exhausted your Lifetime Maximum.
3) The date of your death.

4) The date we receive written notice requesting cancellation of
your Coverage or the date requested in such notice, if later.

Termination of your Coverage will be without prejudice to benefits
payable for your care in a Nursing Home, an Assisted Living
Facility, a Residential Health Care Facility, an Adult Foster Home
or Board and Care Facility if such care began while your
Coverage was in force and continues without interruption after
your Coverage ends. Benefits will be extended until the earlier of
the following.

1) The date on which you no longer incur Eligible Charges for
such care.

2) The date your Lifetime Maximum has been exhausted.
If you are receiving benefits when the Coverage terminated, you

will be considered covered under your Coverage for purposes of
the Waiver of Premiums provision.

If your full modal premium is not paid within the time required,
your Coverage will lapse. To reinstate your Coverage, all of the
following must occur.

1) You must request reinstatement within 90 days from the date
the last notice of unpaid premium is given by Prudential.

2) You must complete a reinstatement application.
3) Prudential must approve the reinstatement application.

4) You must pay all past due premium as of the date of
reinstatement.
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If your Coverage lapsed due to your Chronic lliness or Disability,
you or your representative may request reinstatement, without a
reinstatement application, if both of the following items apply.

1) The request is made within five months of the premium due
date.

2) Your Chronic lliness or Disability is certified by a Licensed
Health Care Practitioner and existed on the premium due
date.

Your Coverage will be reinstated as of the premium due date
provided all past due premium has been received.

In all other respects, your rights and Prudential’s rights will remain
the same. You will have the same level of Coverage you had
before your Coverage lapsed. All benefits paid before the
reinstatement count towards your Lifetime Maximum under the
reinstated Coverage.

Call the Long-Term Care Customer Service Center at 1-800-732-
0416 to determine if your Coverage can be reinstated.

Your Coverage was issued based on information given in your
Enrollment Form and any applicable Evidence of Insurability
Forms. All statements made by you are considered to be to the
best of your knowledge and belief. Such statements will be
deemed representations and not warranties. A statement will not
be used in a contest to avoid this insurance or reduce benefits
unless both of the following apply.

1) Itis a written statement signed by you.

2) A copy of that statement is or has been furnished to you or
your representative.

During the first six months your Coverage is in force, if:

1) Information on your Enrollment Form and any applicable
Evidence of Insurability Forms misrepresented any
information about you or your health or medical history; and

2) As aresult, we offered you insurance that you otherwise
would not have been offered,

Prudential can rescind your Coverage or deny an otherwise valid
claim.
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After your Coverage has been in effect for six months, but less
than two years, if:

1)

2)

3)

Information on your Enroliment Form and any applicable
Evidence of Insurability Forms misrepresented any
information about you or your health or medical history; and

As a result, we offered you insurance that you otherwise
would not have been offered; and

The misrepresentation pertains to the condition for which
benefits are claimed,

Prudential can rescind your Coverage or deny an otherwise valid
claim.

After your Coverage has been in effect for two years, if:

1)

2)

Relevant facts relating to your health were knowingly and
intentionally misrepresented on your Enrollment Form and any
applicable Evidence of Insurability Forms; and

As a result, we offered you insurance that you otherwise
would not have been offered,

Prudential can rescind your Coverage or deny an otherwise valid
claim.

These provisions also apply if you provide additional evidence of
insurability to purchase additional coverage after your Effective
Date.
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AUTOMATIC COMPOUND INFLATION
INCREASE BENEFIT — NO MAXIMUM

Your Schedule of Benefits will indicate if you selected this option. If you did not elect
this option, then the Automatic Compound Inflation Benefit — No Maximum is not
part of your Coverage.

Please refer to the Definitions section in your Certificate for defined terms.

This benefit increases the benefit levels as described below, by 5% compounded

annually.

AUTOMATIC
COMPOUND
INCREASES

Increases to your
Benefits

Increases to your
Lifetime
Maximum

Termination of
Automatic
Compound
Inflation — No
Maximum

83500
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Your benefits will automatically increase on the Anniversary Date of
the Effective Date of your Coverage. The first increase will take
effect on the Anniversary Date that follows the Effective Date of this
benefit. The increase will occur even if you are receiving benefits.

If you have purchased additional benefits after the Effective Date of
this benefit, increases will also occur for those benefits, in
accordance with the terms and conditions described herein.

Your premium will not increase solely due to increases under this
benefit.

With each increase, your benefits that provide coverage for Eligible
Charges up to a specified dollar amount per day, per Calendar
Year or per lifetime will be increased each year by 5%. The
number of days during a Calendar Year for which benefits are
payable for Bed Reservation and Respite Care shall remain the
same. The number of days during a lifetime for which benefits are
payable for International Coverage shall remain the same.

The increase to your Lifetime Maximum will be the increase to your
Facility Daily Benefit times the benefit period multiplier, where the
benefit period multiplier is the Lifetime Maximum at issue of this
benefit divided by the Facility Daily Benefit at issue of this benefit.

This benefit will terminate if any of the following events occur.

1) Your Coverage lapses because you fail to pay the full modal
premium when due or in accordance with the Grace Period
provision.
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Effect of Lapse
and Termination
of Automatic
Compound
Inflation — No
Maximum
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2) You send a written request to terminate this benefit. This
benefit will end as of the date the request is received, unless a
later date is specified.

If your Coverage ends and is later reinstated, automatic inflation
increases will be made as if your Coverage had remained in effect.

If your Coverage lapses for non-payment of premium and
Coverage continues under the Non-Forfeiture Benefit, no increase
will be made after the due date of the unpaid premium.

If you elect a lesser Lifetime Maximum under the Contingent Non-
Forfeiture Provisions, no additional increases will be made.

(S-1)
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NON-FORFEITURE BENEFIT — SHORTENED
BENEFIT PERIOD

Your Schedule of Benefits will indicate if you selected this option. If you did not elect
this option, then the Non-Forfeiture Benefit — Shortened Benefit Period is not part of
your Coverage.

Please refer to the Definitions section in your Certificate for defined terms.

This benefit adds a provision that extends Coverage as described below, for a
shortened benefit period if your Coverage ends due to non-payment of premium.
Your Coverage and this benefit must have the same Effective Date.

The Contingent Non-Forfeiture Provisions in the Additional Coverage Features
section of your Coverage is replaced by the following.

NON- If your Coverage ends due to non-payment of premium, your
FORFEITURE Coverage will be extended as a Non-Forfeiture Benefit unless
BENEFIT either of the following occurs.

1) Your Coverage ends before its third anniversary.

2) You have already received benefits that equal or exceed the
total amount of premiums paid for your Coverage.

Shortened Under the Non-Forfeiture Benefit, benefits will be payable based on

Benefit Period the Facility, Assisted Living Facility and Home Care Daily Benefits
in effect on the date your Coverage would otherwise have ended.
However, there will be a reduced Lifetime Maximum. A reduced
Lifetime Maximum means that your benefits will be payable for a
shorter length of time. The reduced Lifetime Maximum will be
equal to the greater of items 1) or 2).

1) 30 times the Facility Care Daily Benefit in effect at the time
your Coverage ends, up to the Lifetime Maximum in effect on
the date your Coverage would otherwise have ended.

2) The total amount of premiums paid for your Coverage, and any
options, less the sum of all benefits paid on your behalf, while
your Coverage is in effect.

83500
LTCT 5074 (S-1)
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Termination Of
Non-Forfeiture
Benefit

83500
LTCT 5074

This benefit will terminate if any of the following events occur.

1) Before your third anniversary, your Coverage lapses because
you fail to pay the full modal premium when due or in
accordance with the Grace Period provision.

2) Your Coverage becomes paid up under the Premium Payment
Option you have selected.

3) You send a written request to terminate this benefit. This
benefit will end as of the date the request is received, unless a
later date is specified in the written request.

(S-1)
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The Claims and Appeals section
IS not part of the
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CLAIMS AND APPEALS

Plan Benefits Provided by

The Prudential Insurance Company of America
751 Broad Street
Newark, New Jersey 07102

This Group Contract underwritten by The Prudential Insurance Company of America provides
insured benefits. For all purposes of this Group Contract, the Employer/Policyholder acts on its
own behalf or as an agent of its employees. Under no circumstances will the
Employer/Policyholder be deemed the agent of The Prudential Insurance Company of America,
absent a written authorization of such status executed between the Employer/Policyholder and
The Prudential Insurance Company of America. Nothing in these documents shall, of
themselves, be deemed to be such written execution.

The Prudential Insurance Company of America as Claims Administrator has the sole discretion
to interpret the terms of the Group Contract, to make factual findings, and to determine eligibility
for benefits. The decision of the Claims Administrator shall not be overturned unless arbitrary
and capricious.

Claim Procedures
1. Determination of Benefits

Prudential shall notify you of the claim determination within 45 days of the receipt of your
claim. This period may be extended by 30 days if such an extension is necessary due to
matters beyond the control of the plan. A written notice of the extension, the reason for the
extension and the date by which the plan expects to decide your claim, shall be furnished to
you within the initial 45-day period. This period may be extended for an additional 30 days
beyond the original 30-day extension if necessary due to matters beyond the control of the
plan. A written notice of the additional extension, the reason for the additional extension
and the date by which the plan expects to decide on your claim, shall be furnished to you
within the first 30-day extension period if an additional extension of time is needed.
However, if a period of time is extended due to your failure to submit information necessary
to decide the claim, the period for making the benefit determination by Prudential will be
tolled (i.e., suspended) from the date on which the notification of the extension is sent to
you until the date on which you respond to the request for additional information.

If your claim for benefits is denied, in whole or in part, you or your authorized representative
will receive a written notice from Prudential of your denial. The notice will be written in a
manner calculated to be understood by you and shall include:

(a) the specific reason(s) for the denial,

(b) references to the specific plan provisions on which the benefit determination was
based,

(c) adescription of any additional material or information necessary for you to perfect a
claim and an explanation of why such information is necessary,

(d) adescription of Prudential's appeals procedures and applicable time limits, and
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(e) if an adverse benefit determination is based on a medical necessity or experimental
treatment or similar exclusion or limit, an explanation of the scientific or clinical
judgment for the determination will be provided free of charge upon request.

2. Appeals of Adverse Determination

If your claim for benefits is denied or if you do not receive a response to your claim within
the appropriate time frame (in which case the claim for benefits is deemed to have been
denied), you or your representative may appeal your denied claim in writing to Prudential
within 180 days of the receipt of the written notice of denial or 180 days from the date such
claim is deemed denied. You may submit with your appeal any written comments,
documents, records and any other information relating to your claim. Upon your request,
you will also have access to, and the right to obtain copies of, all documents, records and
information relevant to your claim free of charge.

A full review of the information in the claim file and any new information submitted to
support the appeal will be conducted by Prudential, utilizing individuals not involved in the
initial benefit determination. This review will not afford any deference to the initial benefit
determination.

Prudential shall make a determination on your claim appeal within 45 days of the receipt of
your appeal request. This period may be extended by up to an additional 45 days if
Prudential determines that special circumstances require an extension of time. A written
notice of the extension, the reason for the extension and the date that Prudential expects to
render a decision shall be furnished to you within the initial 45-day period. However, if the
period of time is extended due to your failure to submit information necessary to decide the
appeal, the period for making the benefit determination will be tolled (i.e., suspended) from
the date on which the natification of the extension is sent to you until the date on which you
respond to the request for additional information.

If the claim on appeal is denied in whole or in part, you will receive a written notification
from Prudential of the denial. The notice will be written in a manner calculated to be
understood by the applicant and shall include:

() the specific reason(s) for the adverse determination,

(b) references to the specific plan provisions on which the determination was based,

(c) astatement that you are entitled to receive upon request and free of charge
reasonable access to, and make copies of, all records, documents and other
information relevant to your benefit claim upon request,

(d) a description of Prudential’s review procedures and applicable time limits,

(e) a statement that you have the right to obtain upon request and free of charge, a copy
of internal rules or guidelines relied upon in making this determination, and

() a statement describing any appeals procedures offered by the plan.

If a decision on appeal is not furnished to you within the time frames mentioned above, the
claim shall be deemed denied on appeal.
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If the appeal of your benefit claim is denied or if you do not receive a response to your
appeal within the appropriate time frame (in which case the appeal is deemed to have been
denied), you or your representative may make a second, voluntary appeal of your denial in
writing to Prudential within 180 days of the receipt of the written notice of denial or 180 days
from the date such claim is deemed denied. You may submit with your second appeal any
written comments, documents, records and any other information relating to your claim.
Upon your request, you will also have access to, and the right to obtain copies of, all
documents, records and information relevant to your claim free of charge.

Prudential shall make a determination on your second claim appeal within 45 days of the
receipt of your appeal request. This period may be extended by up to an additional 45 days
if Prudential determines that special circumstances require an extension of time. A written
notice of the extension, the reason for the extension and the date by which Prudential
expects to render a decision shall be furnished to you within the initial 45-day period.
However, if the period of time is extended due to your failure to submit information
necessary to decide the appeal, the period for making the benefit determination will be
tolled from the date on which the notification of the extension is sent to you until the date on
which you respond to the request for additional information.

Your decision to submit a benefit dispute to this voluntary second level of appeal has no
effect on your right to any other benefits under this plan. If you elect to initiate a lawsuit
without submitting to a second level of appeal, the plan waives any right to assert that you
failed to exhaust administrative remedies. If you elect to submit the dispute to the second
level of appeal, the plan agrees that any statute of limitations or other defense based on
timeliness is tolled during the time that the appeal is pending.

If the claim on appeal is denied in whole or in part for a second time, you will receive a
written notification from Prudential of the denial. The notice will be written in a manner
calculated to be understood by the applicant and shall include the same information that
was included in the first adverse determination letter. If a decision on appeal is not
furnished to you within the time frames mentioned above, the claim shall be deemed denied
on appeal.
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Long Term Care Coverage is underwritten by The Prudential Insurance Company of
America.

Coverage under Prudential's Long Term Care Coverage is subject to all applicable
laws and regulations.

Prudential Long-Term Care Solid Solutions®™ is a service mark of The Prudential
Insurance Company of America.

51240, LTC-AR, 01-01-2012, 21 51240-AR
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Certification
Of
Readability

The Prudential Insurance Company of America hereby certifies that each form
submitted achieves a Flesch reading testing score of at least 40.

s OBkl

Barbara Rothermel
Assistant Secretary
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THE PRUDENTIAL INSURANCE COMPANY OF AMERICA
751 BROAD STREET
NEWARK, NEW JERSEY 07102
(855) NEA-4LTC (1-855-632-4582)

LONG-TERM CARE INSURANCE
OUTLINE OF COVERAGE

Policy Number 83500 Contract Series
Group Contract No. LT-51240-DC

The following applies to applicants who must answer medical questions in order to
qualify for the Long Term Care Insurance.

Caution: The issuance of this long-term care insurance certificate is based upon
your responses to the questions on your enroliment form. A copy of your enrollment
form will be included with your Certificate of Insurance if you had to provide
evidence of insurability. If your answers are incorrect or untrue, or you fail to include
all material medical information requested, Prudential may have the right to deny
benefits or rescind your Certificate, subject to the Incontestability provision. The
best time to clear up any questions is now, before a claim arises! If, for any reason,
any of your answers are incorrect, contact the company at this address: Prudential
Long Term Care Customer Service Center, P. O. Box 8526, Philadelphia, PA
19176.

Notice to buyer: The Certificate of Insurance may not cover all of the costs
associated with long-term care incurred by the buyer during the period of
coverage. The buyer is advised to review carefully all coverage limitations.

1. This policy is a group policy that was issued in the State of District of Columbia.

2. PURPOSE OF OUTLINE OF COVERAGE. This outline of coverage provides a
very brief description of the important features of the Coverage. You should
compare this outline of coverage to outlines of coverage for other policies
available to you. This is not an insurance contract, but only a summary of
coverage. Only the group policy contains governing contractual provisions.

This means that the group policy sets forth in detail the rights and obligations of
both you and the insurance company. Therefore, if you purchase this Coverage,
or any other coverage, it is important that you READ YOUR CERTIFICATE
CAREFULLY!

3. FEDERAL TAX CONSEQUENCES. The Certificate of Insurance is intended
to be a federally tax-qualified long-term care insurance contract under
Section 7702B(b) of the Internal Revenue Code of 1986, as amended.

GRP 113664 (51240-Multi-01/01/12)



4. TERMS UNDER WHICH THE CERTIFICATE MAY BE CONTINUED IN FORCE
OR DISCONTINUED. RENEWABILITY: THE CERTIFICATE OF INSURANCE
IS GUARANTEED RENEWABLE. This means you have the right, subject to
the terms of your Certificate of Insurance to continue the Certificate as long as
you pay your premiums on time. Prudential cannot change any of the terms of
your Certificate on its own, except that, in the future, IT MAY INCREASE THE
PREMIUM YOU PAY. The Coverage may be continued if your Coverage ends
for any reason other than nonpayment of premiums or exhaustion of the Lifetime
Maximum. You may elect to continue the Coverage by paying the applicable
premium for it. This Certificate contains a Waiver of Premium provision. After
you meet the Benefit Eligibility Criteria and satisfy the required Elimination
Period, the premiums for your Coverage will be waived. These features are
described in full detail in the Certificate.

5. TERMS UNDER WHICH THE COMPANY MAY CHANGE PREMIUMS.
PRUDENTIAL RESERVES THE RIGHT TO CHANGE THE
PREMIUM YOU PAY. ANY CHANGE WILL APPLY ON A CLASS
BASIS TO ALL INSUREDS.

6. TERMS UNDER WHICH THE CERTIFICATE MAY BE RETURNED AND
PREMIUM REFUNDED. If you decide you do not want the Coverage, you may
return the Certificate, along with a written request to cancel the Coverage within
30 days of receipt. Your Coverage will be canceled as of the Effective Date.
Any premium paid will be returned to you within 10 days of receiving your
cancellation request. Upon notification of your death or cancellation of the
Coverage after the 30-day free look period, Prudential will refund on a pro-rated
basis any part of the premium that applies to the period after cancellation. The
Certificate contains provisions that provide for a refund or partial refund of
premiums paid upon your death. Please refer to the section entitled “Additional
Features” which describes the Death Benefit.

7. THIS IS NOT MEDICARE SUPPLEMENT COVERAGE. If you are eligible for
Medicare, review the Guide to Health Insurance for People with Medicare
available from Prudential by calling 1-855-NEA-4LTC (1-855-632-4582).
Prudential is not representing Medicare, the federal government or any state
government.

8. LONG-TERM CARE COVERAGE. Paolicies of this category are designed to
provide coverage for one or more necessary or medically necessary diagnostic,
preventive, therapeutic, rehabilitative, maintenance, or personal care services,
provided in a setting other than an acute care unit of a hospital, such as in a
nursing home, in the community or in the home. The Certificate provides
coverage in the form of reimbursement benefits, according to the Plan you
choose, for covered long-term care expenses, subject to the Elimination Period
and any applicable daily benefits, monthly benefits, calendar year limits and
Lifetime Maximum benefits.
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9. BENEFITS PROVIDED BY THE CERTIFICATE. The Certificate pays benefits
for Eligible Charges incurred by you for the following. Care in a Nursing Home.
Care in an Assisted Living Facility Care, Residential Health Care Facility, Adult
Foster Home or Board and Care Facility. Bed Reservation, Hospice Care and
Respite Care. Home Care, which includes Adult Day Care, Home Health Care,
Homemaker Services and Personal Care. Additional Benefits which include
Home Support Services, Alternate Plan of Care, Information and Referral
Services and International Coverage. Benefits paid for Eligible Charges count
towards fulfillment of your Lifetime Maximum, unless otherwise stated. The
actual amount paid depends on the benefit options you have chosen. Either the
Facility Daily Benefit or the Assisted Living Facility Daily Benefit is payable for
the same day. Benefits will not be paid for Facility Care and Home Care,
including the Cash Alternative Benefit, incurred on the same day. You may
choose from the following.
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National Education Association
LONG-TERM CARE INSURANCE BENEFITS

FACILITY DAILY BENEFIT

ASSISTED LIVING FACILITY DAILY BENEFIT

BED RESERVATION BENEFIT

BED RESERVATION CALENDAR YEAR LIMIT

HOSPICE CARE

RESPITE CARE

RESPITE CARE CALENDAR YEAR LIMIT

HOME CARE DAILY BENEFIT

CASH ALTERNATIVE DAILY BENEFIT

HOME SUPPORT SERVICES
LIFETIME BENEFIT

PRIVATE CARE CONSULTANT
CALENDAR YEAR BENEFIT

INTERNATIONAL COVERAGE
FACILITY DAILY BENEFIT

INTERNATIONAL COVERAGE
HOME CARE DAILY BENEFIT

GRP 113664

$100, $150, $200 or $250

100% OF FACILITY DAILY
BENEFIT

SAME AS FACILITY DAILY
BENEFIT

60 DAYS

SAME AS FACILITY DAILY
BENEFIT

SAME AS FACILITY DAILY
BENEFIT

30 DAYS

60% OF FACILITY DAILY
BENEFIT

100% OF FACILITY DAILY
BENEFIT

50% OF HOME CARE DAILY
BENEFIT

60 times FACILITY DAILY
BENEFIT

20 times FACILITY DAILY
BENEFIT

75% OF FACILITY DAILY
BENEFIT

75% OF HOME CARE DAILY
BENEFIT

(51240-Multi-01/01/12)



INTERNATIONAL COVERAGE
LIFETIME BENEFIT LIMIT

LIFETIME MAXIMUM BASED

ON A 60% HOME CARE DAILY BENEFIT:
1,000
1,500

2,000

LIFETIME MAXIMUM BASED

ON A 100% HOME CARE DAILY BENEFIT:

1,000

1,500

2,000

ELIMINATION PERIOD

INFLATION PROTECTION

NON-FORFEITURE BENEFIT

GRP 113664

365 Days

$60,000, $90,000, $120,000
or $150,000

$90,000, $135,000, $180,000
or $225,000

$120,000, $180,000,
$240,000 or $300,000

$100,000, $150,000,
$200,000 or $250,000

$150,000, $225,000,
$300,000 or $375,000

$200,000, $300,000,
$400,000 or $500,000

(Your Facility Daily Benefit
times the multiplier chosen.
Example: $100 X 1,000 =
$100,000)

90 Days

X] GUARANTEED
PURCHASE OPTION

X] AUTOMATIC 5%
COMPOUND

X] CONTINGENT

] SHORTENED BENEFIT
PERIOD
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RETURN OF PREMIUM UPON DEATH X YES

WAIVER OF PREMIUM BENEFIT >} STANDARD

Elimination Period. The Elimination Period must be satisfied once during your
lifetime before benefits are paid. Prudential will begin to count days to satisfy
your Elimination Period with the date you are certified by a Licensed Health
Care Practitioner, within the last 12 months, as having a Chronic lliness or
Disability. Each day your Chronic Iliness or Disability continues counts in
satisfaction of this Elimination Period. Since Hospice Care and Respite Care
are not subject to the Elimination Period, days in which those covered services
are received do not count toward meeting your Elimination Period.

Eligibility for Payment of Benefits. Before incurring Eligible Charges and
submitting a claim, you must undergo an Assessment. You must also be
certified by a Licensed Health Care Practitioner as having a Chronic lliness or
Disability. A Chronic lliness or Disability is one that meets either definition
below.

1) Aloss of the ability to perform, without Substantial Assistance, at least two
Activities of Daily Living due to a loss of functional capacity. This inability
must be expected to continue for at least 90 consecutive days. This
expectation is not a waiting period. Activities of Daily Living are Bathing,
Continence, Dressing, Eating, Toileting and Transferring.

2) A Severe Cognitive Impairment that requires Substantial Supervision to
protect you from threats to health and safety.

Activities of Daily Living are defined as follows.

Bathing. Washing oneself by sponge bath, or in either a tub or shower,
including the task of getting into or out of the tub or shower.

Continence. The ability to maintain control of bowel and bladder function, or,
when unable to maintain control of bowel or bladder function, the ability to
perform associated personal hygiene (including caring for catheter or colostomy
bag).

Dressing. Putting on and taking off all items of clothing and any necessary
braces, fasteners or artificial limbs.

Eating. Feeding oneself by getting food into the body from a receptacle (such
as a plate, cup or table) or by feeding tube or intravenously.

Toileting. Getting to and from the toilet, getting on and off the toilet, and
performing associated personal hygiene.

Transferring. Moving into or out of a bed, chair or wheelchair.
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Severe Cognitive Impairment is defined as follows. A loss or deterioration in
intellectual capacity that is comparable to (and includes) Alzheimer’s Disease
and similar forms of irreversible dementia. It is measured by clinical evidence
and standardized tests that reliably measure impairment in the individual’s short-
term or long-term memory, orientation as to people, places, or time and
deductive or abstract reasoning.

Prudential will arrange for an Assessment to determine if you have a Chronic
lliness or Disability. As part of the Assessment process, you will be interviewed.
The Assessment will be based on objective standards of measurement. The
Assessment must be made at a time when the chronic nature of the condition
can be determined. A Licensed Health Care Practitioner must certify your
Chronic lliness or Disability. After certification, a Plan of Care must be
developed consistent with your needs. You can select your own Licensed
Health Care Practitioner to certify your Chronic lllness or Disability. If you wish
to do so, you should notify us when you call us. Prudential will send you an
Assessment form that your Licensed Health Care Practitioner must complete
and return together with the Plan of Care to us prior to submitting proof of loss.
Prudential must receive proof that a Licensed Health Care Practitioner has
certified that you have a Chronic lliness or Disability. Prudential must receive
such proof within 12 months of the certification date. The certification must
occur on or after your Effective Date. Prudential reserves the right to verify that
all of the Benefit Eligibility Criteria have been satisfied and determine if you are
eligible for benefits.

10. LIMITATIONS AND EXCLUSIONS. Charges Not Covered.

a) Work-connected Conditions Charge. A charge covered by a worker’s
compensation law, occupational disease law or similar law.

b) lliness, treatment or medical conditions arising out of

War or an act of war, whether declared or undeclared, while you are
insured.

Your participation in a felony, riot or insurrection.
Alcoholism and drug addiction.

c) Treatment provided in a government facility, unless payment of the charge
is required by law or services provided by any law or governmental plan
under which you are covered. This does not apply to a state plan under
Medicaid or to any law or plan when, by law, its benefits are excess to those
of any private insurance program or other non-governmental program.

d) Charges for services or supplies for which no charge would be made in the
absence of insurance.
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e) Charges for care or treatment provided outside the United States except as
described in the International Coverage benefit.

f) Charges arising from intentionally self-inflicted injury or attempted suicide.

Non-Duplication of Medicare Benefits. Benefits under your Coverage are not
payable for expenses for Qualified Long-Term Care Services to the extent that
such expenses are reimbursable under Medicare or such expenses would be
reimbursable under Medicare but for the application of a deductible or
coinsurance amount. This provision does not apply if following situations apply.
Such expenses are reimbursable by Medicare as a secondary payer. Claim is
under the Cash Alternative Benefit, Cash Benefit or Flexible Cash Benefit, if any.

THE CERTIFICATE MAY NOT COVER ALL THE EXPENSES ASSOCIATED
WITH YOUR LONG-TERM CARE NEEDS.

11. RELATIONSHIP OF COST OF CARE AND BENEFITS. Because the costs of
Long-Term Care services will likely increase over time, you should consider
whether and how the benefits of the Coverage may be adjusted. Benefit levels
may increase over time in accordance with the inflation protection provision you
choose.

Guaranteed Purchase Option. Every three years on the Anniversary Date of
the Effective Date of your Coverage, Prudential will increase your benefits. You
will be notified of this increase at least 60 days prior to the Anniversary Date.
You will not have to provide proof of good health to receive this increase. All
increases will occur even if you meet the Benefit Eligibility Criteria at the time of
the increase. These increases will occur without taking any action. With each
increase, your benefits that provide coverage for Eligible Charges up to a
specified dollar amount per day, per Calendar Year or per lifetime will be
increased by 5% compounded annually over the three-year period. Amounts
are rounded. The number of days during a Calendar Year for which benefits are
payable for Bed Reservation and Respite Care shall remain the same. The
number of days during a lifetime for which benefits are payable for International
Coverage shall remain the same.

OPTIONAL BENEFIT AVAILABLE FOR ADDITIONAL PREMIUM

Automatic Compound Inflation Benefit — No Maximum. This benefit
increases the benefit levels by 5% compounded annually. Your benefits will
automatically increase on the Anniversary Date of the Effective Date of your
Coverage. The first increase will take effect on the Anniversary Date that
follows the Effective Date of this benefit. The increase will occur even if you are
receiving benefits. Your premium will not increase solely due to increases under
this benefit.

GRP 113664 (51240-Multi-01/01/12)



With each increase, your benefits that provide coverage for Eligible Charges up
to a specified dollar amount per day, per Calendar Year or per lifetime will be
increased each year by 5% compounded annually. The number of days during
a Calendar Year for which benefits are payable for Bed Reservation and Respite
Care shall remain the same. The number of days during a lifetime for which
benefits are payable for International Coverage shall remain the same.

The increase to your Lifetime Maximum will be the increase to your Facility Daily
Benefit times the benefit period multiplier, where the benefit period multiplier is
the Lifetime Maximum at issue divided by the Facility Daily Benefit at issue.

The following is a hypothetical graphic comparison of the benefit and premium
levels of a plan that increases benefits over the period of coverage with a plan
that does not increase benefits. The graphic comparison shows benefit and
premium levels over a thirty-year period. The example is based on a $100
Facility Care Daily Maximum plan purchased by a 45 year old.

LTC Benefit Comparison
Periodic Inflation vs. Automatic Inflation

900 - 0 GPO Inflation
. 800 - (w/increases)
= _
3 700 - ~
E 600 1 [0 Automatic
g 500 Compound
% 400 ~ Inflation
o 300
= 200 | 0 GPO Inflation
3 .
O 100 - I:I:I] |'|_|:| H-h H-h (no increases)
O ”]]\D:D\ T T T T T T T T T T T T 1

45 48 51 54 57 60 63 66 69 72 75 78 81 84 87
Attained Age

LTC Premium Comparison
Periodic Inflation vs. Automatic Inflation

OGPO Inflation
10,000 _ (w/ increases)
e 9,000 -
S 8,000 -
§ 71,0001 O Automatic
= 6,000 -
o 5 000 Compound
= 29997 i
S 2000 Inflation
£ 3,000 )
2,000 4 |'|]= OGPO Inflation
1,000 - [Il (no increases)
O L\&\£\£\£\&\u\m\m\ T T T T T 1
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Comparison of Cumulative Premiums
120,000 -
—1—GPO
e 100,000 - Inflation
E (with
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‘_Z‘_j 40,000 + Inflation
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12. ALZHEIMER'S DISEASE AND OTHER ORGANIC BRAIN DISORDERS. The
certificate provides coverage for insureds clinically diagnosed as having
Alzheimer's disease or related degenerative and dementing illnesses.

13. PREMIUM. Premiums vary according to the benefits you choose. The initial
premium for your Coverage will be determined from the premium rate schedules
contained in your enrollment material. Premiums are based on the benefits
selected and your age as of the date you enroll.

14. ADDITIONAL FEATURES.

Medical Underwriting. Medical underwriting is used to determine eligibility for
Coverage. To enroll for Coverage, you must complete an Enrollment Form.
Satisfactory evidence of good health is required for all applicants in order to be
eligible for the Coverage. Individuals over the age of 84 are not eligible.

Third Party Lapse Designee. You have the right to name a third party as your
authorized designee to be notified when the lapse of your coverage is imminent.
It is our responsibility to notify you and this designee prior to canceling your
Coverage due to lack of premium payment. Notice will not be given until 30
days after a premium is due and unpaid. You may change your designee at any
time by notifying Prudential in writing.

Reinstating Coverage. If you fail to pay your premium and your Coverage
ends for this reason, you may be eligible to reinstate your Coverage. You must
request reinstatement within 90 days from the date the last notice of unpaid
premium is given by Prudential. If you fail to pay your premium, due to your
Chronic lliness or Disability, and your Coverage ends for this reason, you may
be eligible to reinstate your Coverage. You or your representative may request
reinstatement within five months of the premium due date.

GRP 113664 (51240-Multi-01/01/12)
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REFUND OF PREMIUM UPON DEATH. Upon your death, Prudential may
return a percentage of the premium paid for your Coverage. This benefit will be
paid even if, at the time of your death, you are receiving benefits and premiums
have been waived. Waived premiums are not considered paid premiums and
will not be returned under this provision. Prudential will pay the refund to your
estate upon receipt of a copy of the death certificate and a written request for
such benefits.

15. OPTIONAL BENEFITS THAT ARE AVAILABLE TO YOU FOR ADDITIONAL
PREMIUM.

NON-FORFEITURE BENEFIT — SHORTENED BENEFIT PERIOD. If your
Coverage ends due to non-payment of premium, your Coverage will be
extended as a Non-Forfeiture Benefit unless either of the following occurs. Your
Coverage ends before its third anniversary. You have already received benefits
that equal or exceed the total amount of premiums paid for your Coverage.

Under the Non-Forfeiture Benefit, benefits will be payable based on the Facility,
Assisted Living Facility and Home Care Daily Benefits in effect on the date your
Coverage would otherwise have ended. However, there will be a reduced
Lifetime Maximum. A reduced Lifetime Maximum means that your benefits will
be payable for a shorter length of time. The reduced Lifetime Maximum will be
equal to the greater of the following.

1) 30 times the Facility Care Daily Benefit in effect at the time your Coverage
ends, up to the Lifetime Maximum in effect on the date your Coverage would
otherwise have ended.

2) The total amount of premiums paid for your Coverage, and any options, less
the sum of all benefits paid on your behalf, while your Coverage is in effect.

If you do not elect the optional non-forfeiture benefit, Contingent Non-Forfeiture
provisions will apply to your Coverage. These provisions change your Coverage
to provide options to you in the event your Coverage ends following a
Substantial Premium Increase. You will have the following contingency options
in the event of lapse. Alternative coverage options at a lower premium or a
lesser Lifetime Maximum, with no further premium payment required.

16. CONTACT THE STATE SENIOR HEALTH INSURANCE ASSISTANCE
PROGRAM IF YOU HAVE GENERAL QUESTIONS REGARDING LONG-TERM
CARE INSURANCE. CONTACT THE INSURANCE COMPANY IF YOU HAVE
SPECIFIC QUESTIONS REGARDING YOUR LONG-TERM CARE
INSURANCE CERTIFICATE.

17. SENIOR COUNSELING PROGRAMS. Please refer to A Shopper’s Guide To
Long-Term Care Insurance contained in your enrollment material for the
telephone number of the Senior Counseling Program in your state.

GRP 113664 (51240-Multi-01/01/12)
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Barbara Rothermel
Assistant Secretary

@ PIUdentlal roup Insurance

The Prudential Insurance Company of America
Long Term Care Unit

2101 Welsh Road

Dresher, Pennsylvania 19025

Tel 215 658-6280 Fax 888 294-6332

January 24, 2012

The Honorable Julie Benafield Bowman
Commissioner of Insurance
Department of Insurance

1200 West Third Street

Little Rock, AR 72201-1904

Re: 83500 BCOV 5026, et al
Group Long Term Care Insurance Forms

Dear Commissioner Bowman:

In accordance with the state of Arkansas requirements, we request approval to solicit
Arkansas residents who are eligible under a group long term care insurance contract
issued to the National Education Association.

We enclose at this time, for your files and information a copy of the current by-laws of
the National Education Association along with the Articles of Incorporation. We
believe these documents demonstrate the legitimacy of the group within the context of
the State of Arkansas’ Insurance Regulations and Laws. Certificates used to fulfill our
contractual obligations will utilize forms which were approved by the state of Arkansas
Department of Insurance as referenced in the attached forms listing.

The Certificate of Insurance and Outline of Coverage that will be provided to the
membership are attached.



The Honorable Julie Benafield Bowman
January 24, 2012
Page 2

Correspondence: Please correspond directly with my associate if there are any
questions concerning this filing.

Laura Hughes

Lead Analyst

The Prudential Insurance Company of America
(215) 658-6282

Laura.hughes@prudential.com

Very truly yours,

Barbara Rothermel
Assistant Secretary
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Bylaws of the National Education
Association of the United States

1. Objectives

1-1. Specific Objectives.

The specific objectives directed toward
the achievement of the stated goals of the
Association shall be:

a. To improve the structure of the
Association to ensure the full and effec-
tive participation of all members, thereby
establishing and maintaining an indepen-
dent, self-governing organization;

b. To promote continuous improve-
ment of instruction and of curriculum;

¢. To promote and to protect the rights
and welfare of its members;

d. To advance professional rights and
to enhance professional responsibilities
to further the consistent development and
improvement of the profession and its
practitioners;

e. To work among the American peo-
ple for broad support of education and for
improved attitudes toward the profession;

f. To secure adequate financial sup-
port for public education;

g. To promote the rights and welfare
of all students;

h. To assist each student in realizing
his or her maximum potential;

i. To develop and provide leadership
in solving social problems; and

J. To protect and support its members
as employees in disputes with employers or
with those acting on behalf of employers.

2. Membership

2-1. Categories.

a. There shall be six (6) categories of
membership in the Association: Active,
Student, Retired, Substitute, Reserve, and
Staff.

b. Active membership shall be open to
any person (i) who is employed by or in a
public school district, public or private pre-
school program, public or private college
or university, or other public institution
devoted primarily to education, regardless
of the specific nature of the functions that
the person performs at the work site and
regardless of who actually employs the
person; (ii) who is employed by a public
sector employer other than a school dis-
trict, college or university, or other insti-
tution devoted primarily to education but
who is employed primarily to perform
educational functions; (iii) who is on lim-
ited leave of absence from the employ-
ment described in items (i) and (ii) above;
(iv) who is a member of a state affiliate in
the state affiliate’s Active (or equivalently
designated) membership category; or (v)
who is serving as an executive officer of
the Association or of a state or local af-
filiate. The Association shall continue to
allow Active membership to those Active
members (i) who have been laid off due to
areduction in force for as long as such per-
sons are eligible to be recalled, or for three
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(3) years, whichever is longer; or (ii) who
have been discharged for as long as a legal
challenge to such discharge is pending.

Notwithstanding any other provi-
sion in these Bylaws, a person who is an
Active member of the Association pursu-
ant to Bylaw 2-1.b (iv) may continue such
membership only if he or she remains a
member of the state affiliate in the Active
(or equivalently designated) membership
category.

An Active member who is engaged in
or on a limited leave of absence from pro-
fessional educational employment shall
hold or shall be eligible to hold a bacca-
laureate or higher degree or the regular
teaching, vocational, or technical certifi-
cate required by his or her employment or
shall be an exchange teacher who is regu-
larly employed as a teacher in another
country.

Active membership is limited to per-
sons who support the principles and goals
of the Association and maintain member-
ship in the local and state affiliates where
eligible. The Association shall not accept
as Active members persons who are not
eligible for Active membership (or the
equivalently designated membership cat-
egory) in the state affiliate, unless the
state affiliate (i) by action of its board of
directors (or equivalent governing body)
approves such acceptance and (ii) enters
into an agreement with the Association
pursuant to which the state affiliate agrees
to function as the Association’s agent for
the delivery of Association services and
programs to the members in question. Ap-
proval by and a service agreement with
the state affiliate shall not be prerequisites

to the Association’s acceptance into Ac-
tive membership of persons who are not
eligible for active membership (or the
equivalently designated membership cat-
egory) in the state affiliate if said persons
are members of a local affiliate that (i) is
comprised predominantly of persons who
are not eligible for active membership in
the state affiliate and (ii) was a local af-
filiate of the Association as of the effec-
tive date of this amendment.

c. Student membership shall be open
to any student (i) who is enrolled in a post-
secondary program that is preparatory for
employment in a position that would make
him or her eligible for Active membership
or (ii) who is serving as chairperson of
the NEA Advisory Committee of Student
Members. A student who is eligible for
Association membership in both the Stu-
dent and Active membership categories
may, with the approval of the Executive
Committee, join the Association as a Stu-
dent member. Student members shall be
eligible to be voting delegates at the Rep-
resentative Assembly. Student members
shall maintain membership in the state
affiliate provided the affiliate has a mem-
bership category for student members.

d. Retired membership shall be open
to any person who is at least forty-five (45)
years of age or who is eligible to receive
a pension from an educational employ-
ment retirement system (including Social
Security), and who was employed for at
least five (5) years in a position that quali-
fied him or her for Active membership
but who is no longer so employed or who
retires and returns to either day-to-day
or regular full- or part-time educational
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employment as part of an early retirement
agreement with the local school district.
Retired membership is limited to persons
who support the purposes and programs
of the Association. Retired members shall
maintain membership in the state affiliate
provided the affiliate has a membership
category for retired members and pro-
vided the affiliate grants such members at
least the right to serve as delegates to its
delegate assembly or equivalent body and
to be counted toward the representation
entitlement for such body.

Retired members shall have the right
to vote, to hold elective or appointive
positions in the Association, and to be
counted toward the representation entitle-
ment for the Board of Directors and the
Representative Assembly as provided in
the Constitution and Bylaws.

Retired members shall be eligible to
receive Educators Employment Liability
Coverage and other benefits and servic-
es of the Association authorized by the
Board of Directors.

Unlessthese Bylaws provide otherwise,
a person who is eligible for Association
membership in both the Retired and
Active membership categories shall have
the option to join the Association as a
Retired or as an Active member.

An Active Life member who is eligi-
ble for Retired membership may join the
Association as a Retired member while
retaining his or her Active Life mem-
bership, provided that during the period
of such membership, he or she shall be
counted for the allocation of delegate
credentials, be eligible to participate in
Association governance, be eligible to

receive Association benefits and services,
and be treated for all other Association
purposes only as a Retired member.

e. Unless otherwise provided herein,
an educational employee employed on a
day-to-day basis who is eligible for mem-
bership in the Active category shall have
the option of joining the Association as a
Substitute member, unless said employee
is eligible for NEA Retired member-
ship. The option to join the Association
as a Substitute member shall be available
only to an educational employee who is
employed in a state in which the state af-
filiate has a substitute membership cat-
egory and who maintains membership
in the state affiliate’s substitute member-
ship category. Substitute members shall
receive Educators Employment Liability
coverage and other benefits and services
authorized by the Board of Directors.
Educational employees employed on a
day-to-day basis who are included in a
bargaining unit with full-time educa-
tional employees shall be eligible only for
Active membership.

f. Reserve membership shall be open
to any person (i) who is on a leave of ab-
sence of at least six (6) months from the
employment that qualifies him or her for
Active membership or (ii) who has held
Active or Education Support membership
in the Association but whose employment
status no longer qualifies that individual
for such membership.

g. Staff membership shall be open to
any person employed by the Association
or any of its affiliates in a staff position.

h. Unless these Bylaws provide oth-
erwise, a person who is eligible for more
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than one (1) membership category shall
join the Association in the member-
ship category that provides the greatest
degree of participation in Association
governance.

i. A member may appeal the assigned
category of membership to the Executive
Committee, which shall have authority
to make the final determination in this
regard.

2-3. Rights and Limitations.

a. Membership in the Association
shall be determined by the local or state
affiliate. Where Association membership
is denied on the local level by virtue of
educational position, the state may pro-
vide for such membership by vote of the
state delegate assembly. Educational po-
sitions eligible for membership shall be
determined through secret ballot in all
local or state affiliates. Those local asso-
ciations limited in membership to class-
room teachers may be exempt from such
determination.

b. The right to vote and to hold elec-
tive or appointive position shall be limited
to Active members except as otherwise
provided.

¢. All members shall be eligible to
receive special services, assistance in
the protection of professional and civil
rights, and reports and publications of the
Association in accordance with the poli-
cies and procedures of the Association.

d. An individual who is a member of
a negotiating team representing a school
board or representing a board of trustees
of a higher education institution shall
be denied membership if such denial is

requested by a governing body of an As-
sociation affiliate in the school district or
higher education institution in question.
The Executive Committee shall adopt
rules for implementing this Bylaw.

e. An individual who is expelled or
suspended by a local or state affiliate for
violation of the affiliate’s code of ethics or
other sufficient cause shall be expelled or
suspended, as may be appropriate, by the
Association, unless he or she was expelled
or suspended by the affiliate without be-
ing accorded due process or for conduct
in support of a goal, objective, or written
policy of the Association.

f. Active Life members at the time
of adoption of this document by the
Representative Assembly shall contin-
ue to hold Active membership for life;
Associate Life members shall continue
to hold Associate membership for life.
A past president of the Association shall
hold Active membership for life. If the
employment status of a past president
does not meet the requirements of Bylaw
2-1.b, the education position of said indi-
vidual shall be category 2.

g. Any member, other than a Life
member, whose profession or occupation-
al position changes shall be transferred
to the class of membership applicable to
the new position; the member shall not re-
main in a class of membership for which
the member is no longer eligible.

h. Membership shall be continuous
unless terminated for sufficient cause, in-
cluding but not limited to the unjust use of
administrative authority to break a strike,
to lock out, to reduce in force, to fire, or to
harass an NEA member. Sufficient cause,
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including “unjust use,” shall be decided
by the Review Board on a case-by-case
basis.

i. Members who fail to adhere to
any of the conditions of membership as
stated in Article 11 of the Constitution
shall be subject to censure, suspension, or
expulsion.

2-5. Membership Year.

a. The membership year shall be from
September 1 through August 31. A per-
son who is not a continuing member of
the Association who joins the Association
for a particular membership year shall
become a member of the Association as
of September 1 of that membership year,
or the date on which he or she joined the
Association, whichever is later.

b. If a person who is not a continuing
member of the Association joins the As-
sociation for a particular membership year
prior to September 1 of that membership
year, and the school year that corresponds
to the Association membership year be-
gins for that person prior to September 1,
he or she shall be eligible to receive the
benefits and services of the Association
authorized by the Board of Directors dur-
ing the portion of the school year between
the date that he or she joined the Associa-
tion and September 1.

2-7. Membership Dues.

a. Dues of Active members engaged
in or on limited leave of absence from
professional educational employment
shall be .00225 times the national aver-
age annual salary of classroom teachers
in the public elementary and secondary

schools (rounded to the nearest dollar)
plus .00055 of the national average an-
nual salary of classroom teachers in the
public elementary and secondary schools
(rounded to the nearest dollar) to be al-
located to UniServ grants according to
the policy of the Board of Directors. The
computation shall be based on salary data
for the prior year as determined by NEA
Research.

The dues of an Active member who
has left professional educational employ-
ment to serve as an executive officer of the
Association or of a state or local affiliate
shall be equal in amount to the dues of an
Active member engaged in or on a limited
leave of absence from professional educa-
tional employment.

Dues of Active members who are em-
ployed in or on limited leave of absence
from education support professional po-
sitions shall be determined in the same
manner as the dues of Active members
engaged in professional educational em-
ployment except that the national average
annual salary of school employees in edu-
cation support positions shall be used in
the formula and the dues shall in no event
be less than one-half (1/2) the dues of
Active members engaged in professional
educational employment. The portion
of said dues allocated to UniServ grants
shall be equal in amount to that allocated
on behalf of Active members engaged in
professional educational employment.

The dues of an Active member who
has left an education support professional
position to serve as an executive officer of
the Association or of a state or local affili-
ate shall be equal in amount to the dues
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of an Active member employed in or on
a limited leave of absence from an educa-
tion support professional position.

The dues of persons who are Active
members of the Association pursuant to
Bylaw 2-1.b (iv) shall be equal in amount
to the dues of similarly situated Active
members who are either (i) engaged in or
on limited leave of absence from profes-
sional educational employment, or (ii)
employed in or on limited leave of ab-
sence from educational support positions,
based on the categorization used by the
state affiliate to determine the state affili-
ate’s dues for such persons.

Any person (i) who joins as an Active
member for the first time after the com-
mencement of the membership year, (ii)
who becomes eligible for Active mem-
bership after the commencement of the
membership year, or (iii) who returns to
professional educational employment or
to an education support professional posi-
tion from a limited leave of absence after
the commencement of the membership
year shall be enrolled in full standing for
the remainder of the membership year by
paying the amount of annual dues which
is commensurate with the remaining por-
tion of the membership year.

b. The dues of an Active member
who is an exchange teacher from another
country shall be waived, provided that
the exchange teacher continues to hold
membership in a national teacher organi-
zation in his or her country of residence,
the national teacher organization grants
full membership rights and a dues waiver
to any NEA member who is an exchange
teacher in that country, and the relevant

state and local affiliates grant full mem-
bership rights and a dues waiver to the
exchange teacher.

c. The Association shall allow credit
to first-year Active members who join
the Association during their first year
of membership eligibility, the reduction
of their dues being twenty dollars ($20)
per year for each year of their member-
ship in Student NEA and/or for each year
of their NEA Student membership up to
four (4) years. The first-year Active mem-
ber shall provide proof of membership in
Student NEA to be eligible for credit, and
the Association shall verify NEA Student
membership.

d. The membership fee for persons
eligible for Active membership who are
regularly employed for fifty (50) percent
or less, but greater than twenty-five (25)
percent, of the normal schedule for a full-
time employee, who are not employed
as substitutes, and who are not eligible
for membership as a full-time employee
through another local association (as veri-
fied by the local association) shall be one
half (1/2) of the Active dues, as appro-
priate. The membership fee for persons
eligible for Active membership who are
regularly employed for twenty-five (25)
percent or less of the normal schedule
for a full-time employee, who are not
employed as substitutes and who are not
eligible for membership as a full-time or
part-time employee through another local
association (as verified by the local asso-
ciation) shall be one-quarter (1/4) of the
Active dues, as appropriate.

e. The membership fee for Active
members who are employed as substitutes
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shall be one-fourth (1/4) of the Active
dues, as appropriate.

f. The Association shall continue to
allow Active membership to those edu-
cation association members laid off due
to a reduction in force with reduction in
dues of fifty (50) percent. Such eligibil-
ity for Active membership shall continue
as long as such persons are eligible to be
recalled or for three (3) years, whichever
is longer.

g. Annual dues of Student members
shall be established by the Representative
Assembly in the program budget.

h. Dues of Retired members shall be
established by the Board of Directors and
shall be payable (i) by a retired individual
who joins the Association on an annual
basis or (ii) through a Retired member-
ship-for-life program as established by
the Board of Directors.

i. Dues for Substitute members shall
be established by the Board of Directors.

j. Dues of Reserve members shall be
one-half (1/2) the dues of Active mem-
bers, as appropriate.

k. Dues of Staff members shall be
one half (1/2) the dues of Active mem-
bers engaged in professional educational
employment.

I. The Executive Committee may es-
tablish reduced membership dues for per-
sons eligible for Active membership who
are included in a group of employees (i)
that is attempting to become an affiliate
of the Association; (ii) for which an af-
filiate of the Association is attempting to
become the recognized organization; (iii)
for which an affiliate of the Association
is the recognized organization, but has

not yet negotiated an initial collective
bargaining agreement; (iv) in which a
competing organization is attempting
to solicit members by charging a lesser
amount of dues; or (v) who are not eli-
gible for membership in a state or local
affiliate of the Association. The amount
of the dues charged to such persons, and
the Association services and benefits
for which they are eligible, shall be de-
termined by the Executive Committee
on a case-by-case basis. The Executive
Committee shall adopt rules for imple-
menting this Bylaw.

m. (1) Except as otherwise provided
in Bylaw 2-7.m (2) with regard to mem-
bers of certain dual-national local affili-
ates, or in Bylaw 8-11.c with regard to per-
sons eligible for Active membership in
the Association pursuant to Bylaw 2-1.b
(iv), members of a dual-national state af-
filiate shall maintain membership in the
Association and the American Federation
of Teachers where eligible, and the to-
tal combined national dues that such
members pay shall be not less than the
Association dues for members in the rel-
evant membership category. If a member
of a dual-national state affiliate is a mem-
ber of the Association and the American
Federation of Teachers, said member’s
total combined national dues shall be al-
located between the two organizations in
a manner that reflects the comparative
number of members in the relevant mem-
bership category who were eligible for
Association membership in the respective
Association and American Federation of
Teachers state affiliates during the mem-
bership year immediately preceding the
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date on which the dual-national state af-
filiate came into existence as a legal en-
tity (hereinafter “allocation percentage”),
provided (a) if, during any of the first five
(5) membership years following the af-
filiation of a dual-national state affiliate,
the number of such members exceeds by
more than three percent (3%) the number
of such members during the immediately
preceding membership year, each organi-
zation shall receive fifty percent (50%) of
the total combined national dues of such
excess members; (b) beginning with the
sixth membership year following the af-
filiation of a dual-national state affiliate,
if the number of such members during
any membership year exceeds the number
of such members during the immediately
preceding membership year, each organi-
zation shall receive fifty percent (50%) of
the total combined national dues of such
excess members; and (c) the Association
shall not receive pursuant to Section
2-7.m (1) (a) or 2-7.m (1) (b) above, more
from any such member than the alloca-
tion percentage, or fifty percent (50%),
whichever is appropriate as applied to
Association dues for the relevant member-
ship category. If the member is a member
of the Association but is not eligible for
membership in the American Federation
of Teachers, the Association shall receive
the full amount of said member’s total
combined national dues.

(2) If a member of a dual-nation-
al local affiliate (a) that is in a state that
does not have a dual-national state af-
filiate, or (b) that is in a state that has a
dual-national state affiliate but is newly
created and did not result from the merger

of an Association local affiliate and an
American Federation of Teachers local
affiliate, is a member of the Association
and the American Federation of Teachers,
each organization shall receive fifty per-
cent (50%) of said member’s total com-
bined national dues, provided that the
Association shall not receive more than
fifty percent (50%) of the Association
dues for the relevant membership cat-
egory. If the member is a member of the
Association but is not eligible for mem-
bership in the American Federation of
Teachers, the Association shall receive
the full amount of said member’s total
combined national dues.

(3) The provisions of Bylaw 2-7.m
shall take precedence over anything to the
contrary in Bylaw 2-7.a through I.

n. Beginning with the 2007-08 mem-
bership year, the annual membership dues
of Active members of the Association, as
computed pursuant to Bylaw 2-7.a, shall
be increased by ten dollars ($10.00).
This dues increase shall be allocated to
the Ballot Measure/Legislative Crises
and Media Campaign Fund. The annual
membership dues of Student members of
the Association, as established pursuant
to Bylaw 2-7.g, shall include one dollar
($1.00) to be allocated to the Ballot Mea-
sure/Legislative Crises and Media Cam-
paign Fund.

Sixty percent (60%) of the money al-
located to the Ballot Measure/Legislative
Crises and Media Campaign Fund during
each membership year shall be available
to assist state affiliates in dealing with
ballot measures and legislative crises, and
forty percent (40%) shall be available for

138



Bylaws

national and state media campaigns to ad-
vance the cause of public education and
publicize the role of the Association and
its affiliates in improving the quality of
public education.

Where necessary to avoid legal prob-
lems under state law, the Association and
a state affiliate may, at the request of the
state affiliate, enter into a written agree-
ment providing that the money collected
from members of that state affiliate shall
not be used to deal with ballot measures,
but shall be used only to deal with legis-
lative crises and/or to fund national and
state media campaigns. The Executive
Committee shall develop guidelines toim-
plement this Bylaw. These guidelines shall
be submitted to the Board of Directors,
and shall become effective when approved
by the Board of Directors.

The NEA president shall make a re-
port regarding the operation of the Ballot
Measure/Legislative Crises and Media
Campaign Fund, which shall include a fi-
nancial statement, to each Representative
Assembly.

0. Beginning with the 2002-2003
membership year: (1) Active members en-
gaged in or on limited leave of absence
from professional educational employ-
ment who pay annual dues as calculated
pursuant to Bylaw 2-7.a (hereinafter “base
annual dues”) shall pay an additional one
dollar ($1) in annual dues; and (2) Active
members who pay less than base annual
dues, Reserve members, and Staff mem-
bers shall pay an additional fifty cents
($.50). These additional dues shall be
allocated to the NEA Foundation for the
Improvement of Education.

2-9. Dues Transmittal and
Enforcement Procedures.

a. The Association shall enter into
contracts with state affiliates governing
the transmittal of Association dues. State
affiliates shall have the full responsibility
for transmitting Association dues from lo-
cal affiliates on a contractual basis. Local
affiliates shall have the full responsibil-
ity for transmitting state and Association
dues to state affiliates on a contractual ba-
sis. Standards and contracts for transmit-
ting dues shall be developed between the
state affiliate and each local affiliate.

b. A local shall transmit to a state af-
filiate and a state affiliate shall transmit to
the Association at least forty (40) percent
of the Association dues receivable for the
year by March 15 and at least seventy (70)
percent of the Association dues receivable
for the year by June 1; the percentage shall
be based upon the last membership count
prior to January 15, and upon a member-
ship year beginning September 1, unless
the contracted transmittal schedule stipu-
lates otherwise.

(1) A local or state affiliate which
becomes delinquent in its contracted trans-
mittal schedule by more than thirty (30)
days shall be assessed a penalty of two (2)
percent per month on the overdue balance.

(2) Except as otherwise provided
in 2-9.b (3) or (4), the delegates represent-
ing a state affiliate that has not transmit-
ted at least forty (40) percent of the dues
receivable for the year by March 15 and
seventy (70) percent of the dues receivable
for the year by June 1 shall have no right
to participate in the NEA Representative
Assembly at the Annual Meeting other
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than to (i) participate in elections for
Association officers and (ii) vote on in-
creases in Association membership dues.

(3) Except as otherwise provided
in 2-9.b (4), if a state affiliate informs the
NEA in writing that a local affiliate has
failed to transmit the Association dues
in accordance with the dates set forth in
2-9.b and such information is verified by
the executive director, the delegates of
that local shall have no right to participate
in the NEA Representative Assembly
at the Annual Meeting other than to (i)
participate in elections for Association
officers and (ii) vote on increases in
Association membership dues. In this
event, the delegates of the state affiliate
shall have full right to participate in the
NEA Representative Assembly at the
Annual Meeting.

(4) The denial of participatory
rights called for in 2-9.b (2) or (3) may be
waived by the NEA Executive Committee
if the state or local affiliate in question en-
ters into a written contract with the NEA
Executive Committee in which it agrees
to transmit the delinquent dues on terms
that are acceptable to the NEA Executive
Committee, provided that the NEA
Executive Committee shall not enter into
such a contract with a local affiliate until
after ithas consulted with the relevant state
affiliate. The NEA Executive Committee
may terminate any waiver granted pursu-
ant to this section if the affiliate fails to
comply with the aforesaid contract.

3. Representative Assembly

3-1. Allocation of Delegates.

a. Allocation of delegate credentials
to state and local affiliates shall be on
the basis of Active membership in the
Association as of January 15 of the cal-
endar year in which the Representative
Assembly convenes.

Representation from state and lo-
cal affiliates which provide all-inclusive
membership shall be on the basis of pro-
portional representation by education
position.

Representation from state and local
affiliates which include in their member-
ship more than one (1) of the three (3) job
categories eligible for Association Active
membership (i.e., nonsupervisory Ac-
tive members in prekindergarten through
secondary instructional positions, educa-
tion support positions, or higher education
faculty positions) may, at the option of the
state and local affiliates, be on the basis
of proportional representation by job cat-
egory. A delegate elected to represent an
affiliate shall be a member of that affiliate,
provided that if additional delegate posi-
tions are allocated to a state affiliate on the
basis of Active members of the Association
within a state who are not also members of
the state affiliate, only the latter members
of the Association may be elected to such
additional delegate positions.

b. Article 111 of the Constitution shall
provide for the allocation of delegate cre-
dentials to local affiliates.

c. Article I11 of the Constitution shall
provide for the allocation of delegate cre-
dentials to state affiliates.
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d. Except as otherwise provided in
Bylaw 3-1.k, each state affiliate shall be
allocated one (1) delegate credential for
the first fifty (50) Student members of
the Association. The state affiliate shall
receive a second credential when Student
membership in the state reaches seven
hundred fifty (750) and an additional cre-
dential for each five hundred (500) Student
members thereafter. The allocation shall
be on the basis of Student membership
in the Association as of March 15 of the
calendar year in which the Representative
Assembly convenes.

e. Except as otherwise provided in
Bylaw 3-1.k, allocation of delegate cre-
dentials for Retired members of the As-
sociation within each state shall be made
to state affiliates based on the ratio of 1:50
for the first 50 Retired members and an
additional delegate for each 1,000 Retired
members thereafter.

f. Except as otherwise provided in
Bylaw 3-1k, allocation of delegates to
school nurse members denied active
membership in local affiliates shall be
based on the ratio of 1:150 school nurse
members so denied.

g. It is the policy of the Association
to achieve ethnic-minority delegate repre-
sentation at least equal to the proportion
of identified ethnic-minority populations
within the state. Prior to December 1 of
each fiscal year, each state affiliate shall
submit to the NEA Executive Committee
for its approval a legally permissible plan
which is designed to achieve a total state
and local delegation to the Representative
Assembly held that fiscal year which re-
flects these ethnic-minority proportions.

If a state affiliate fails to submit such a
plan, the NEA Executive Committee fails
to approve a plan which is submitted, or a
state affiliate fails to comply with an ap-
proved plan, the Representative Assembly
may deny to the delegates from the state
affiliate any right to participate in the
NEA Representative Assembly at the
Annual Meeting other than to (i) partici-
pate in elections for Association officers
and (ii) vote on increases in Association
membership dues. Local affiliates shall
comply with the approved plan of the state
affiliate, and if a local affiliate fails to do
so, the right of its delegates to participate
in the NEA Representative Assembly at
the Annual Meeting may be limited as in-
dicated above. The failure of a state or lo-
cal affiliate to comply with the provisions
of this Bylaw shall in addition be grounds
for censure, suspension, or expulsion pur-
suant to Bylaw 6-5.

h. Except as otherwise provided in
Bylaw 3-1.k, allocation of delegates to
higher education members denied active
membership in local affiliates shall be
based on the ratio of 1:150 higher educa-
tion members so denied. The state affili-
ate shall determine the most appropriate
unit for this purpose.

i. Except as otherwise provided in
Bylaw 3-1.k, allocation of delegates to
Active members employed in education
support professional positions who are
denied active membership in local affili-
ates shall be based on the ratio of 1:150
such members so denied.

J. Except as otherwise provided in
Bylaw 3-1.k, allocation for category 2
delegates in local units which have all
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inclusive membership shall allow for clus-
tering with category 2 members from other
local units. In such local units, category 2
members shall not be counted in the allo-
cation for category 1 delegates. Delegates
for clustered category 2 members shall be
based on the ratio of 1:150. This section
shall apply only in those states where the
state affiliate has determined that it shall
be applicable.

k. The ratios to be used for the allo-
cation of delegate credentials pursuant to
Bylaw 3-1.d, e, f, h, i, and j for members of
a dual-national state affiliate or a dual na-
tional local affiliate shall be proportion-
ately adjusted to reflect the reduction in
Association dues paid by such members
pursuant to Bylaw 2-7.m, provided that
this Bylaw 3-1.k shall not apply to mem-
bers of a dual-national local affiliate (i) in
a state that does not have a dual-national
state affiliate, and (ii) that became affiliat-
ed with the Association as a dual-national
local affiliate prior to September 1, 1999.

3-3. Term.

Delegates shall be elected for a term
not to exceed three (3) years. An indi-
vidual elected to a multiyear term shall
serve if he/she and the affiliate continue
to qualify for the delegate position.

3-5. Meetings: Location.

No meeting shall be held in any loca-
tion where any delegates are likely to ex-
perience discriminatory treatment.

3-9. Standing Committees:
Establishment and Accountability.

Standing committees may be es-
tablished and discontinued by the
Representative Assembly. When that
body is not in session, standing commit-
tees shall be accountable to the president,
the Board of Directors, and the Executive
Committee. Each committee chairperson
shall submit periodic reports to the presi-
dent and to the Board.

3-11. Special Committees:
Establishment and Functions.

Special committees may be estab-
lished by the Representative Assembly
or by the Board of Directors or by the
Executive Committee for the purpose of
accomplishing a specific task within a
limited period of time.

3-13. Committee Appointment,
Qualifications, and Vacancies.

a. Appointments shall be made on the
basis of individual expertise and ability
to make substantial contribution in the
specific areas of concern. Candidates for
committees shall be recommended by
state and local affiliates and by ethnic-
minority special interest groups. The
chairperson of the NEA Advisory Com-
mittee of Student Members shall recom-
mend student candidates for committees.
Appointments to all committees shall be
as provided by these Bylaws.

b. Absence of a member from two (2)
consecutive meetings shall constitute res-
ignation. A member shall vacate the seat
held ifachange inthe member’s education-
al position shall violate the constitutional
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requirement for at least seventy-five (75)
percent classroom teacher committee
membership. Each vacancy on a standing
committee shall be filled for the remain-
der of the term.

3-15. Voting.

No signing of new business items can
be conducted in the polling area and vot-
ing lines during voting.

4. Executive Officers

4-1. Powers and Duties of the
President.

The president shall be the chief ex-
ecutive officer of the Association and its
policy leader. The president shall:

a. Represent the Association as
spokesperson on matters of policy or as-
sign, at the president’s discretion, respon-
sibility for such representation;

b. Prepare the agenda for the govern-
ing bodies of the Association and the pro-
gram for the Annual Meetings;

c. Appoint, except as provided in
these Bylaws, all chairpersons and mem-
bers of committees, with the advice and
consent of the Board of Directors; such
chairpersons and members to serve at the
pleasure of the president, except where a
term is fixed by these Bylaws;

d. Serve as member ex officio without
vote on all committees authorized by the
governing bodies;

e. Prepare, with the secretary-trea-
surer, the executive director, and the
Committee on Program and Budget, a
budget for submission to the appropriate
policy-making bodies;

f. Review Association policies and
recommend priorities to be considered by
the Board of Directors;

g. Administer, through the executive
director, the budget of the president’s of-
fice and of the governing bodies;

h. Recommend an independent audit-
ing agency to conduct an annual audit of
all Association funds;

i. Meet regularly with the other offi-
cers of the Association and with the ex-
ecutive director;

j. Delegate duties to the officers and
through the executive director to the staff
of the Association; and

k. Perform the duties as stipulated in
the Charter, in the Constitution, and in
these Bylaws and such other duties as are
customarily assumed by the chief execu-
tive officer of an association.

4-3. Powers and Duties of the Vice-
President.

The vice-president shall:

a. Act for the president when the pres-
ident is unable to perform the duties of the
office;

b. Advise and assist the president and
the Committee on Program and Budget in
preparing the budget;

c. Serve on the Committee on Pro-
gram and Budget; and

d. Perform such other duties as are
stipulated by the Constitution, by these
Bylaws, and by the president.

4-5. Powers and Duties of the
Secretary-Treasurer.
The secretary-treasurer shall:
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a. Receive all funds and be responsi-
ble for their safekeeping and accounting;

b. Serve as chairperson of the
Committee on Program and Budget;

c. Keep the official seal of the
Association;

d. Beresponsible forpreparing records
of all official meetings and for distribut-
ing the minutes of all such meetings;

e. Make annual financial reports as
required by the Board of Directors; and

f. Perform such other duties as are
stipulated by the Constitution, by these
Bylaws, and by the president.

5. Board of Directors

5-1. Election.

a. A majority vote of those voting
shall be necessary to elect an NEA di-
rector. Except as otherwise provided in
Article V of the Constitution, members
of the Board of Directors shall be elected
by secret ballot for each individual office
(i) by the Active NEA members within
each state or (ii) by the NEA members
elected to serve as delegates to the state
representative body, but only if all Active
NEA members in the state who meet all
other relevant requirements are eligible to
vote for and serve as delegates to the state
representative body. Retired directors
shall be elected by secret ballot for each
individual office by the duly elected re-
tired delegates to the NEA Representative
Assembly. Student directors shall be
elected by duly elected student delegates
to the NEA Representative Assembly. In
an election for NEA director, if there is
only one (1) candidate for the position, the

election may be waived, and the candidate
declared elected.

b. Nominations of directors shall be
open, except where limitations are re-
quired to comply with the provisions of
Article V.

c. The Board of Directors shall adopt
procedures for challenging the election of
a director.

d. Terms of the directors shall be stag-
gered except for student directors.

e. If on May 31 of two (2) consecutive
years the Active Association member-
ship within a state unit is less than that
required to establish and maintain the po-
sitions of its directors, the number of its
additional directors shall be reduced ac-
cording to the membership on the second
of such two (2) consecutive years.

5-3. Vacancies.

Vacancies arising in the office of state
directors held by persons elected within
the state or as the result of a state’s entitle-
ment to an additional director pursuant to
Acrticle V, Section 1, of the Constitution,
shall be filled upon recommendation
of the state association by the Board of
Directors when in session, or when not
in session, by the Executive Committee.
Vacancies arising in the office of di-
rectors held by persons elected by the
Representative Assembly shall be filled
by the Board of Directors when in session,
or when not in session, by the Executive
Committee, upon recommendation of the
president. Persons filling vacancies, other
than vacancies arising as the result of a
state’s entitlement to an additional direc-
tor pursuant to Article V, Section 1, of

144



Bylaws

the Constitution, shall be from the same
education positions as the members being
replaced. All persons filling vacancies
shall serve until the first opportunity that
a successor or additional director may be
elected in accordance with the regular
election procedure. Recommendations
to fill vacancies in the office of retired
or student director shall be made by
the NEA-R Executive Council or the
Advisory Committee of Student Members
respectively. Vacancies shall be filled by
the Board of Directors when in session,
or when not in session, by the Executive
Committee. The individual(s) appointed
shall serve until the first opportunity
that a successor director may be elected
in accordance with the regular election
procedure.

5-5. Membership Restriction.

A director shall immediately relin-
quish the position held on the Board when
such director ceases to be employed in the
category represented.

5-6. Alternate Directors.

a. (i) A state or the retired or stu-
dent delegates to the NEA Representative
Assembly may elect an alternate director
to serve in the place of a state or retired or
student director, as the case may be, who is
unable to attend a meeting of the Board of
Directors. The number of alternate direc-
tors need not equal the number of direc-
tors in a state or representing NEA-R or
the number of student directors, but in no
event shall any alternate director be des-
ignated to substitute for more than one (1)
director ata meeting. An alternate director

must be elected in accordance with the
requirements set for the election of NEA
directors.

(ii) If, pursuantto ArticleV, Section
1 of the Constitution, the Representative
Assembly elects one or more at-large eth-
nic minority, administrator, classroom
teacher in higher education, or educa-
tion support professional directors, the
Representative Assembly shall also elect
one at-large alternate in a particular cat-
egory to serve in an at-large director’s
place if he or she is unable to attend a
meeting of the Board of Directors.

b. An alternate director shall be from
the same educational position, or at-large
category, as the case may be, as the direc-
tor who is replaced.

c. Alternate directors shall be certified
to the NEA president in the same manner
and at the same time as directors.

d. Prior to the opening of a Board
meeting, the president of the state affiliate
or the president of NEA-R or the chair-
person of the NEA Advisory Committee
of Student Members, or the president of
NEA in the case of an at-large alternate
director, may request that the alternate di-
rector be seated by the Board of Directors
if the director is to be absent from that
meeting. Alternate directors shall have
the right to vote and otherwise participate
and shall assume all rights and privileges
of the director replaced until the meeting
is adjourned, except that they may not be
elected to positions filled by and from the
Board.

e. An alternate director shall not be
a delegate to the NEA Representative
Assembly by virtue of his/her seating as
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an alternate director at any meeting of the
Board of Directors.

f. An alternate director temporarily
may fill a vacancy in the office of state,
retired, student, or at-large director in ac-
cordance with requirements set forth in
these Bylaws.

g. Service as an alternate director,
whether prior to or following service as a
state, at-large, student, or retired director,
shall not be counted toward the two-term
limit for any director position.

h. Vacancies in the position of alter-
nate director for a state shall be filled
upon recommendation of the state asso-
ciation by the Board of Directors when
in session, or when not in session, by the
Executive Committee.

5-7. Functions.

The Board—

a. Shall implement policies estab-
lished by the Representative Assembly;

b. Shall determine the time and place
of the Annual Meeting and, in the event
of an emergency, shall have the power to
postpone the Annual Meeting by a two-
thirds (2/3) vote;

¢. Shall provide for ethnic-minority
representation on all committees over
which it has direct control,

d. Shall establish procedures and/or
requirements for affiliation consistent with
the standards as set forth in these Bylaws;

e. May establish a committee to re-
view and to recommend recognition or
withdrawal of recognition of a Special
Interest Group;

f. Shall receive all reports of the exec-
utive director, of the secretary-treasurer,

and of committees, and shall transmit
with its recommendations such reports as
may be appropriate to the Representative
Assembly;

g. May authorize, upon recommen-
dation of the Executive Committee, the
establishment of contractual relation-
ships between the Association and nonaf-
filiated groups whose policies or practices
are not discriminatory. Such relationships
shall exist to promote specific mutual
objectives. Each relationship shall be
reviewed at least annually to determine
continuation;

h. Shall set the salaries of the execu-
tive officers except that the salaries shall
not be increased or decreased during the
terms of office for which these officers
shall have been elected.

5-9. Fiscal Powers.

In even-numbered years, the Board
shall propose a budget for two (2) fiscal
years to the Representative Assembly.
The Board shall discharge such other fis-
cal responsibilities as the Representative
Assembly may delegate to it.

5-11. Meetings.

a. The Board shall meet four (4)
times per year and at other times it deems
necessary to conduct the business of the
Association.

b. One (1) meeting shall be held in
connection with the Annual Meeting.

c. The president or a majority of the
members of the Board shall determine the
time and place of meetings.

d. Due notice of all meetings shall be
given.
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e. The Board shall enact rules and
procedures to govern the conduct of its
meetings.

5-13. Recall.

a. Six (6) months after assuming of-
fice, an NEA state director shall be sub-
ject to recall in accordance with the pro-
visions of this Bylaw.

b. Recall proceedings shall be insti-
tuted by the filing of a recall petition with
the NEA executive director. The recall pe-
tition shall be in a form specified by the
NEA and shall, among other things, con-
tain (i) a statement of the specific grounds
for the recall and (ii) the signatures of at
least five (5) percent of the total number of
NEA Active members in the state as of the
close of the membership year immediately
preceding the membership year in which
the petition is filed where NEA directors
are elected by all NEA Active members
of the state, or signatures of at least thirty-
three (33) percent of the NEA Active mem-
bers who are elected to serve as delegates
to the state representative body in the year
in which the petition is filed where NEA
directors are elected by such delegates.

¢. The NEA executive director shall
determine whether the recall petition
complies with the Association’s filing re-
quirements. If it does, the NEA executive
director shall send a copy of the recall
petition, including any documents filed in
support thereof, to the director named in
the petition. If the director contends that
the attempted recall is based upon ac-
tions taken by him/her in support of the
Constitution, Bylaws, and/or established
policies of the NEA, he/she may request a

review by the NEA Executive Committee.
If two-thirds (2/3) of the total member-
ship of the NEA Executive Committee
sustains the contention of the director, the
recall petition shall be dismissed. If the
NEA Executive Committee fails to sus-
tain the contention of the director, or if a
request for review is not made, the NEA
executive director shall direct the relevant
state affiliate to conduct a recall election.

d. A recall election shall be conduct-
ed in accordance with rules of procedure
adopted by the NEA Board of Directors,
provided that (i) where NEA directors are
elected by the NEA Active members of the
state, all NEA Active members in the state
as of the date of the recall election shall
be eligible to vote or, where NEA directors
are elected by the state representative bodly,
all NEA Active members who are elected
to serve as delegates as of the date of the
recall election shall be eligible to vote; (ii)
the recall election shall be by secret ballot;
and (iii) two-thirds (2/3) of the valid bal-
lots cast shall be required for recall.

e. The pendency of recall proceed-
ings shall have no effect upon the right
of a director to function as a member of
the NEA Board of Directors. If a director
is recalled, the resulting vacancy shall be
filled pursuant to Bylaw 5-3, provided that
the recalled director shall not be eligible
for appointment to the vacancy or such
other vacancy as may occur in a director
position from that state. The recall of a di-
rector shall not disqualify him/her from
subsequent election to the NEA Board of
Directors or other NEA office, nor shall it
in any other way affect his/her rights as a
member of the Association.
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f. If a recall petition is filed when
there is a pending NEA disciplinary pro-
ceeding against the director which could
result in his/her removal from the NEA
Board of Directors, the processing of the
recall petition shall be stayed until the
disciplinary proceeding is concluded.

g. The NEA Board of Directors shall
adopt rules of procedure to implement the
provisions of this Bylaw.

6. Executive Committee

6-1. Election.

a. The Executive Committee shall con-
sist of nine (9) members: president, vice
president, secretary-treasurer, and six (6)
members elected at-large by the Represen-
tative Assembly. Two (2) of the six (6) at-
large members shall be elected each year.

b. Nominations of candidates for any
of the nine (9) positions on the Executive
Committee shall be filed in writing with
the NEA executive director no later than
April 15 of the year in which the election
is to take place. This deadline shall not
apply to elections conducted to fill mid-
term vacancies.

¢. The Board of Directors shall adopt
procedures for challenging the election of
a member of the Executive Committee.

6-3. Vacancies.

The Executive Committee shall be au-
thorized to fill vacancies in its body until
the next Representative Assembly.

In the event a vacancy occurs in the
office of Executive Committee member
within sixty (60) days prior to the start of
the Representative Assembly, said vacancy

shall be filled by direct election at the
Representative Assembly.

6-5. Functions.

The Executive Committee shall have
the power to make decisions consistent
with the provisions of the Association’s
Constitution and Bylaws and actions of
the Representative Assembly;

a. Shall, upon recommendation of
the executive director, approve or reject
for cause applications for membership
and make assignments to membership
classes;

b. Shall charter affiliates pursuant to
standards established by the Representa-
tive Assembly and requirements or pro-
cedures consistent with such standards
which may be adopted by the Board of
Directors;

c. Shall have the power to censure,
suspend, or expel an affiliate pursuant to
procedures adopted by the Board of Di-
rectors. An association may appeal such
decision to the Board of Directors;

d. Shall have the power to reinstate an
affiliate pursuant to procedures adopted
by the Board of Directors;

e. Shall enter into contracts with state
affiliates for dues transmittal as provided
in Bylaw 2-9; and

f. Shall, upon recommendation of the
executive director, approve or reject ap-
pointments of management personnel at
the level of unit administrator or higher.

6-9. Fiscal Powers.

The Executive Committee shall:

a. Administer the Capital Improve-
ment Fund;
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b. Appoint annually an independent
auditing agency with the recommenda-
tion of the president and transmit the re-
port of the auditing agency to the Board
of Directors;

c. Direct that adequate bonds be re-
quired of the executive director, of the
secretary-treasurer, and of such other in-
dividuals as it shall determine;

d. Discharge such other fiscal respon-
sibilities as the Representative Assembly
and/ or the Board of Directors may del-
egate to it.

6-11. Meetings.

The Executive Committee shall enact
rules and procedures to govern the con-
duct of its meetings.

7. Review Board

7-1. Review Board.

a. The Review Board shall comprise
nine (9) members, at least two (2) of
whom shall be members of ethnic-mi-
nority groups, appointed for five (5) year
staggered terms beginning September 1.
No person shall be eligible for reappoint-
ment to a regular term.

b. Members of the Review Board shall
have been Active and/or Retired members
of the Association for five (5) consecutive
years immediately prior to appointment.
Time spent by an Active member in the ed-
ucation support professional membership
category shall be counted for purposes of
the five (5) year requirement. Members of
the Review Board shall maintain Active
or Retired membership.

c. Amember of the Review Board shall
hold no elective or other appointive posi-
tion in the Association or its affiliates.

d. No executive officer or director
shall be appointed to the Review Board
within three (3) years following separa-
tion from such office.

e. The Association shall reimburse
a member of the Review Board for any
(i) expenses incurred and (ii) salary lost
from his/her employment as a profession-
al educator or other primary employment
as a result of the performance of official
Association business. Except as provided
above, a member of the Review Board
shall not accept an honorarium or any oth-
er payment from any source at the local,
state, or national level of the Association.

f. The Review Board may assign less
than a majority of its members to hear
cases; however, a member so assigned
shall not sit, should the Review Board
hear the case on appeal.

g. The president annually shall select
the chairperson with the advice and con-
sent of the Board of Directors.

h. The Review Board shall have the
discretionary authority, within its allocat-
ed budget, to employ consultants or legal
counsel.

8. Affiliates and Special Interest
Groups

8-1. Affiliates.

a. Affiliates of the Association shall
be chartered by a majority vote of the
Executive Committee.

b. Each affiliate shall conduct elec-
tions with open nominations and a secret
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ballot, except as may otherwise be provid-
ed in the Constitution, these Bylaws, or the
Standing Rules. A secret ballot shall not
be required in elections in which the num-
ber of candidates nominated does not ex-
ceed the number of positions to be filled.

8-3. Governance Affiliates.

a. Alocal affiliate, the basic unit of self-
governance within the Association, may
be organized in a manner which comprises
any compatible group, meeting at least the
minimum standards of affiliation.

b. An organization shall not be eli-
gible for Association affiliation as a dual-
national local affiliate unless:

1. The organization
jurisdiction:

i. which, by operation of law, has
been created by combining, in whole or
in part, other jurisdictions in which both
Association and American Federation of
Teachers local affiliates had representa-
tional status; or

ii. inwhich the Association mem-
bership and the American Federation of
Teachers membership were relatively
equal (i.e., neither organization had more
than sixty (60) percent of the combined
membership); or

iii. in which, during the preced-
ing six (6) years, both the Association lo-
cal affiliate and the American Federation
of Teachers local affiliate had been offi-
cially recognized as the employee repre-
sentative; or

iv. in a state in which there is a
dual-national state affiliate; and

2. The creation of the organi-
zation has been approved by at least a

is from a

two-thirds (2/3) vote of the board of di-
rectors (or equivalent governing body) of
the relevant state affiliate and by at least
a two-thirds (2/3) vote of the board of
directors (or equivalent governing body)
of any preexisting local affiliate of the
Association that was a predecessor of the
organization seeking to be a dual-national
local affiliate.

c. A state affiliate shall be the as-
sociation within each state or common-
wealth and the associations representing
the District of Columbia, Puerto Rico,
the Federal Education Association, and
such other comparable associations that
meet at least the minimum standards of
affiliation.

8-5. Nongovernance Affiliates.

a. A professional organization shall
comprise at least seventy-five (75) percent
Association members with a common
occupation or subject matter assignment
who are organized to further specific
educational objectives. Such organization
shall meet at least the minimum standards
for nongovernance affiliation.

b. A nonprofessional organization
shall be an auxiliary or service organiza-
tion comprising at least seventy-five (75)
percent Association members with a com-
mon interest or occupation. Such organi-
zation shall meet at least the minimum
standards for nongovernance affiliation.

8-6. NEA-Retired (NEA-R).

The NEA-Retired (NEA-R) shall be
an organization comprised solely of the
Retired members of the Association.
The president of NEA-R shall be chosen
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by the retired delegates to the NEA
Representative Assembly.

8-7. Standards for Local Affiliates.

The Association shall not affiliate a lo-
cal association, including a dual-national
local affiliate, unless it meets the follow-
ing minimum standards:

a. Each affiliate shall apply the one-
person—one-vote principle for representa-
tion on its governing bodies except that (i)
the affiliate shall take such steps as are
legally permissible to achieve ethnic-mi-
nority representation at least proportion-
ate to its ethnic-minority membership and
(ii) the affiliate may adopt a provision in
its governing documents that would per-
mit that local to allocate a minimum of
one (1) representative or delegate to mem-
bers at each work site of a school district
or higher education institution within the
jurisdiction of the affiliate.

Where an all-inclusive affiliate exists,
it shall provide proportionate representa-
tion between its nonsupervisor members
and its supervisor members;

b. The affiliate shall conduct all elec-
tions with open nominations and a secret
ballot.

¢. The affiliate shall require member-
ship in the Association and in its state af-
filiate where eligible.

If an affiliate enrolls education support
professionals in any membership category
and as a matter of policy seeks to recruit
and represent such members, the affiliate
(i) shall grant them full rights of partici-
pation and (ii) shall require them to be
members of the Association and its state
affiliate where eligible;

d. The affiliate is comprised predomi-
nantly of persons who are eligible for
active membership (or the equivalently
designated membership category) in the
state affiliate, unless the state affiliate by
action of its board of directors (or equiva-
lent governing body) approves such affili-
ation. This requirement shall not apply to
any local association that was an affiliate
of the Association as of the effective date
of this amendment.

e. The affiliate shall be reviewed by
the Association to determine compliance
with minimum standards for affiliation at
least once every five (5) years;

f. The affiliate shall have the
same membership year as that of the
Association;

g. The affiliate shall guarantee that no
member of said affiliate may be censured,
suspended, or expelled without a due pro-
cess hearing, which shall include an ap-
propriate appellate procedure; and

h. The affiliate shall deny member-
ship to an individual while said individual
is denied membership in the Association
pursuant to Bylaw 2-3.d.

8-9. Local Affiliation by State.

A local association meeting the require-
ments for affiliation stipulated in the gov-
erning documents of the Association and
of the state affiliate shall be granted affili-
ate status by the appropriate state affiliate.

8-11. Standards for State Affiliates.

The Association shall not affiliate a
state association, including a dual-nation-
al state affiliate, unless it meets the fol-
lowing minimum standards:
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a. Each affiliate shall apply the one-
person—one-vote principle for representa-
tion on its governing bodies except that
the affiliate shall take such steps as are
legally permissible to achieve ethnic-mi-
nority representation at least proportion-
ate to its ethnic-minority membership.

A state delegate body may adopt a pro-
vision to the governing documents of the
state affiliate that would permit that state
to allocate a minimum of one delegate
credential to each local affiliate.

Where an all-inclusive affiliate exists,
it shall provide proportionate representa-
tion between its nonsupervisor members
and its supervisor members.

The state affiliate shall designate at
least one of its NEA state directors to
serve on the board of directors (or equiva-
lent governing body) of the state affiliate
with full rights of participation;

b. The affiliate shall conduct elections
with open nominations and a secret bal-
lot. In considering an application for affil-
iation of an organization in New York as a
dual-national state affiliate, the Executive
Committee may waive the requirement for
a secret ballot election of the affiliate’s of-
ficers, provided that (i) in the membership
year immediately preceding the effective
date of merger, the active membership of
the affiliate of the American Federation
of Teachers was at least five (5) times the
active membership of the affiliate of the
Association, and (ii) the dual-national
state affiliate has a procedure which al-
lows local affiliates that wish to vote for
officers of the dual-national state affiliate
by a secret ballot to do so.

c. Except as otherwise provided be-
low, the affiliate shall require member-
ship in the Association and in its local
affiliate where eligible.

If an affiliate enrolls education sup-
port professionals in any membership cat-
egory and as a matter of policy seeks to
recruit and represent such members, the
affiliate (i) shall grant them full rights of
participation and (ii) shall require them to
be members of the Association and its lo-
cal affiliate where eligible.

The affiliate shall require Student
membership in the Association for its stu-
dent members.

The affiliate shall require Retired
membership in the Association for its re-
tired members provided the affiliate has
a membership category for retired mem-
bers and provided the affiliate grants such
members at least the right to serve as del-
egate to its delegate assembly or equiva-
lent body and to be counted toward the
representation entitlement for such body.
Upon the vote of the board of directors or
the equivalent governing body of the af-
filiate, this requirement shall not apply to
persons who were retired members of the
affiliate during the 1984-85 membership
year if such members (i) had the aforesaid
governance rights during the 1984-85
membership year or (ii) are granted the
aforesaid governance rights subsequent to
the 1984—-85 membership year.

The affiliate shall require Substitute
membership in the Association for its
substitute members.

The affiliate shall require Active
membership in the Association for its Ac-
tive (or equivalently designated) members
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where eligible, provided that persons
who, during the 2009-2010 member-
ship year, were Active (or equivalently
designated) members of the affiliate but
were not eligible for Active membership
in the Association shall be exempt from
this requirement (“grandparented affiliate
members”). The exemption for grandpar-
ented affiliate members may be waived by
the board of directors (or equivalent gov-
erning body) of the affiliate. A waiver of
the exemption for grandparented affiliate
members, by action of the board of direc-
tors (or equivalent governing body) of the
affiliate, shall be irrevocable.

d. The affiliate shall have an end-of-
year audit conducted by an independent
certified public accounting firm in accor-
dance with generally accepted auditing
standards at least every other year, and an
end-of-year audit review for any year in
which an audit is not conducted. This au-
dit or audit review shall be presented to the
board of directors (or equivalent govern-
ing body) of the state affiliate, and a copy
of the complete audit or audit review re-
port (including the auditor’s opinion letter
and the financial statements and footnotes
thereto), together with any management
letter received from the auditor shall be
provided to the Association within twenty
(20) days after it is presented to the board
of directors of the state affiliate.

The affiliate shall submit a copy of its
annual budget to the Association within
twenty (20) days after it is adopted by the
appropriate governing body of the state
affiliate.

e. The affiliate shall have the same
membership year as that of the Association;

f. The affiliate shall guarantee that no
member of said affiliate may be censured,
suspended, or expelled, and that none of
its local affiliates may be censured, sus-
pended, or disaffiliated, without a due
process hearing, which shall include an
appropriate appellate procedure;

g. The affiliate shall deny member-
ship to an individual while said individual
is denied membership in the Association
pursuant to Bylaw 2-3.d; and

h. The affiliate shall be reviewed by
the Association to determine compliance
with minimum standards for affiliation at
least once every five (5) years.

8-12. Trusteeships over State
Affiliates.

a. The Association may establish a
trusteeship over an affiliated state asso-
ciation for the purpose of (i) correcting
corruption or financial malpractice or (ii)
restoring democratic procedures.

b. If the Executive Committee deter-
mines, by a two-thirds (2/3) vote, that
there is adequate cause under section (a)
of this Bylaw to establish a trusteeship, it
shall recommend to the Board of Direc-
tors that a trusteeship be established. As
soon as possible after said vote, the presi-
dent shall send to the Board of Directors
a copy of the recommendation of the Ex-
ecutive Committee, and shall include with
said recommendation a written statement
setting forth the basis for the Executive
Committee’s determination that there is
adequate cause for the establishment of
a trusteeship. The written statement shall
be sufficiently specific so as to enable the
state association to prepare a defense.
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Any action taken by the state asso-
ciation to disaffiliate from the National
Education Association after the Executive
Committee has made an adequate-cause
determination pursuant to section (b) of
this Bylaw, or has established an immedi-
ate trusteeship pursuant to section (g) of
this Bylaw, shall be of no effect.

¢. Arecommendation by the Executive
Committee to establish a trusteeship shall
be acted upon by the Board of Directors at
its next regularly scheduled meeting or at
a special meeting called for that purpose,
occurring at least forty (40) days after
the Board of Directors has received said
recommendation.

At least thirty (30) days prior to
the meeting of the Board of Directors
at which the recommendation of the
Executive Committee is to be acted upon,
the President shall send to the state asso-
ciation a notice advising it of the recom-
mendation of the Executive Committee
and setting forth the date, time, and place
of the meeting of the Board of Directors
at which said recommendation shall be
acted upon. The President shall include
with said notice a copy of the written
statement that was submitted to the Board
of Directors pursuant to section (b) of this
Bylaw and a copy of the rules and proce-
dures that shall be followed by the Board
of Directors in acting upon the Executive
Committee’s recommendation.

A hearing shall be held before the
Board of Directors, pursuant to rules
and procedures adopted by the Board
of Directors for such purpose to deter-
mine whether to establish a trusteeship.
The Board of Directors may delegate to

a committee consisting of not less than
eleven (11) Board of Director members,
none of whom may be members of the
Executive Committee, the responsibility
to receive evidence and hear arguments
in the first instance, provided that the fi-
nal decision regarding the establishment
of a trusteeship shall be made by the full
Board of Directors, and all interested par-
ties shall have an adequate opportunity to
present their views on the matter to the
full Board of Directors before the final
decision is made.

On the basis of the evidence and argu-
ments presented at the hearing, the Board
of Directors shall vote on the question of
whether a trusteeship should be estab-
lished. If more than one-third (1/3) of the
members of the Board of Directors who
vote on the question vote “no,” the recom-
mendation of the Executive Committee
shall have been rejected. If two-thirds
(2/3) or more of the members of the Board
of Directors who vote on the question
vote “yes,” the recommendation of the
Executive Committee shall have been ac-
cepted, in which event a trusteeship shall
be established over the state association as
of the announcement of the vote. As soon
as possible after said vote, the Executive
Committee shall appoint a trustee.

d. Subject to the control and direction
of the Executive Committee, a trustee
shall have the power to:

(1) conduct the affairs of the state
association, including supervisory con-
trol over its officers, employees and other
representatives;

(2) take possession of the books,
records, funds, and other assets of the
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state association, to be held in trust for
and used only in the proper conduct of its
affairs;

(3) remove officers and staff of
the state association, and replace them
if deemed appropriate for the duration of
the trusteeship; and

(4) take such other actions as in a
trustee’s judgment are necessary for the
preservation of the rights and interests of
the National Education Association and
the members of the state association.

The Executive Committee shall have
the right, with or without cause, to replace
a trustee at any time.

Reasonable expenses incurred by a
trustee in the performance of his or her
functions shall be paid out of the funds of
the state association, if available; other-
wise, such expenses shall be paid by the
National Education Association.

e. The Executive Committee shall ter-
minate a trusteeship as soon as the cause
for its establishment has been remedied. If
the Executive Committee rejects a request
from the board of directors (or equivalent
governing body) of a state association to
terminate a trusteeship, the state associa-
tion shall have the right to appeal to the
NEA Board of Directors, provided that
no such appeal may be taken within three
(3) months after the decision of the NEA
Board of Directors on a prior appeal.

Prior to the termination of a trustee-
ship, a trustee shall conduct an election,
in accordance with the applicable provi-
sions of the governing documents and
policies of the state association and the
National Education Association to fill,
as of the date of such termination, officer

positions vacated by removal or depar-
ture of former incumbents. As of the date
of termination of a trusteeship, a trustee
shall return control of the books, records,
funds, and other assets of the state associ-
ation to its appropriate officers. A trustee
shall make a final accounting of a trustee-
ship, and submit copies to the Board of
Directors and the state association.

f. No financial obligation or liability
of the state association which may exist
at the time a trusteeship is established,
or which may be incurred during a trust-
eeship, shall be assumed by or become
an obligation of the National Education
Association.

g. Subject to the provisions of Section
(a) of this Bylaw, in case of emergency,
where the best interests of the state asso-
ciation and the National Education Asso-
ciation require, the Executive Committee
may, by unanimous vote of all members of
the Executive Committee (excluding any
member who is or was a member of the
state association in question), establish an
immediate trusteeship over the state as-
sociation without action by the Board of
Directors. In such a case, the matter shall
be submitted to the Board of Directors,
which may affirm or reverse the action of
the Executive Committee pursuant to the
procedure set forth in section (c) of this
Bylaw, provided that if the Board of Di-
rectors does not take action within sixty
(60) days following establishment of a
trusteeship by the Executive Commit-
tee, said trusteeship shall automatically
terminate.

h. If the Board of Directors establish-
es a trusteeship or refuses to terminate an
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established trusteeship, the state associa-
tion shall have the right to appeal to the
Representative Assembly, provided that
written notice of such appeal is filed with
the president by at least ten (10) percent
of the active members in good standing of
the state association or by a three-fourths
(3/4) vote of the highest governing body
of the state association within forty-five
(45) days after the decision of the Board
of Directors is made known to the state
association. The Representative Assembly
shall rule on the appeal at its first meeting
occurring after the president receives the
written notice of appeal.

Pendingan appeal to the Representative
Assembly, the decision of the Board of
Directors shall remain in full force and
effect.

i. The Board of Directors shall adopt
such rules and procedures as may be nec-
essary to implement this Bylaw.

8-13. Standards for Nongovernance
Affiliates.

The Association shall not affiliate a
nongovernance affiliate unless it meets
the following minimum standards:

a. The affiliate shall have common in-
terests with the Association;

b. Theaffiliate shall be aself-governing
organization with governance documents
compatible with those of the Association;

c. At least seventy-five (75) percent
of the members of the affiliate shall be
members of the Association;

d. The affiliate shall comprise at least
one hundred (100) members;

e. The affiliate may assess its own
dues;

f. The affiliate shall not duplicate As-
sociation services; and

g. The affiliate shall have the same
membership year as that of the Associa-
tion.

8-14. Standards for NEA-Retired
(NEA-R).

The NEA-R shall operate in accor-
dance with its bylaws, which shall be
compatible with the Constitution and By-
laws of the Association.

The NEA-R shall conduct all elec-
tions with open nominations and a secret
ballot.

8-15. Procedure for Affiliation.

a. Agroup or unit seeking governance
affiliation shall file a written application
including copies of its governance docu-
ments with the Executive Committee.

b. A group or unit seeking nongov-
ernance affiliation shall file a written
application including copies of its gov-
ernance documents with the Executive
Committee. The application shall be by
petition signed by two hundred fifty (250)
members of the Association from among
at least twenty-five (25) state affiliates.

c. After action by the Executive Com-
mittee, the group or unit seeking affilia-
tion shall ratify the granting of affiliate
status.

8-17. Charter for Affiliation.

a. The Association shall charter no
more than one (1) local affiliate within the
same jurisdictional boundaries, with the
exception that local affiliates not compet-
ing for the same category of membership
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may be chartered. Where two (2) or more
local affiliates of the same category of
membership qualify for affiliation in
the same jurisdictional boundaries, the
Association shall charter the prospective
local affiliate with the greater number of
active members.

b. The Association shall charter no
more than one (1) state affiliate within the
same jurisdictional boundaries.

The Association and/or any successor
organization shall not revoke the charter
of, or take any other action against, an ex-
isting state affiliate for failure to merge or
otherwise form a unified single state or-
ganization with an organization affiliated
with the American Federation of Teachers
(AFT) and/or the American Federation of
Labor-Congress of Industrial Organiza-
tions (AFL-CIO).

8-19. Special Interest Groups.

a. Any Special Interest Group may
be recognized by a majority vote of the
Board of Directors.

b. The terms and conditions of the
relationship between the Association and
the Special Interest Group shall be nego-
tiated by the Board of Directors and the
group seeking recognition.

8-20. Dual Affiliates.

Except as otherwise provided in Bylaw
8-17 of these Bylaws, the Association shall
not create dual affiliates within the legal
boundaries of any local, state, or other ju-
risdictional boundaries. Except for the as-
sociation representing Association mem-
bers in the District of Columbia, there
shall be no affiliation of any association

representing Association members only
in a city as a separate state affiliate.

10. Executive Director and Staff

10-1. Executive Director.

The Executive Committee shall em-
ploy an executive director who shall be
the Association staff member with pri-
mary responsibility for implementing the
policies of the Association. The execu-
tive director shall be responsible to the
Executive Committee.

10-3. Executive Director:
Functions.

The executive director shall:

a. Employ, direct, and supervise all
Association staff. The employment of
managerial personnel beginning at the
level of unitadministrator shall be with the
approval of the Executive Committee;

b. Serve as a consultant to the govern-
ing bodies of the Association;

c. Advise the officers and governing
bodies on all policy matters through ap-
propriate reports and recommendations;

d. Represent the Association as
spokesperson on matters of established
policy at the discretion of the president;

e. Meet periodically with the presi-
dent, the vice president, and appropriate
staff to confer on Association policies and
procedures;

f. Advise and assist the president, the
secretary-treasurer, and the Committee
on Program and Budget in preparing the
budget, and administer the budgets au-
thorized by the governing bodies of the
Association;
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g. Co-sign with the secretary-treasur-
er all authorizations for disbursements
from the Capital Improvement Fund,

h. Co-signand/or authorize a designee
to co-sign with the secretary-treasurer or
the designee of the secretary-treasurer all
authorizations for disbursements from the
General Fund,;

i. Notify state and local affiliates and
other qualified organizations of the num-
ber of Representative Assembly delegates
to which they are entitled;

j. Furnish each member appropriate
evidence of membership; and

k. Perform such other duties as may
be assigned by the Executive Committee.

10-5. Staff: Principles.

The following principles shall govern
employment and functions of staff as
agents of the Association:

a. Full-time local, state, and national
staff shall be eligible only for Staff mem-
bership and shall not hold elective or ap-
pointive positions at any level; part-time
staff shall not be eligible to serve on the
NEA Board of Directors or Executive
Committee;

b. The Association shall be an equal
opportunity employer;

c. The Association shall, as vacancies
arise, employ at all levels of service at
least the same ratio of any ethnic minor-
ity as is that ethnic minority to the total
population of the United States; and

d. The Association shall recognize
the rights of its employees to organize for
the purpose of collective bargaining.

11. General Finance

11-1. Fiscal Year.
The fiscal year of the Association shall
be September 1 through August 31.

11-3. General Fund.

a. The General Fund of the Associa-
tion shall comprise all income received
in the form of dues, interest, dividends,
fees, earnings from advertising, sales of
Association publications, payments for
services, and funds received by gift, be-
quest, devise, or transfer to the Associa-
tion which are not specifically designated
for deposit in the Capital Improvement
Fund.

b. All operating accounts and debt
services shall be paid out of the General
Fund.

c. If at the end of the fiscal year the
audited General Fund balance is less
than ten (10) percent of that year’s bud-
get, subsequent budgets must include an
appropriation equal to one (1) percent of
the current year’s budget or the amount
necessary to bring the General Fund up
to ten (10) percent of the prior year’s bud-
get, whichever is less. The Representative
Assembly may approve a budget without
the required appropriation only by a two-
thirds (2/3) vote. The Board of Directors
may make appropriations which reduce
the General Fund balance to less than
ten (10) percent of the prior year’s bud-
get only by a two-thirds (2/3) vote of the
Board and only when the Board has re-
ceived a thirty (30) day notice of the pro-
posed appropriation.
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d. Disbursements from the General
Fund shall be by check or by similar writ-
ten orders to depositories, co-signed by
the secretary-treasurer and by the execu-
tive director or by their designees.

11-5. Capital Improvement Fund.

a. The Capital Improvement Fund
shall comprise the properties and perma-
nent investments of the Association, and
other funds or properties received by gift,
devise, bequest, or transfer for deposit in
this fund.

b. Disbursement from the Capital
Improvement Fund to acquire new prop-
erties or to provide for major long-term
improvements in existing properties shall
be authorized by a two-thirds (2/3) vote
of the Board of Directors. Expenditures
from this fund for any other purpose shall
be authorized by a two-thirds (2/3) vote
of the Representative Assembly.

c¢. Investment policies for the General
Fund and for the Capital Improvement
Fund shall be established by the Board of
Directors.

d. Disbursements from the Capital
Improvement Fund shall be by check or
by similar written orders to deposito-
ries, cosigned by the secretary-treasurer
and by the executive director or by their
designees.

11-7. Committee on Program and
Budget.

The Committee on Programand Budget
shall comprise seven (7) members whose
function shall be to prepare with the presi-
dent, the secretary-treasurer, and the ex-
ecutive director the biennial budget. The

vice president and the secretary-treasurer
shall be members during their terms of
office. The Board of Directors shall elect
at its first meeting following September 1
five (5) of its members for staggered two
(2) year terms. Members from ethnic mi-
norities shall comprise at least twenty (20)
percent of the committee. The Board shall
elect additional members as appropriate
to assure such ethnic-minority representa-
tion. A member elected by the Board of
Directors shall serve only while a mem-
ber of the Board. The secretary-treasurer
shall serve as chairperson.

11-9. Budget.

a. The budget of the Association shall
be designed to achieve the goals and ob-
jectives of the Association.

b. The president, with the secretary-
treasurer, the executive director, and the
Committee on Program and Budget, shall
prepare the proposed budget for presen-
tation to the Executive Committee for re-
view prior to its transmittal to the Board
of Directors. In even-numbered years
the budget shall be recommended to the
Board of Directors at least forty-five (45)
days prior to the Annual Meeting. After
reviewing and tentatively approving the
budget, the Board shall direct its print-
ing. The budget shall then be transmitted
not later than thirty (30) days prior to the
Annual Meeting to the presidents of state
and local affiliates and to others as de-
termined by the Board of Directors. The
Committee on Program and Budget shall
hold at least one (1) open hearing on the
proposed budget at the Annual Meeting.
The delegates may give input and make
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recommendations to the committee for
changes in the proposed budget. The
Committee on Program and Budget shall
meet following the hearings to consider
any change which it may wish to make
prior to final action by the Board of
Directors. Following such open hearings,
the Board shall meet to approve the bud-
get for transmittal to the Representative
Assembly.

¢. The budget shall include an appro-
priation for contingencies of no less than
one million dollars ($1 million) and no
more than one (1) percent of the budget.

d. Financial participation by the As-
sociation in activities of Special Interest
Groups shall be limited to funds for proj-
ects or for short-term, special program
contracts authorized in the budget.

e. In the second year of a biennial
budget, adjustments as deemed necessary
shall be recommended by the Board of
Directors at a meeting held at least forty-
five (45) days prior to the Annual Meet-
ing and reported to the Representative
Assembly. The Representative Assembly
shall receive and act on the modifications
recommended by the Board of Directors.

11-11. Financial Reports.

The secretary-treasurer shall prepare
an annual report of the General Fund and
the Capital Improvement Fund, including
income and expenditures for the fiscal
year.

The audit report received by the
Executive Committee shall be transmit-
ted to the Board of Directors and print-
ed in the annual financial reports to the
Representative Assembly. A summary of

the audit shall be printed in a publication
distributed to all members.

12. Definitions

12-1. Definitions of Terms.

Asusedinthe Charter, the Constitution,
these Bylaws, and the Standing Rules, the
Association adopts and adheres to the fol-
lowing definitions of terms:

a. Stateaffiliate: (i) State affiliate shall
mean the association within each state or
commonwealth and associations repre-
senting the District of Columbia, Puerto
Rico, the Federal Education Association,
and such other comparable associations
which meet at least the minimum stan-
dards of affiliation. (ii) Dual-national state
affiliate shall mean a state affiliate of the
Association that is also a state affiliate of
the American Federation of Teachers.

b. Dual-national local affiliate shall
mean a local affiliate of the Association
thatalsoisa local affiliate of the American
Federation of Teachers.

c. State director: State director shall
mean a member of the NEA Board of Di-
rectors elected to represent Active mem-
bers in a state, the District of Columbia,
Puerto Rico, or the jurisdiction of the
Federal Education Association.

d. Classroom teacher: Classroom
teacher shall mean any person who is cer-
tified, where required, and a major part of
whose time is spent in direct contact with
students or who performs allied work
which results in placement of the person
on a local salary schedule for teachers.

e. Education position: Education
position shall mean the following two
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categories: Category 1 shall include NEA
Active members who are not supervisors;
and category 2 shall include NEA Active
members who are supervisors, NEA re-
tired Life members, NEA staff Life mem-
bers, and NEA Active members for life
who are past presidents of the Association
and who do not meet the requirements for
membership set forth in Bylaw 2-1.b.

f. Supervisor and administrator:
Supervisor and administrator shall mean
any person who has continuing author-
ity to hire, evaluate, transfer, discipline,
dismiss, or otherwise direct employees
or to effectively recommend any of the
aforesaid actions. A person shall not be
deemed a supervisor or administrator: (i)
if the exercise of such authority is routine
or clerical in nature and does not call for
the exercise of independent judgment; (ii)
solely because of the authority that he or
she exercises in regard to a secretary, aide,
or other employee specifically assigned to
assist him or her; or (iii) solely because
he or she participates in a peer review
program or other program which involves
said person on an occasional basis in the
evaluation of employees.

g. Ex officio: Ex officio shall mean
by virtue of office. This designation shall
carry with it the right to vote except as
otherwise provided.

h. Ethnic minority: Ethnic minority
shall mean those persons designated as

ethnic minority by statistics published by
the United States Bureau of the Census.
This designation shall specifically include
American Indian/Alaska Native, Asian,
Native Hawaiian or other Pacific Islander,
Black, and Hispanic.

13. Parliamentary Authority

13-1. Robert’s Rules of Order Newly
Revised.

The most recent edition of Robert’s
Rules of Order Newly Revised shall be the
authority in all matters of procedure at the
NEA Representative Assembly and in the
election of NEA directors and delegates
to the NEA Representative Assembly, ex-
cept as otherwise specified in the Charter,
the Constitution, these Bylaws, or the
Standing Rules.

13-2. Parliamentary Procedures for
Affiliates.

An affiliate shall officially adopt any
published parliamentary authority and
may adopt special rules which supplement
or substitute for that parliamentary author-
ity provided that such procedures do not
conflict with the Charter, the Constitution,
these Bylaws, or the Standing Rules as
these documents may be interpreted by
the Representative Assembly, Board of
Directors, or Executive Committee.
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The Charter of the
National Education Association

1857-70
THE NATIONAL TEACHERS’ ASSOCIATION
Organized August 26, 1857, at Philadelphia, Pennsylvania.

PURPOSE — To elevate the character and advance the interests of the profes-
sion of teaching and to promote the cause of popular education in the United States.
[The word “popular’” was dropped in the 1907 Act of Incorporation.]

The name of the Association was changed at Cleveland, Ohio, on August 15,
1870, to the “National Educational Association.”

1870-1907

NATIONAL EDUCATIONAL ASSOCIATION
Incorporated under the laws of the District of Columbia, February 24, 1886, under
the name “National Education Association,” which was changed to “National
Educational Association,” by certificate filed November 6, 1886.

1907-

NATIONAL EDUCATION ASSOCIATION OF THE UNITED STATES
Incorporated under a special act of Congress, approved June 30, 1906, to succeed
the “National Educational Association.”” The Charter was accepted and Bylaws were
adopted at the Fiftieth Anniversary Convention held July 10, 1907, at Los Angeles,
California.

Act of Incorporation

An Act To Incorporate the National Education
Association of the United States

Be it enacted by the Senate and House of  directors and trustees of the National
Representatives of the United States of Educational Association, a corporation

America in Congress assembled: organized in the year eighteen hundred
. and eighty-six, under the Act of General
List of Incorporators Incorporation of the Revised Statutes of

Section 1. That the following-named the District of Columbia viz.: Nathan
persons, who are now officers and C. Schaeffer, Eliphalet Oram Lyte,
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John W. Lansinger, of Pennsylvania; Isaac
W. Hill, of Alabama; Arthur J. Matthews,
of Arizona; John H. Hinemon, George B.
Cook, of Arkansas; Joseph O’Connor,
Josiah L. Pickard, Arthur H. Chamberlain,
of California; Aaron Gove, Ezekiel H.
Cook, Lewis C. Greenlee, of Colorado;
Charles H. Keyes, of Connecticut; George
W. Twitmyer, of Delaware; J. Ormond
Wilson, William T. Harris, Alexander T.
Stuart, of the District of Columbia; Clem
Hampton, of Florida; William M. Slaton,
of Georgia; Frances Mann, of ldaho; J.
Stanley Brown, Albert G. Lane, Charles
I. Parker, John W. Cook, Joshua Pike,
Albert R. Taylor, Joseph A. Mercer, of
Illinois; Nebraska Cropsey, Thomas A.
Mott, of Indiana; John D. Benedict, of
Indian Territory; John F. Riggs, Ashley V.
Storm, of lowa; John W. Spindler, Jasper
N. Wilkinson, A. V. Jewett, Luther D.
Whittemore, of Kansas; William Henry
Bartholomew, of Kentucky; Warren
Easton, of Louisiana; John S. Locke, of
Maine; M. Bates Stephens, of Maryland;
Charles W. Eliot, Mary H. Hunt, Henry
T. Bailey, of Massachusetts; Hugh A.
Graham, Charles G. White, William H.
Elson, of Michigan; William F. Phelps,
Irwin  Shepard, John A. Cranston,
of Minnesota; Robert B. Fulton, of
Mississippi; F. Louis Soldan, James M.
Greenwood, William J. Hawkins, of
Missouri; Oscar J. Craig, of Montana;
George L. Towne, of Nebraska; Joseph
E. Stubbs, of Nevada; James E. Klock, of
New Hampshire; James M. Green, John
Enright,of New Jersey; Charles M. Light, of
New Mexico; James H. Canfield, Nicholas
Murray Butler, William H. Maxwell,

Charles R. Skinner, Albert P. Marble,
James C. Byrnes, of New York; James
Y. Joyner, Julius Isaac Foust, of North
Carolina; Pitt Gordon Knowlton, of
North Dakota; Oscar T. Corson, Jacob
A. Shawan, Wills L. Griswold, of Ohio;
Edgar S. Vaught, Andrew R. Hickham,
of Oklahoma; Charles Carroll Stratton,
Edwin D. Ressler, of Oregon; Thomas W.
Bicknell, Walter Ballou Jacobs, of Rhode
Island; David B. Johnson, Robert P.
Pell, of South Carolina; Moritz Adelbert
Langer, of South Dakota; Eugene F.
Turner, of Tennessee; Lloyd E. Wolt, of
Texas; David H. Christensen, of Utah;
Henry O. Wheeler, Isaac Thomas, of
Vermont; Joseph L. Jarmon, of Virginia;
Edward T. Mathes, of Washington; T.
Marcellus Marshall, Lucy Robinson,
of West Virginia; Lorenzo D. Harvey,
of Wisconsin; Thomas T. Tynan, of
Wyoming; Cassia Patton, of Alaska;
Frank H. Ball, of Puerto Rico; Arthur F.
Griffiths, of Hawaii; G. H. Maxson, of the
Philippine Islands; and such other persons
as now are or may hereafter be associated
with them as officers or members of said
Association, are hereby incorporated and
declared to be a body corporate of the
District of Columbia by the name of the
“National Education Association of the
United States,”” and by that name shall be
known and have a perpetual succession
with the powers, limitations, and restric-
tions herein contained.

Purpose and Departments

Section 2. That the purpose and objects
of the said corporation shall be to elevate
the character and advance the interests
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of the profession of teaching and to pro-
mote the cause of education in the United
States. This corporation shall include the
National Council of Education and the
following departments, and such others as
may hereafter be created by organization
or consolidation, to wit: The Departments,
first, of Superintendence; second, of
Normal Schools; third, of Elementary
Education; fourth, of Higher Education;
fifth, of Manual Training; sixth, of Art
Education; seventh, of Kindergarten
Education; eighth, of Music Education;
ninth, of Secondary Education; tenth, of
Business Education; eleventh, of Child
Study; twelfth, of Physical Education;
thirteenth, of Natural Science Instruction;
fourteenth, of School Administration;
fifteenth, of the Library; sixteenth, of
Special Education; seventeenth, of Indian
Education; the powers and duties and the
numbers and names of these departments
and of the National Council of Education
may be changed or abolished at the plea-
sure of the corporation, as provided in its
Bylaws.

Powers of Corporation

Section 3. That the said corporation
shall further have power to have and to use
a common seal, and to alter and change
the same at its pleasure; to sue or to be
sued in any court of the United States, or
other court of competent jurisdiction; to
make bylaws not inconsistent with the pro-
visions of this Act or of the Constitution
of the United States; to take or receive,
whether by gift, grant, devise, bequest, or
purchase, any real or personal estate, and
to hold, grant, transfer, sell, convey, hire,

or lease the same for the purpose of its in-
corporation; to accept and administer any
trust of real or personal estate for any edu-
cational purpose within the objects of the
corporation; and to borrow money for its
corporate purposes, issue bonds therefor,
and secure the same by mortgage, deed of
trust, pledge, or otherwise.

Property to Be Tax-Exempt

Section 4. That all real property of
the corporation within the District of
Columbia which shall be used by the
corporation for the educational or other
purposes of the corporation as aforesaid
other than the purposes of producing in-
come and all personal property and funds
of the corporation held, used, or invested
for educational purposes aforesaid, or to
produce income to be used for such pur-
poses, shall be exempt from taxation; pro-
vided, however, that this exemption shall
not apply to any property of the corpora-
tion which shall not be used for, or the in-
come of which shall not be applied to, the
educational purposes of the corporation;
and, provided further, that the corporation
shall annually file, with the Commissioner
of Education of the United States, a report
in writing, stating in detail the property,
real and personal, held by the corporation,
and the expenditure or other use or dispo-
sition of the same, or the income thereof,
during the preceding year.

Members

Section 5. The qualification, classifica-
tions, rights, and obligations of members
of said corporation shall be prescribed in
the Bylaws of the corporation.
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Officers

Section 6. (a) The officers of the
corporation shall be a president, one or
more vice presidents, a secretary, a treas-
urer, a Board of Directors, an Executive
Committee, and such boards, councils,
committees, and other officers as shall be
prescribed in the Bylaws.

Additional Boards, Councils,
Committees, and Officers

(b) Except as limited by this Act, as
amended, the Bylaws of the corporation
shall prescribe the powers, duties, terms
of office, and the manner of election or
appointment of the said officers, boards,
councils, and committees; and the said
corporation may by its Bylaws make other
and different provisions as to the numbers
and names of the officers, boards, coun-
cils, and committees.

[Section 7 has been deleted.]

Section 8. That the principal office of
the said corporation shall be in the city
of Washington, D.C.; provided, that the
meetings of the corporation, its officers,
committees, and departments, may be
held, and that its business may be trans-
acted, and an office or offices may be
maintained elsewhere within the United
States, as may be determined in accor-
dance with the Bylaws.

Acceptance of This Charter
Section 9. Thatthe charter, constitution,
and bylaws of the National Educational
Association shall continue in full force
and effect until the charter granted by this

Act shall be accepted by such Association
at the next annual meeting of the
Association, and until new Bylaws shall
be adopted; and that the present officers,
directors, and trustees of said Association
shall continue to hold office and perform
their respective duties as such until the
expiration of terms for which they were
severally elected or appointed, and until
their successors are elected. That at such
annual meeting the active members of
the National Educational Association,
then present, may organize and proceed
to accept the charter granted by this Act
and adopt bylaws, to elect officers to suc-
ceed those whose terms have expired or
are about to expire, and generally to orga-
nize the “National Education Association
of the United States’’; and that the Board
of Trustees of the corporation hereby in-
corporated shall thereupon, if the charter
granted by this Act be accepted, receive,
take over, and enter into possession, cus-
tody, and management of all property,
real and personal, of the corporation here-
tofore known as the National Educational
Association incorporated as aforesaid,
under the Revised Statutes of the District
of Columbia, and all its rights, contracts,
claims, and property of every kind and na-
ture whatsoever, and the several officers,
directors, and trustees of such last-named
Association, or any other person having
charge of any of the securities, funds,
books, or property thereof, real or person-
al, shall on demand deliver the same to the
proper officers, directors, or trustees of
the corporation hereby created. Provided,
that a verified certificate executed by the
presiding officer and secretary of such
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annual meeting, showing the acceptance
of the charter granted by this Act by the
National Educational Association, shall
be legal evidence of the fact, when filed
with the Recorder of Deeds of the District
of Columbia; and provided further, that in
the event of the failure of the Association
to accept the charter granted by this Act
at said annual meeting, then the charter
of the National Educational Association
and its incorporate existence shall be and
are hereby extended until the thirty-first
day of July, nineteen hundred and eight,
and at any time before said date its charter
may be extended in the manner and form
provided by the general corporation of the
District of Columbia.

Rights of Creditors

Section 10. That the rights of creditors
of the said existing corporation, known
as the National Educational Association,
shall not in any manner be impaired by the
passage of this Act, or the transfer of the
property heretofore mentioned, nor shall
any liability or obligation, or payment of
any sum due or to become due, or any
claim or demand, in any manner, or for
any cause existing against the said exist-
ing corporation, be released or impaired;
and the corporation hereby incorporated
is declared to succeed to the obligations
and liabilities, and to be held liable to pay
and discharge all of its debts, liabilities,
and contracts of the said corporation so
existing, to the same effect as if such new
corporation had itself incurred the obliga-
tion or liability to pay such debts or dam-
ages, and no action or proceeding before
any court or tribunal shall be deemed to

have abated or been discontinued by rea-
son of this Act.

Amendments to Charter

Section 11. That Congress may from
time to time, alter, repeal, or modify this
Act of Incorporation, but no contract or
individual right made or acquired shall
thereby be divested or impaired.

Creation of Representative
Assembly

Section 12. That said corporation may
provide, by amendment to its Bylaws, that
the powers of the active members exer-
cised at the annual meeting in the election
of officers and the transaction of business
shall be vested in and exercised by a rep-
resentative assembly composed of del-
egates apportioned, elected, and governed
in accordance with the provisions of the
Bylaws adopted by said corporation.

Sections 1-11 were passed by Congress
and approved by the President, June 30,
1906. They were accepted and adopted as
the Constitution of the National Education
Association of the United States by the ac-
tive members of the National Educational
Association in annual session at Los
Angeles, California, July 10, 1907.

Section 12 was passed by Congress and
approved by the President of the United
States, May 13, 1920, as an amendment to
the original Act of Incorporation. It was
accepted and adopted as an amendment to
the Constitution of the National Education
Association of the United States by the
active members thereof in annual session
at Salt Lake City, Utah, July 9, 1920.
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Sections 5-8 were amended by
Congress and approved by the President
of the United States, June 14, 1937. These
amendments were accepted as amend-
ments to the Charter and adopted as
amendments to the Constitution by the
Representative Assembly of the National
Education Association of the United States
at Detroit, Michigan, June 29, 1937.

Sections 3, 6, and 7 were amended by
Congress and approved by the President
of the United States in June 1969. In
addition, Congress gave to the NEA
Representative Assembly the power to

make Section 7 of no further force and
effect by permitting the Representative
Assembly to make bylaw amendments af-
fecting the administration of the property
of the Corporation (see Article XI, NEA
Bylaws*) and the selection of the secre-
tary of the Association (see Article V,
Section 3[i], NEA BylawsT).

*This is a reference to the Bylaws that were in
effect in June 1969. In the current Bylaws, the
comparable provision is Bylaw 11.

TThis is a reference to the Bylaws that were in
effect in June 1969. In the current Bylaws, the
comparable provision is Bylaw 10-1.
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Arkansas Insurance Department

We have received your filing regarding the above named association/discretionary group. To
determine if this organization is a qualified group under our statutes, please provide the
answers to the following questions:

1.

Name and address of the group.

National Education Association, 1601 16t Street, N.W., Washington, DC 20036.
Is this group incorporated? If so, give state of incorporation.

Incorporated in the District of Columbia.

Is there a current office in Arkansas?

The Arkansas Education Association (AEA) is the state affiliate of the National Education
Association (NEA). The AEA is headquartered in Little Rock, AR.

Does the Arkansas part of the organization have any officers, committees, or chapters? If
so, give details.

The AEA includes a president, vice-president, and secretary/treasurer; the AEA has 28 board
of directors representing the membership in the state of Arkansas.

Are annual dues charged? If so, specify amount.

Dues for the 2011-2012 fiscal year is $348 for active professional full-time, $174 for active
professional 50%, $S155 for active education support professional full-time, $77.50 for active
education support professional 50%, $15 for associate, $200 for pre-retirement (life), and
$25 for substitute.

What are the specific activities of the organization?

The mission of the NEA, operating as a confederation of 51 State Affiliate Association
organizations, is to advocate for education professionals and to unite our members and the
nation to fulfill the promise of public education to prepare every student to succeed in a
diverse and interdependent world. It is qualified with the U.S. Department of Labor as a
national labor organization.

What benefits are provided to the members in addition to insurance? PLEASE ATTACH
BROCHURES ON THE BENEFITS.

Group pricing available to individual purchasers; dedicated toll-free number for members.
What qualifies an individual for membership?
NEA members are eligible to participate if they:

e are an Active, Substitute, Staff, Student, Retired, Reserve, or Life member of NEA in
good standing; and

e derive their principal income from an educational activity at the time they enroll (does
not apply to a Student, Staff or Retired member).



9. How are members recruited? If by mailing list, advise the source of this list.
Members are recruited through meetings and other face-to-face interactions.
10. Attach a copy of the organization by-laws.
Attached.

11. Also, enclose a list of dues paying members residing in Arkansas with full addresses. If the
organization considers this privileged information, we will treat it as such and once it has
served our purpose, it will be destroyed.

The AEA has 15,091 members as of January 3, 2012.
12. Please attach a copy of the organization’s most recent financial statement.

See the NEA’s LM-2 (attached).

13. Does the organization receive any compensation of any kind from the insurer issuing
contracts to its members?

NEA does not receive any compensation from insurers issuing contracts to its members.

Approval of the organization as a qualified group for insurance purposes will be determined
upon receipt of your reply.



DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

Return
FORM LM-2 LABOR ORGANIZATION ANNUAL
U.S. Department of Labor REPORT Form Approved
Office of Labor-Management Office of Management and Budget
Standards No. 1245-0003
Washington, DC 20210 MUST BE USED BY LABOR ORGANIZATIONS WITH $250,000 OR MORE IN TOTAL Expires: 10-31-2013

ANNUAL RECEIPTS AND LABOR ORGANIZATIONS IN TRUSTEESHIP

This report is manadatory under P.L. 86-257, as amended. Failure to comply may result in criminal prosecution, fines, or civil penalties as provided by 29 U.S.C.

439 or 440.
READ THE INSTRUCTIONS CAREFULLY BEFORE PREPARING THIS REPORT.
For Official U 1 FILE NUMBER 2. PERIOD COVERED 3. (&) AMENDED - Is this an amended report: No
or Olr?;;l s€ ’ 000-342 From 09/01/2010 (b) HARDSHIP - Filed under the hardship procedures: No
Through  08/31/2011 (c) TERMINAL - This is a terminal report: No
4. AFFILIATION OR ORGANIZATION NAME 8. MAILING ADDRESS (Type or print in capital letters)
NATIONAL EDUCATION ASN IND First Name Last Name
5. DESIGNATION (Local, Lodge, etc.) 6. DESIGNATION NBR  [BILL THOMPSON

NATIONAL HEADQUARTERS
7. UNIT NAME (if any)

P.O Box - Building and Room Number

Number and Street
1201 16TH ST N W STE 422

City

9. Are your organization's records kept at its mailing address? Yes WASHINGTON
State ZIP Code + 4
DC 20036

Each of the undersigned, duly authorized officers of the above labor organization, declares, under penalty of perjury and other applicable penalties of law, that
all of the information submitted in this report (including information contained in any accompanying documents) has been examined by the signatory and is,
to the best of the undersigned individual's knowledge and belief, true, correct and complete (See Section V on penalties in the instructions.)

26. SIGNED: Dennis B Van Roekel PRESIDENT 27. SIGNED: Rebecca S Pringle TREASURER

Date: Nov 29, 2011 Contact Info: 202-822-7499 Date: Nov 29, 2011 Contact Info: 202-822-7057
Form LM-2 (Revised 2010)

1 of 397 11/30/2011 2:44 PM



DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

ITEMS 10 THROUGH 21 FILE NUMBER: 000-342

10. During the reporting period did the labor organization 20. How many members did the labor organization have at
create or participate in the administration of a trust or a the end of the reporting period?

fund or organization, as defined in the instructions, which
provides benefits for members or beneficiaries?

3,167,412
Yes
21. What ar the labor organization's rates of dues and fees?

Rates of Dues and Fees
11(a). During the reporting period did the labor

R - . h Dues/Fees Amount Unit | Minimum | Maximum
organization have a political action committee (PAC) Yes
fund? (a) Regular Dues/Fees 166|per| Year 5 166

11(b). During the reporting period did the labor (®) V\{c?rkfng Dues/Fees per
organization have a subsidiary organization as defined in Yes () Initiation Fees per
Section X of these Instructions? (d) Transfer Fees per
per

[eli=li=li=]

12. During the reporting period did the labor organization (e) Work Permits
have an audit or review of its books and records by an
outside accountant or by a parent body
auditor/representative?

Yes

13. During the reporting period did the labor organization
discover any loss or shortage of funds or other assets?
(Answer "Yes" even if there has been repayment or
recovery.)

No

14. What is the maximum amount recoverable under the
labor organization's fidelity bond for a loss caused by any
officer, employee or agent of the labor organization who
handled union funds?

$1,400,000

15. During the reporting period did the labor organization
acquire or dispose of any assets in a manner other than No
purchase or sale?

16. Were any of the labor organization's assets pledged
as security or encumbered in any way at the end of the No
reporting period?

17. Did the labor organization have any contingent

liabilities at the end of the reporting period? Yes
18. During the reporting period did the labor organization
have any changes in its constitution or bylaws, other than

. . : Yes
rates of dues and fees, or in practices/procedures listed
in the instructions?
19. What is the date of the labor organization's next 07/2012

regular election of officers?

Form LM-2 (Revised 2010)

2 of 397 11/30/2011 2:44 PM



DOL Form Report (Disclosure)

3 of 397

STATEMENT A - ASSETS AND LIABILITIES

ASSETS

LIABILITIES

Form LM-2 (Revised 2010)

http://kcerds.dol-esa.gov/query/orgReport.do

FILE NUMBER: 000-342

ASSETS S’\ngitélre Start of Rep()X)rtlng Period End of Reng;tmg Period
22. Cash $51,806,429 $59,074,673
23. Accounts Receivable 1 $45,943,156 $34,543,202
24. Loans Receivable 2 $5,541,637 $13,354,676
25. U.S. Treasury Securities $0 $0
26. Investments 5 $63,876,564 $66,917,190
27. Fixed Assets 6 $47,352,374 $46,875,458
28. Other Assets 7 $2,421,632 $2,647,958
29. TOTAL ASSETS $216,941,792 $223,413,157

LIABILITIES S,\?Sr?‘(étélre Start of Rep();)rting Period End of Repzcér)ting Period
30. Accounts Payable 8 $28,299,629 $26,662,190
31. Loans Payable 9 $0 $0
32. Mortgages Payable $0 $0
33. Other Liabilities 10 $28,970,412 $31,926,358
34. TOTAL LIABILITIES $57,270,041 $58,588,548
35. NET ASSETS $159,671,751 $164,824,609

11/30/2011 2:44 PM



DOL Form Report (Disclosure)

4 of 397

STATEMENT B - RECEIPTS AND DISBURSEMENTS

http://kcerds.dol-esa.gov/query/orgReport.do

FILE NUMBER: 000-342

Form LM-2 (Revised 2010)

CASH RECEIPTS SCH AMOUNT CASH DISBURSEMENTS SCH AMOUNT
36. Dues and Agency Fees $370,805,951| |50. Representational Activities 15 $50,659,498
37. Per Capita Tax $0 51. PO|ItI(fa| Act|V|t|e§ and Lobbying 16 $45,225,412
- - 52. Contributions, Gifts, and Grants 17 $87,908,647

38. Fees, Fines, Assessments, Work Permits $0 53. General Overhead 18 $41.953.117
39. Sale of Supplies $0| |54. Union Administration 19 $71,997,098
40. Interest $8,009| |55- Benefits 20 $57,395,668
41. Dividends $426| [56- Per Capita Tax $3,173,361
42. Rents $0 57. Strike Benefits $3,357
43. Sale of Investments and Fixed Assets 3 $382,154| |58. Fees, Fines, Assessments, etc. $21,417
44. Loans Obtained 9 $9,986,000| |59. Supplies for Resale $2,104
45. Repayments of Loans Made 2 $121,850| (60, Purchase of Investments and Fixed Assets 4 $8,482,828
46. On Behalf of Affiliates for Transmittal to Them $121,715| |61. Loans Made 2 $7,934,889
47. From Members for Disbursement on Their $0 62. Repayment of Loans Obtained 9 $9,986,000
Behalf 63. To Affiliates of Funds Collected on Their Behalf $67,928
48. Other Receipts 14 $17,721,656 —

64. On Behalf of Individual Members $0
49. TOTAL RECEIPTS $399,147,761

65. Direct Taxes $7,796,780

66. Subtotal $392,608,104

67. Withholding Taxes and Payroll Deductions

67a. Total Withheld $29,800,768
67b. Less Total Disbursed $29,072,181

67c. Total Withheld But Not Disbursed

$728,587

68. TOTAL DISBURSEMENTS

$391,879,517

11/30/2011 2:44 PM




DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

SCHEDULE 1 - ACCOUNTS RECEIVABLE AGING SCHEDULE FILE NUMBER: 000-342

Entity or Individual Name Total A.CCOUM 90-180 Days| 180+ Days Lfgégitnetd

®?) Receivable Past Due | Past Due Receivable

(B) (©) (D) ®

Alabama Education Association $545,783 $0 $0 $27,545
Arkansas Education Association $24,763 $0 $0 $16,395
Florida Education Association $2,193,651 $0 $0 $58,627
Georgia Association of Educators $469,788 $0 $0 $18,912
Missouri NEA $0 $0 $0 $13,379
Pennsylvania State Education Association $804,601 $0 $0 $1,280
Wisconsin Education Association $1,913,549 $0 $0 $784
Totals from all other accounts receivable $28,591,067 $0 $0 $0
TOTALS (Column (B) Total will be automatically entered in Item 23, Column (B)) $34,543,202 $0 $0 $136,922

Form LM-2 (Revised 2010)

5 of 397 11/30/2011 2:44 PM



DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

SCHEDULE 2 - LOANS RECEIVABLE FILE NUMBER: 000-342

List below loans to officers, employees, or members which at Loans Loans Made Cash Other Than Loans
any time during the reporting period exceeded $250 and list | Outstanding at | During Period D)(1) Cash Outstanding at
all loans to business enterprises regarless of amount. Start of Period © (D)(2) End of Period

(G (B) (E)

Name: Denise Alston

Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Cathey Bernhard
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Marsha P. Blackburn
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Michelle T. Boyd
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Camilo CiFuentes
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Willie Cook

Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Sara A. Ferguson
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Emily Fuller

Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Tammy Funderbank
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Melissa Hershcopf
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Christopher Heyer
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Robert Howard
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Karen Johnson
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Name: Robin Jones

Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

Total of loans not listed above $489 $0 $489 $0 $0
Total of all lines $5,541,637 $7,934,889 $121,850 $0 $13,354,676

Item 24 ltem 61 ltem 45 Item 69 ltem 24
Column (A) with Explanation| Column (B)

$920 $0 $920 $0 $0

$0 $2,000 $2,000 $0 $0

$572 $0 $572 $0 $0

$258 $0 $258 $0 $0

$0 $2,000 $600 $0 $1,400

$0 $1,500 $1,500 $0 $0

$0 $2,000 $840 $0 $1,160

$2,000 $0 $1,760 $0 $240

$0 $2,000 $2,000 $0 $0

$1,080 $0 $1,040 $0 $40

$0 $1,975 $1,975 $0 $0

$0 $932 $110 $0 $822

$588 $2,000 $1,466 $0 $1,122

$432 $2,000 $432 $0 $2,000

Totals will be automatically entered in...
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List below loans to officers, employees, or members which at
any time during the reporting period exceeded $250 and list
all loans to business enterprises regarless of amount.

&)

Loans
Outstanding at
Start of Period

(B)

Loans Made
During Period

©

Cash
(D)D)

Other Than
Cash

D))

Loans
Outstanding at
End of Period

(E)

Name: Carmen Lopez
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$1,700

$0

$1,408 $0 $292

Name: Christian Lopez
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$0

$1,695

$1,496 $0 $199

Name: Deborah Mitchell
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$0

$2,000

$960 $0 $1,040

Name: Felix Perez

Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$1,360

$1,440

$1,040 $0 $1,760

Name: Reuben Porter
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$600

$0

$600 $0 $0

Name: Tamara Roberts
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$400

$0

$184 $0 $216

Name: Jerome Roland
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$1,960

$0

$1,040 $0 $920

Name: Phyzell Roland
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$1,940

$0

$1,560 $0 $380

Name: Vlooneka Taylor
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$800

$1,360

$2,080 $0 $80

Name: Ernestine Ussery
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$320

$0

$320 $0 $0

Name: Brenda Vincent
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$360

$0

$360 $0 $0

Name: Patricia Wright
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$648

$0

$648 $0 $0

Name: Liza M. Zimmerman
Purpose: NEASO Tuition Loan
Security: None

Terms: 2 Years

$549

$0

$549 $0 $0

Name: Yatisa Montre Dupree
Purpose: NEAMAC Tuition Loan
Security: None

Terms: 2 Years

$1,680

$1,775

$734 $0 $2,721

Name: Helene Matthews
Purpose: NEAMAC Tuition Loan
Security: None

Terms: 2 Years

$1,522

$0

$1,522 $0 $0

Total of loans not listed above

$489

$0

$489 $0 $0

Total of all lines

$5,541,637

$7,934,889

$121,850 $0 $13,354,676

Totals will be automatically entered in...

Item 24
Column (A)

ltem 61

ltem 45 ltem 69 ltem 24
with Explanation| Column (B)

11/30/2011 2:44 PM
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List below loans to officers, employees, or members which at
any time during the reporting period exceeded $250 and list
all loans to business enterprises regarless of amount.

&)

Loans
Outstanding at
Start of Period

(B)

Loans Made
During Period
©

Cash
(D)D)

Other Than
Cash

D))

Loans
Outstanding at
End of Period

(E)

Name: Robert Agala
Purpose: IUOE Tuition Loan
Security: None

Terms: 2 Years

$2,000

$2,000

$4,000

$0

$0

Name: John Cooper
Purpose: IUOE Tuition Loan
Security: None

Terms: 2 Years

$1,057

$0

$1,018

$0

$39

Name: Jose Arce
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$1,333

$0

$1,333

$0

$0

Name: Dorothy Arrigo
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$0

$1,200

$1,200

$0

$0

Name: Darlene Brooks
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$0

$4,000

$3,000

$0

$1,000

Name: Anthony Brown
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$58

$400

$58

$0

$400

Name: John Cooper
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$0

$2,678

$2,678

$0

$0

Name: Lorenzo Davis
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$833

$3,500

$4,333

$0

$0

Name: Mary Foley
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$750

$0

$750

$0

$0

Name: Jeannette Jackson
Purpose: Payroll Advance
Security: None
Terms: 90 Days

$650

$448

$799

$0

$299

Name: Steven Laye
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$0

$683

$683

$0

$0

Name: Carmen Lopez
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$0

$1,345

$1,345

$0

$0

Name: Audrey Northcutt
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$1,667

$2,000

$3,667

$0

$0

Name: Tifanny O'Neal-Hall
Purpose: Payroll Advance
Security: None
Terms: 90 Days

$200

$400

$600

$0

$0

Name: Nikole Pinkney
Purpose: Payroll Advance
Security: None

Terms: 90 Days

$0

$1,200

$200

$0

$1,000

Total of loans not listed above

$489

$0

$489

$0

$0

Total of all lines

$5,541,637

$7,934,889

$121,850

$0

$13,354,676

Totals will be automatically entered in...

Item 24
Column (A)

ltem 61

Item 45

ltem 69
with Explanation

ltem 24
Column (B)

11/30/2011 2:44 PM



DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

List below loans to officers, employees, or members which at Loans Loans Made Cash Other Than Loans
any time during the reporting period exceeded $250 and list | Outstanding at | During Period (D)(1) Cash Outstanding at
all loans to business enterprises regarless of amount. Start of Period © (D)(2) End of Period

&) (B) (E)

Name: Reuben Porter
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Jose Ramos
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: John Riley
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Tamara Roberts
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Carl Robinson
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Michael Rollocks
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Vlooneka Taylor
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Shirley Turner
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Mayrose Wegmann
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Brooke Whiting
Purpose: Payroll Advance
Security: None

Terms: 90 Days

Name: Mississippi Assoc of Educators
Purpose: Loan

Security: see item 69

Terms: see item 69

Name: Indiana State Teachers Assoc
Purpose: Loan

Security: see item 69

Terms: see item 69

Total of loans not listed above $489 $0 $489 $0 $0
Total of all lines $5,541,637 $7,934,889 $121,850 $0 $13,354,676

Item 24 ftem 61 ltem 45 ltem 69 ltem 24
Column (A) with Explanation| Column (B)

$0 $900 $900 $0 $0

$1,650 $0 $1,650 $0 $0

$0 $2,000 $2,000 $0 $0

$0 $1,608 $1,608 $0 $0

$334 $4,000 $4,334 $0 $0

$0 $1,641 $1,641 $0 $0

$0 $1,280 $1,280 $0 $0

$0 $4,000 $3,000 $0 $1,000

$0 $2,000 $667 $0 $1,333

$0 $1,500 $1,500 $0 $0

$47,143 $0 $47,143 $0 $0

$5,463,784 $7,871,429 $0 $0 $13,335,213

Totals will be automatically entered in...

Form LM-2 (Revised 2010)
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DOL Form Report (Disclosure)

SCHEDULE 3 - SALE OF INVESTMENTS AND FIXED ASSETS

http://kcerds.dol-esa.gov/query/orgReport.do

FILE NUMBER: 000-342

Description (if land or buildings give location) Cost Book Value Gross Sales Price Amount Received
G (B) © (©) (E)
Investments - NEA Retired Corpus Account $41,713,989 $41,713,989 $43,272,174 $43,272,174
Computers $0 $0 $0 $0
Total of all lines $41,713,989 $41,713,989 $43,272,174 $43,272,174
14. Less Reinvestments $42,890,020
(Net Sales total will automatically entered in ltem 43)(15. Net Sales $382,154

Form LM-2 (Revised 2010)

10 of 397

11/30/2011 2:44 PM



DOL Form Report (Disclosure)

SCHEDULE 4 - PURCHASE OF INVESTMENTS AND FIXED ASSETS

http://kcerds.dol-esa.gov/query/orgReport.do

FILE NUMBER: 000-342

Description (if land or buildings, give location) Cost Book Value Cash Paid
Q) (B © )

Investments - NEA Retired Corpus Account $44,152,803 $43,662,692 $44,152,803
Furniture & Fixtures $973,632 $973,632 $1,266,403
Computer Equipment & Software $6,137,679 $6,137,679 $5,953,642
Total of all lines $51,264,114 $50,774,003 $51,372,848
14. Less Reinvestments $42,890,020

(Net Purchases total will automatically entered in ltem 60)|15. Net Purchases $8,482,828

Form LM-2 (Revised 2010)

11 of 397
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DOL Form Report (Disclosure)

SCHEDULE 5 - INVESTMENTS

http://kcerds.dol-esa.gov/query/orgReport.do

FILE NUMBER: 000-342

Description Amount
G (B)
Marketable Securities
1. Total Cost $21,574,291
2. Total Book Value $21,574,291
3. List each marketable security which has a book value over $5000 and exceeds 5% of Line 2.
= FEDERATED STRATEGIC VALUE-I $1,594,908
= HARBOR CAP APPRECIATION-I $2,229,687
= HARTFORD DIVIDEND & GROWTH-Y $1,107,994
= THE JENSEN PORTFOLIO-I $1,341,008
= MFS RESEARCH INTL-1 $1,093,125
= RIDGEWORTH FD-LARGECAP VAL EQTY#RGD4 $1,328,700
= PIMCO LOW DURATION-I $1,087,191
= PIMCO INVT GRADE CORP BD-I $1,723,519
= TEMPLETON GLOBAL BD-ADV $1,531,135
= RIDGEWORTH FD-TOTAL RETURN BD #RGCP $2,859,840
Other Investments
4. Total Cost $45,342,899
5. Total Book Value $45,342,899
6. List each other investment which has a book value over $5,000 and exceeds 5% of Line 5. Also, list each subsidiary
for which separate reports are attached.
= NEA Member Benefits Corporation $29,867,927
= NEA Properties, Inc $15,474,972
7. Total of Lines 2 and 5 (Total will be automatically entered in ltem 26, Column(B)) $66,917,190

12 of 397

Form LM-2 (Revised 2010)

11/30/2011 2:44 PM



DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

SCHEDULE 6 - FIXED ASSETS FILE NUMBER: 000-342
Description Cost or Other Basis T(:::Olaﬁf Iriiiz::gg dor Book Value Value
GV (B) ©) (D) (B)

1. 1201 16th Street, N.W., Washington DC 20036 $1,753,777 $1,753,777 $51,671,040
3. 1201 16th Street, N.W., Washington DC 20036 | $77,783,887 $44,625,579) $33,158,308| $29,541,760
[5. Automobiles and Other Vehicles | $20,157| $20,157| $0| $0
|6. Office Furniture and Equipment | $14,304,587 $11,1565,817| $3,148,770) $3,148,770
7. Other Fixed Assets | $53,617,603 $44,803,000| $8,814,603| $8,814,603
8. Totals of Lines 1 through 7 (Column(D) Total will be

automatically entered in tem 27, Column(8)) $147,480,011 $100,604,553 $46,875,458 $93,176,173

Form LM-2 (Revised 2010)

13 of 397 11/30/2011 2:44 PM



DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

SCHEDULE 7 - OTHER ASSETS FILE NUMBER: 000-342
Description Book Value
G (B)
Travel Advances/Deposits $144,868
Security Deposits $4,664
Postage Inventory $15,392
Professional Library Inventory $220,410
Prepaid Expenses $1,648,186
Deferred Comp - Officers $614,438
Total Other Assets (Total will be automatically entered in Item 28, Column(B)) $2,647,958

Form LM-2 (Revised 2010)
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SCHEDULE 8 - ACCOUNTS PAYABLE AGING SCHEDULE

http://kcerds.dol-esa.gov/query/orgReport.do

FILE NUMBER: 000-342

Entity or Individual Name Total Account 90-180 Days 180+ Days Past Liquidated
) Payable Past Due Due Account
(B) © (©) (E)
Total from all other accounts payable $26,662,190 $0 $0 $0
Total Accounts Payable (Column(B) Total will be automatically entered
in Item 30, Column(D)) $26,662,190 $0 $0 $0

Form LM-2 (Revised 2010)

11/30/2011 2:44 PM



DOL Form Report (Disclosure)

SCHEDULE 9 - LOANS PAYABLE

http://kcerds.dol-esa.gov/query/orgReport.do

FILE NUMBER: 000-342

Source of Loans Payable at Any Loans Owed at Loans Obtained Re_payme!qt Re_paymept Loans Owed at
- . - . - . ) During Period During Period .
Time During the Reporting Period Start of Period During Period End of Period
) ®) ©) Cash Other Than Cash ©®
(D)(1) (D)1)
Bank of America $0 $9,986,000 $9,986,000 $0 $0
Total Loans Payable $0 $9,986,000 $9,986,000 $0 $0
Totals will be automatically entered in ftem 31 ftem 44 ltem 62 ftem 69 ftem 31
y Column (C) with Explanation Column (D)

Form LM-2 (Revised 2010)
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DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

SCHEDULE 10 - OTHER LIABILITIES FILE NUMBER: 000-342
Description Amount at End of Period
G (B)
Accrued Severence Pay $6,888,669
Accrued Annual Leave $10,742,017
Amount Held for Affiliates $724,982
Deferred Income - NEA Retired $13,570,690
Total Other Liabilities (Total will be automatically entered in ltem 33, Column(D)) $31,926,358

Form LM-2 (Revised 2010)

17 of 397 11/30/2011 2:44 PM



DOL Form Report (Disclosure)

18 of 397

http://kcerds.dol-esa.gov/query/orgReport.do

SCHEDULE 11 - ALL OFFICERS AND DISBURSEMENTS TO OFFICERS

FILE NUMBER: 000-342

(D) (B (F) (G) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
. Disbursements Disbursed for Official Disbursements not
Name Title Status . )
(before any Business reported in
deductions) (D) thru (F)
A |Carla Camp
B |Board of Directors $1,898 $2,445 $6,675 $0 $11,018
c|C
Schedule 16
| [Schedute 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Calvin  Collins
B |Board of Directors $1,046 $900 $4,450 $0 $6,396
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Elizabeth  Ahigren
B |Board of Directors $0 $2,851 $11,840 $109 $14,800
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 0o |Schedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Shelia Remington
B [Board of Directors $0 $0 $8,570 $0 $8,570
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Donna  Nielsen
B |Board of Directors $2,758 $740 $6,918 $0 $10,416
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Melondia  Corpus
B |Board of Directors $1,546 $1,250 $6,997 $0 $9,793
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [cchedule 17 09 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Jim  Grimes
B [Board of Directors $0 $450 $9,106 $0 $9,556
ci|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Kimberlee Mead
B |Board of Directors $0 $3,189 $12,357 $200 $15,746
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Glen Ramos
B [Board of Directors $0 $0 $0 $0 $0
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Robert  Gillies
B |Board of Directors $2,083 $0 $7,782 $0 $9,865
c|C

11/30/2011 2:44 PM
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Brad Lutes
B |Board of Directors $0 $500 $2,714 $0 $3,214
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kimberly  Colbert White
B [Board of Directors $2,679 $1,787 $7,762 $450 $12,678
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Pam  Hill
B |Board of Directors $0 $1,050 $8,654 $0 $9,704
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Teresa  Redwinski
B [Board of Directors $2,763 $1,245 $8,551 $0 $12,559
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lola Kelly
B [Board of Directors $787 $456 $2,575 $0 $3,818
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Marianne Lowe
B |Board of Directors $840 $0 $5,618 $0 $6,458
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Pam Mikkelson
B [Board of Directors $2,457 $1,546 $7,962 $0 $11,965
C |N
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Maury  Koffman
B |Board of Directors $0 $1,881 $14,789 $0 $16,670
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Cindy  Miller
B |Board of Directors $0 $920 $6,622 $0 $7,542
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dan  Allen
B [Board of Directors $0 $0 $45 $0 $45
C|P
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status } )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Kelly Bowers
B |Board of Directors $0 $0 $85 $0 $85
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Toni  Guerra
B [Board of Directors $2,911 $0 $837 $0 $3,748
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Sue Cirillo
B |Board of Directors $3,980 $2,400 $5,600 $0 $11,980
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Marie  Knutson
B [Board of Directors $2,085 $2,485 $8,115 $0 $12,685
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Diane Lillard
B [Board of Directors $0 $1,235 $12,985 $0 $14,220
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Jim  McClure
B |Board of Directors $0 $0 $5,954 $0 $5,954
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Nancy  Wright
B [Board of Directors $581 $1,667 $6,326 $0 $8,574
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Eric  Minore
B |Board of Directors $2,777 $3,392 $11,712 $0 $17,881
C N
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Erica Webber-Jones
B |Board of Directors $0 $4,005 $11,635 $0 $15,640
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Kathi  Gundlach
B [Board of Directors $592 $210 $2,620 $0 $3,422
c|C
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(D) B ) (©) (H)
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(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status } )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Mark  Jewell
B |Board of Directors $0 $0 $3,689 $0 $3,689
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A (Jeffery  Johnson
B [Board of Directors $4,374 $2,314 $9,941 $0 $16,629
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Tim  Parker
B |Board of Directors $0 $785 $14,341 $0 $15,126
C N
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Sam Talarico
B [Board of Directors $730 $1,410 $12,411 $117 $14,668
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Stephen  Miller
B [Board of Directors $1,427 $118 $8,569 $0 $10,114
c|C
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Ron Edwards
B |Board of Directors $9,806 $2,070 $13,795 $0 $25,671
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Harry Camwell
B [Board of Directors $2,988 $500 $8,571 $0 $12,059
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Sonia  Martin-Solis
B |Board of Directors $6,402 $2,993 $8,148 $425 $17,968
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Dan  Quin
B |Board of Directors $1,094 $1,397 $7,953 $0 $10,444
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 09 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Brandan Trahan
B [Board of Directors $0 $0 $1,068 $0 $1,068
C N
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bef Busi di
eductions thru
deducti D) thru (F
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Alene  Smith
B |Board of Directors $861 $525 $4,384 $0 $5,770
C|N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [Scnedule 17 09 |ScChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Britt  Hall
B [Board of Directors $0 $1,161 $9,703 $0 $10,864
C N
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Katie  Kreis
B |Board of Directors $721 $691 $5,324 $0 $6,736
C|N
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Ashley Rogers
B [Board of Directors $0 $642 $2,702 $0 $3,344
C |N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michael Thurston
B [Board of Directors $0 $0 $5,139 $0 $5,139
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Mary Clair
B |Board of Directors $13,364 $0 $2,590 $0 $15,954
C |N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Andrew Polcastro
B [Board of Directors $0 $259 $5,794 $0 $6,053
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Catherine  Boudreau
B |Board of Directors $0 $150 $19,628 $0 $19,778
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Len Paolillo
B |Executive Committee $195,725 $5,861 $38,243 $837 $240,666
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [Scnedule 17 0o |Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kevin  Fleming
B [Board of Directors $0 $810 $6,639 $0 $7,449
ciC
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(D) B ) (©) (H)
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Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Gerard Ruane
B |Board of Directors $0 $0 $2,337 $0 $2,337
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Julia  Monteiro-Johnson
B [Board of Directors $0 $0 $285 $0 $285
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Gary Brennan
B |Board of Directors $0 $1,270 $6,158 $0 $7,428
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Maureen Carlos
B [Board of Directors $0 $260 $5,689 $0 $5,949
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Robert  Travers
B [Board of Directors $2,578 $2,282 $11,095 $0 $15,955
C|P
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A (Jamie  Zartler
B |Board of Directors $5,867 $3,012 $8,186 $0 $17,065
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Maureen Honan
B [Board of Directors $1,275 $2,720 $18,163 $87 $22,245
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Thomas Nicholas
B |Board of Directors $1,391 $1,606 $11,156 $55 $14,208
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lee Schreiner
B |Board of Directors $0 $2,904 $13,301 $0 $16,205
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |George Sheridan
B [Board of Directors $5,798 $1,248 $13,714 $0 $20,760
c|C
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Grace Leavitt
B |Board of Directors $900 $800 $8,041 $0 $9,741
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [ccnedule 17 09 |ScChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Debbie  Minnick
B [Board of Directors $0 $0 $153 $0 $153
Cc|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michele Yakopcic
B |Board of Directors $5,460 $0 $11,027 $0 $16,487
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Eric  Weiss
B [Board of Directors $630 $1,200 $5,772 $0 $7,602
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Donna  Mirabelli
B [Board of Directors $8,644 $840 $10,982 $0 $20,466
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Thomas MacGregor
B |Board of Directors $0 $960 $1,601 $0 $2,561
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Walter  Krichling
B [Board of Directors $0 $620 $351 $0 $971
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Frank  Zaremba
B |Board of Directors $0 $790 $0 $0 $790
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Bonnie  Chalfant
B |Board of Directors $0 $0 $1,046 $0 $1,046
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 0o |Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Earl  Kights
B [Board of Directors $1,987 $3,040 $13,759 $0 $18,786
ciC
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deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A (Joyce Powell
B |Executive Committee $260,557 $5,805 $19,216 $95 $285,673
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jacqui  Greadington
B [Board of Directors $0 $45 $9,108 $0 $9,153
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Laurie  Schorno
B |Board of Directors $2,588 $1,330 $10,026 $0 $13,944
C N
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Marc  Sternberger
B [Board of Directors $0 $1,600 $9,797 $0 $11,397
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lois  Yukna
B [Board of Directors $0 $2,024 $18,241 $0 $20,265
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Susan Vigilante
B |Board of Directors $0 $0 $1,910 $0 $1,910
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Robin  Holcombe
B [Board of Directors $0 $800 $9,077 $0 $9,877
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Beverly  Figlioli
B |Board of Directors $5,733 $1,100 $15,807 $0 $22,640
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Melvin  Riddick
B |Board of Directors $0 $0 $8,130 $0 $8,130
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Mary Jo  Faust
B [Board of Directors $1,142 $60 $9,423 $0 $10,625
c|C
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Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michael Kruczek
B |Board of Directors $0 $0 $10,607 $0 $10,607
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Richard Bioteau
B [Board of Directors $4,830 $2,345 $23,332 $200 $30,707
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Susan Dillon
B |Board of Directors $0 $110 $1,588 $0 $1,698
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Meg Gruber
B [Board of Directors $0 $0 $458 $0 $458
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Grace Bekaert
B [Board of Directors $0 $1,104 $6,620 $0 $7,724
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Valerie Brown
B |Board of Directors $0 $2,203 $10,126 $49 $12,378
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Timothy Graham
B [Board of Directors $0 $719 $7,979 $0 $8,698
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Marsha Fabian
B |Board of Directors $900 $2,190 $10,315 $0 $13,405
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Chuck Thompson
B |Board of Directors $0 $0 $1,277 $0 $1,277
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A (Joseph S Dushko
B [Board of Directors $0 $0 $2,980 $0 $2,980
c|C
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Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michael Musser
B |Board of Directors $10,594 $1,085 $12,078 $200 $23,957
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Veronica Henderson
B [Board of Directors $1,068 $0 $6,982 $0 $8,050
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Brian Chance
B |Board of Directors $21,733 $1,560 $26,478 $0 $49,771
C N
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Elizabeth ~ Weller
B [Board of Directors $0 $0 $291 $0 $291
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Anna-Maria Halstead
B [Board of Directors $0 $0 $224 $0 $224
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [John Riley
B |Board of Directors $0 $0 $412 $0 $412
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Wanda Ruffo  Twigg
B [Board of Directors $0 $0 $4,086 $200 $4,286
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Steven  Brooks
B |Board of Directors $736 $0 $2,308 $0 $3,044
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lee Dorman
B |Board of Directors $0 $270 $8,599 $0 $8,869
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Kitty Boitnott
B [Board of Directors $0 $0 $824 $0 $824
C|P
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Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lisa Moon
B |Board of Directors $0 $710 $3,299 $200 $4,209
C|N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [Scnedule 17 09 |ScChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Evan  West
B [Board of Directors $0 $0 $862 $0 $862
Cc|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Princess Moss
B |Executive Committee $143,450 $5,560 $15,923 $1,270 $166,203
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Thomas Fletcher
B [Board of Directors $0 $0 $8,711 $0 $8,711
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Sarah  Patton
B [Board of Directors $0 $2,191 $12,187 $0 $14,378
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Tommie  McCune
B |Board of Directors $0 $1,680 $7,573 $49 $9,302
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [John Lucas
B [Board of Directors $0 $55 $1,448 $0 $1,503
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dawn  Shephard Pope
B |Board of Directors $0 $2,996 $11,996 $0 $14,992
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Susan  Martin
B |Board of Directors $0 $2,610 $5,701 $0 $8,311
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [Scnedule 17 0o |Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jameel  Williams
B [Board of Directors $0 $1,168 $6,402 $0 $7,570
ciC
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A Thomas Brenner
B |Board of Directors $0 $278 $9,832 $0 $10,110
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Agnes  Chavis
B [Board of Directors $0 $0 $1,270 $0 $1,270
Cc|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Joyce  Wilson
B |Board of Directors $0 $1,170 $4,514 $0 $5,684
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Doris  Glover
B [Board of Directors $0 $904 $5,219 $0 $6,123
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A (Jeff Hubbard
B [Board of Directors $0 $0 $0 $0 $0
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Elizabeth  Nahl
B |Board of Directors $10,493 $1,910 $4,168 $97 $16,668
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |George  Williams
B [Board of Directors $12,055 $600 $4,867 $134 $17,656
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Felicia Hampshire
B |Board of Directors $0 $0 $520 $0 $520
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Arthur  Goff
B |Board of Directors $0 $920 $1,904 $0 $2,824
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Eric  Brown
B [Board of Directors $0 $1,496 $7,869 $0 $9,365
ciC
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status } )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Tamara Conry
B |Board of Directors $428 $81 $1,952 $0 $2,461
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Deloris  Hudson
B [Board of Directors $0 $0 $11,505 $0 $11,505
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Marshall  Buckley
B |Board of Directors $0 $0 $1,878 $0 $1,878
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Linda Somo
B [Board of Directors $0 $180 $6,100 $95 $6,375
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Rebecca Mayer
B [Board of Directors $6,570 $0 $6,110 $0 $12,680
c|C
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Gretchen  Washington
B |Board of Directors $1,212 $1,110 $10,940 $0 $13,262
C N
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Gilda Bloom-Leiva
B [Board of Directors $0 $2,484 $31,406 $0 $33,890
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Nanci DiBianca
B |Board of Directors $0 $1,061 $357 $0 $1,418
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Dale Kain
B |Board of Directors $105 $1,764 $11,900 $0 $13,769
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Michael Jordan
B [Board of Directors $0 $880 $988 $0 $1,868
C|P
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Andre  Taylor
B |Board of Directors $0 $1,200 $8,680 $0 $9,880
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Cheryl Case
B [Board of Directors $0 $0 $11 $0 $11
Cc|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Connie  Boylan
B |Board of Directors $2,222 $2,801 $22,132 $0 $27,155
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A (Jerry  Oberhaus
B [Board of Directors $6,286 $253 $11,373 $138 $18,050
C |N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [ccnedule 17 09 [SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sarah  Borgman
B [Board of Directors $0 $920 $0 $0 $920
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Nathan  Schnellenberger
B |Board of Directors $0 $0 $3,579 $0 $3,579
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Callie  Marksbary
B [Board of Directors $0 $1,060 $2,189 $0 $3,249
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Leslie Richards
B |Board of Directors $0 $0 $566 $0 $566
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Al  Llorens
B |Board of Directors $17,069 $1,260 $8,603 $0 $26,932
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kathleen  Griffin
B [Board of Directors $1,442 $826 $5,637 $0 $7,905
ciC
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status . )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Gary Miller
B |Board of Directors $7,272 $2,949 $14,097 $0 $24,318
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Stephen  Knipp
B [Board of Directors $0 $0 $787 $0 $787
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Kathy  Williams
B |Board of Directors $0 $900 $7,482 $0 $8,382
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Mike Orr
B [Board of Directors $630 $950 $7,411 $0 $8,991
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Mavis  Ellis
B [Board of Directors $0 $1,650 $13,376 $0 $15,026
C N
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 00 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Kaatherine  Murphy
B |Board of Directors $880 $450 $6,044 $0 $7,374
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Joyce Lalonde
B [Board of Directors $0 $0 $936 $0 $936
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Frank Burger
B |Board of Directors $1,963 $2,006 $14,056 $81 $18,106
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Donna  Anderson
B |Board of Directors $0 $1,020 $466 $0 $1,486
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Andrew  Campbell
B [Board of Directors $7,269 $2,025 $13,581 $1,124 $23,999
C N
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status } )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Thomas Wellman
B |Board of Directors $6,825 $360 $6,412 $0 $13,597
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Lynn  Mason
B [Board of Directors $0 $0 $2,240 $0 $2,240
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Al  Beamish
B |Board of Directors $0 $0 $6,763 $0 $6,763
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A (Shelly  Moore
B [Board of Directors $14,750 $1,470 $11,982 $0 $28,202
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Laura  Vernon
B [Board of Directors $2,062 $0 $5,112 $0 $7,174
C|P
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Hedy Eischeid
B |Board of Directors $0 $990 $824 $0 $1,814
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Mark  Cebulski
B [Frm Exec Comm Mbr $0 $0 $380 $0 $380
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Kay Hansen
B |Board of Directors $1,958 $1,550 $8,933 $0 $12,441
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Robert  Fitzsimmons
B |Board of Directors $845 $2,390 $10,277 $0 $13,512
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Paul  Mueller
B [Board of Directors $0 $26 $2,050 $0 $2,076
C|P
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status } )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Stephen  Henry
B |Board of Directors $0 $3,310 $17,398 $0 $20,708
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Jim  Sproul
B [Board of Directors $0 $2,230 $11,509 $0 $13,739
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Elise  Mohon
B |Board of Directors $1,677 $300 $5,111 $0 $7,088
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Richard Davenport
B [Board of Directors $1,278 $1,272 $4,413 $0 $6,963
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Jessica Holman
B [Board of Directors $0 $0 $87 $0 $87
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Nita Jones
B |Board of Directors $0 $0 $2,445 $0 $2,445
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Diccie  Smith
B [Board of Directors $0 $500 $4,510 $0 $5,010
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Anita  Gibson
B |Board of Directors $0 $0 $259 $0 $259
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Sarah  Horton
B |Board of Directors $0 $0 $1,513 $0 $1,513
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Susan  Brown
B [Board of Directors $0 $1,225 $443 $0 $1,668
C|P
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dorothy  Strickland
B |Board of Directors $0 $0 $324 $0 $324
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |William  Hartin
B [Board of Directors $560 $30 $5,436 $0 $6,026
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Sherry  Tucker
B |Board of Directors $0 $468 $6,661 $0 $7,129
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Cathy  Koehler
B [Board of Directors $0 $3,448 $12,192 $81 $15,721
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sid  Johnson
B [Board of Directors $0 $2,610 $12,341 $0 $14,951
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Joycelyn  Olivier
B |Board of Directors $0 $0 $6,203 $0 $6,203
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |William Dosher
B [Board of Directors $0 $1,875 $8,103 $255 $10,233
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Ruthie  Wright
B |Board of Directors $981 $887 $9,351 $0 $11,219
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Debbie  Hogue-Downing
B |Board of Directors $0 $400 $4,315 $0 $4,715
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Linda Hampton
B [Board of Directors $0 $0 $2,234 $0 $2,234
C|P
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(D) B ) (©) (H)
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Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Bob Thesman
B |Board of Directors $0 $524 $7,626 $0 $8,150
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Alicia  Priest
B [Board of Directors $0 $325 $3,577 $0 $3,902
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Katherine  Porter
B |Board of Directors $994 $2,195 $17,170 $370 $20,729
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Yolanda Molina
B [Board of Directors $0 $0 $260 $0 $260
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lori  Burris
B [Board of Directors $0 $0 $6,711 $0 $6,711
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Evelina Loya
B |Board of Directors $0 $0 $11,466 $0 $11,466
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jim  Young
B [Board of Directors $463 $0 $458 $0 $921
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Joe Cerar
B |Board of Directors $5,018 $1,605 $14,728 $200 $21,551
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Monica Beaudoin
B |Board of Directors $0 $1,070 $7,873 $0 $8,943
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kathy  Vetter
B [Board of Directors $0 $1,216 $11,409 $350 $12,975
c|C
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) ©
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Steve  Hinrichs
B |Board of Directors $0 $1,240 $8,359 $0 $9,599
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Michael Beranek
B [Board of Directors $2,139 $0 $5,784 $0 $7,923
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Frances  Smith
B |Board of Directors $0 $0 $6,613 $0 $6,613
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Ginny Lee Evans
B [Board of Directors $0 $1,150 $10,344 $0 $11,494
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Leslie Dake
B [Board of Directors $1,158 $1,210 $8,721 $53 $11,142
c|C
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Greg Johnson
B |Executive Committee $130,782 $6,637 $14,673 $2,838 $154,930
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Brent  Fullington
B [Board of Directors $1,159 $1,270 $10,906 $55 $13,390
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Julia Todd
B |Board of Directors $670 $2,674 $9,818 $0 $13,162
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Terrie  Tudor
B |Board of Directors $0 $1,230 $6,495 $0 $7,725
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A (Trudy Pollard
B [Board of Directors $134 $0 $2,251 $0 $2,385
C|P
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status } )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Donald  Schulte
B |Board of Directors $0 $0 $314 $0 $314
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Sally Pestana
B [Board of Directors $0 $810 $14,035 $0 $14,845
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Alicia Bata
B |Board of Directors $2,357 $4,364 $19,469 $200 $26,390
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Carolyn  Crowder
B [Frm Exec Comm Mbr $0 $0 $415 $0 $415
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Mary  McCorkle
B [Board of Directors $1,480 $2,247 $15,482 $0 $19,209
c|C
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Mark  Shively
B |Board of Directors $2,284 $2,014 $13,191 $0 $17,489
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Karen C  Solheim
B [Board of Directors $269 $1,940 $12,276 $76 $14,561
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Leann  Widhalm
B |Board of Directors $1,498 $2,757 $11,403 $51 $15,709
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Barbara Cunningham
B |Board of Directors $0 $1,325 $7,835 $0 $9,160
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Mark  Farr
B [Board of Directors $0 $0 $2,148 $0 $2,148
C|P
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kimberly Howard
B |Board of Directors $0 $2,398 $16,343 $0 $18,741
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Christy  Levings
B |Executive Committee $145,782 $6,155 $24,861 $28 $176,826
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Karin  Stanford
B |Board of Directors $1,020 $1,780 $7,227 $0 $10,027
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Joann  Harvey
B [Board of Directors $0 $0 $1,916 $0 $1,916
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Annie  Crego
B [Board of Directors $3,868 $2,531 $8,196 $0 $14,595
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Judy Near
B |Board of Directors $1,548 $1,340 $8,262 $0 $11,150
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Barbara Clementi
B [Board of Directors $0 $0 $564 $0 $564
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Paula  Monroe
B |Executive Committee $140,274 $6,808 $24,884 $905 $172,871
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Brenna Isaacs
B |Board of Directors $0 $1,680 $11,887 $0 $13,567
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [John  Campbell
B [Board of Directors $0 $940 $8,611 $0 $9,551
C N
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Janie  Hydrick
B |Board of Directors $0 $0 $9,269 $0 $9,269
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Ryan Anderson
B [Board of Directors $1,093 $900 $10,090 $0 $12,083
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Ken Buhrmann
B |Board of Directors $0 $1,200 $1,125 $0 $2,325
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [cChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Natha Anderson
B [Board of Directors $0 $0 $513 $0 $513
C |N
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Carol  Mathews
B [Board of Directors $2,869 $2,610 $7,907 $55 $13,441
c|C
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kevin  Teeley
B |Board of Directors $0 $0 $7,756 $0 $7,756
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kathleen Axtell
B [Board of Directors $0 $1,880 $8,585 $0 $10,465
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Marguerite  Jones
B |Board of Directors $3,048 $1,040 $5,046 $0 $9,134
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Tia  Scigulinsky
B |Board of Directors $0 $0 $453 $0 $453
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Penni  Cyr
B [Board of Directors $6,777 $1,995 $13,979 $0 $22,751
c|C
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(D) B ) (©) (H)
Gross Salary Allowances Disbursements Other TOTAL
(A) (B) (©) - . - .
. Disbursements Disbursed for Official Disbursements not
Name Title Status . )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Karle Warren
B |Board of Directors $0 $0 $2,884 $0 $2,884
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Patty Blume Taylor
B [Board of Directors $0 $0 $572 $0 $572
C|P
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Carol Bailey
B |Board of Directors $2,223 $1,200 $11,906 $0 $15,329
c|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Linda Dickey
B [Board of Directors $0 $0 $1,309 $0 $1,309
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Darla  Bramlette
B [Board of Directors $7,378 $1,650 $25,851 $0 $34,879
c|C
Schedule 16
| [Schedute 15 | 0% |Political Activities | 09 |>c"edule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [KC Walsh
B |Board of Directors $0 $960 $8,920 $0 $9,880
c|C
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Dixie Johansen
B [Board of Directors $348 $789 $5,870 $0 $7,007
c|C
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Dennis  Van Roekel
B |President $362,644 $75,926 $21,372 $118 $460,060
c|C
Schedule 16
| |Schedule 15 | 5% |political Activities | 59 [cc"edule 17 09 [SChedule 18 09 |SChedule 19 90 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Doreen  McGuire-Grigg
B |Board of Directors $1,623 $1,200 $14,435 $0 $17,258
C N
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 09 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Kendall Vaught
B [Board of Directors $2,242 $2,358 $4,912 $0 $9,512
c|C
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
Name Title Status Disbursements Disbursed for Official Disbursements not
efore any usiness reported in
bef Busi di
eductions thru
deducti D) thru (F
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Charlie  Young
B |Board of Directors $0 $0 $12 $0 $12
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [ccnedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Lily Eskelsen
B |Vice President $293,626 $57,278 $20,180 $820 $371,904
ci|C
Schedule 16
| [Schedule 15 | 5% |political Activities | 5% [cchedule 17 09 [SChedule 18 09 [SChedule 19 90 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Theresa Montano
B |Board of Directors $0 $39 $4,817 $0 $4,856
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Becky Pringle
B [NEA Secty/Treas $241,642 $57,300 $23,363 $3,079 $325,384
c|C
Schedule 16
| [Schedule 15 | 5% |Political Activities | 5% [cchedule 17 09 |[SChedule 18 09 |SChedule 19 90 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Katherine  Underwood
B [Board of Directors $0 $2,860 $10,774 $0 $13,634
ci|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 |>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Jesse DeHay
B |Board of Directors $0 $120 $2,962 $400 $3,482
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Marty Meeden
B [Board of Directors $0 $0 $485 $0 $485
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sergio Martinez
B |Board of Directors $9,789 $3,056 $16,424 $60 $29,329
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A (Jolene  Tripp
B |Board of Directors $0 $2,892 $10,309 $0 $13,201
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 00 |[SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Janis Eggert
B [Board of Directors $0 $0 $100 $0 $100
C|P
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(D) B ) (©) (H)
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Name Title Status Disbursements Disbursed for Official Disbursements not
efore any usiness reported in
bef Busi di
eductions thru
deducti D) thru (F
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Margie Granado
B |Board of Directors $0 $3,148 $11,681 $0 $14,829
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [Scnedule 17 09 |ScChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Laverne  Moore
B [Board of Directors $588 $0 $3,060 $0 $3,648
Cc|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jean  Dobashi
B |Board of Directors $0 $90 $6,633 $0 $6,723
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Karen Watters
B [Board of Directors $6,288 $2,080 $14,331 $0 $22,699
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [ccnedule 17 09 [SChedule 18 09 |[SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Roger Takabayashi
B [Board of Directors $0 $0 $2,747 $0 $2,747
C|P
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Frances Bellinger
B |Board of Directors $883 $500 $6,269 $0 $7,652
c|C
Schedule 16
| |Schedule 15 | 0% |Political Activities | 0% [cchedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Linda LaClair
B [Board of Directors $0 $0 $74 $52 $126
C|P
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Claire  Merced
B |Board of Directors $4,159 $1,080 $10,324 $0 $15,563
ci|C
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 |[SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Verlean Brown
B |Board of Directors $0 $980 $2,624 $0 $3,604
C|P
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [Scnedule 17 0o |Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Martha  Mitchell
B [Board of Directors $0 $846 $300 $0 $1,146
C|P
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements Other TOTAL
. Disbursements Disbursed for Official Disbursements not
Name Title Status . )
(before any Business reported in
deductions) (D) thru (F)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
Total Officer Disbursements $2,254,085 $471,023 $1,978,615 $16,258 $4,719,981
Less Deductions $427,225
Net Disbursements $4,292,756

Form LM-2 (Revised 2010)
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(D) B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
A |Debra  Abraham
B |Sr Fin Acct $81,167 $0 $1,454 $0 $82,621
C |N/A
Schedule 16
| Schedule 15' o 0% |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 1% Sche_d_ule 1_9 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Scott  Abromowitz
B |Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lyle Adams
B [Summer intern $4,890 $0 $0 $0 $4,890
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Adesola  Adedigba
B |AssocSysAnalyst $62,835 $0 $5,098 $0 $67,933
C [N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 096 [>c"edule 17 09 [SChedule 18 100 0| SChEAuUle 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Nas  Afi
B |Org Specialist $145,300 $5,385 $8,138 $0 $158,823
C |N/A
Schedule 16
| |Schedule 15 1100 9% |Political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Robert Agala
B [MaintWkr $64,784 $750 $2,802 $0 $68,336
C |N/A
Schedule 16
| |Schedule 15 | 0% [political Activities | 09 [>chedule 17 09 [SChedule 18 100 9| chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Olivia  Aguilar Gattis
B |Archivist $56,623 $0 $724 $0 $57,347
C [IN/A
Schedule 16
| |Schedule 15 | 0% |olitical Activities | 096 [>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Martin  Aguirre
B [Helper $59,435 $383 $167 $0 $59,985
C |IN/A
Schedule 16
| |Schedule 15 | 0% [political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Amaka Akinola
B |Admin Asst $40,044 $0 $0 $0 $40,044
C |N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 34 o [>C"edul€ 17 09 [SChedule 18 66 96 [oChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Willie Allen
B (Intern $6,920 $0 $1,593 $0 $8,513
C |N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Linda Allen
B (Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Nathan  Allen
B |Org Specialist $142,561 $7,956 $58,790 $7,635 $216,942
C [N/A
Schedule 16
| [Schedule 15 _|100 %|Political Activities | 096 [2C"edule 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Courtney  Allen
B |Student Intern $525 $0 $0 $0 $525
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Denise  Alston
B [SrPolicyAnalyst $130,568 $2,528 $14,688 $0 $147,784
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Brenda Alvarez
B |[SRPUBLICRELSPC $87,618 $1,450 $8,417 $0 $97,485
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 34 o [>C"edule 17 09 [SChedule 18 09 [SChedule 19 66 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Afia Amobeaa-Sakyi
B (Student Intern $0 $0 $0 $0 $0
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Melinda Anderson
B [Sr Press Off $128,405 $119 $1,595 $0 $130,119
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Kimberly  Anderson
B |Director $187,285 $0 $7,669 $0 $194,954
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities [100 9[>c"eduIe 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Margaret Anderson
B |Sr Prog Asst $82,727 $286 $543 $0 $83,556
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jonathan  Anderson
B |St.Aff ExecDir $135,000 $0 $74 $0 $135,074
C [N/A
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(D) (B ) (©) (H)
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Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 100 9| SCNedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kimberly  Anderson
B |Org Specialist $142,561 $4,455 $29,496 $0 $176,512
C |N/A
Schedule 16
| |Schedule 15 100 %|Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |David  Anderson
B [SrConfid Spec $142,195 $2,220 $51 $0 $144,466
C [N/A
Schedule 16
| [Schedule 15 | 3% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 65 9 |SChedule 19 32 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Marilyn  Aquino
B [SrConfid Spec $151,386 $2,238 $0 $0 $153,624
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Jose ArceJr
B |Manager D $159,203 $0 $10,164 $0 $169,367
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Aurora  Arcilla
B |Sr Prog Asst $90,847 $1,088 $4,863 $0 $96,798
C [IN/A
Schedule 16
| |Schedule 15 _|100 %|Political Activities | 096 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dorrie  Arrigo
B |Sr Prog Asst $87,010 $2,212 $9,165 $0 $98,387
C |IN/A
Schedule 16
| Schedule 15. o Political Activities 0% ScheQuIe_ 17 0% Schedule 18 100 % Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dorothy  Arrigo
B |Sr Prog Asst $85,128 $1,545 $1,123 $0 $87,796
C |N/A
Schedule 16
| [Schedule 15 | 68% |political Activities | 09 [>c"edule 17 09 [SChedule 18 20 9 |SChedule 19 12%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Peter  Arum
B [SrPolicyAdvisor $197,043 $1,280 $6,870 $0 $205,193
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Bushra Aryan
B (Student Intern $3,000 $0 $0 $0 $3,000
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Rizwana  Asif
B |Sr Prog Asst $81,880 $366 $841 $0 $83,087
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Debra  Askwith
B |Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Howard  Awrich
B |Sr Fin Acct $128,158 $543 $1,677 $0 $130,378
C [N/A
Schedule 16
| Schedule 15' o 0% |Political Activities 6% Schec}ule_ 17 0% Schedule 18 0% Sche_d_ule 1_9 94 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Marc Bacani
B |Admin Asst $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Linda Bacon
B |Org Specialist $139,649 $5,315 $27,400 $0 $172,364
C |N/A
Schedule 16
| |Schedule 15 ~_|100 9% Political Activities | 09 [>chedule 17 09 |SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Justin  Baer
B [Sr Res Analyst $65,559 $825 $0 $0 $66,384
C [IN/A
Schedule 16
| |Schedule 15 | 35% |political Activities | 09 |[>c"edule 17 09 [SChedule 18 00 |SChedule 19 65 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Monique Bailey
B |Sr Prog Asst $67,669 $417 $376 $0 $68,462
C |IN/A
Schedule 16
| Schedule 15. o Political Activities 0% ScheQuIe_ 17 0% Schedule 18 0% Sche_d_ule 1_9 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Victor Baldorado
B [Section Chf $107,437 $6,260 $2,826 $0 $116,523
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 100 0| SCNEAule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Sandra Baldwin
B [Sr Policy Advisor $14,170 $600 $0 $0 $14,770
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[AeshalL Baldwin
B (Student Intern $0 $0 $0 $0 $0
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Su Bao
B |SrProdAnalyst $93,292 $0 $911 $0 $94,203
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Gloria Barajas
B |Manager D $174,431 $1,020 $5,710 $0 $181,161
C |N/A
Schedule 16
| |Schedule 15 | 3% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 97 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Shade Barnes
B |Sr Fin Acct $77,722 $232 $1,450 $0 $79,404
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2C"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Meredith  Barnett
B |Summer intern $9,900 $0 $0 $0 $9,900
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Chimere Barron
B |Intern $2,850 $0 $256 $0 $3,106
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Debora Bartley
B |Confid Assoc $96,605 $474 $2,365 $0 $99,444
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 46 9 [SChedule 19 54 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Cesar Basurto
B |Manager D $169,940 $2,235 $4,603 $0 $176,778
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Jean Battin
B |Sr Prog Asst $87,794 $2,381 $18,408 $0 $108,583
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 100 95| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kimberly Battle
B [Manager D $159,203 $0 $3,094 $0 $162,297
C |N/A
Schedule 16
| |Schedule 15 | 1% |poliical Activities | 09 [cchedule 17 09 [SChedule 18 10 95 [SChedule 19 89 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lynnette  Baugh
B |Org Specialist $142,561 $7,370 $22,914 $0 $172,845
C |IN/A
Schedule 16
| |Schedule 15 | 80 % |Political Activities | 15 % [ochedule 17 09 |SChedule 18 09 |SChedule 19 5%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Ma Baum
B |Sr Prog Asst $80,832 $273 $0 $0 $81,105
C [N/A
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(D) (B ) (©) (H)
Gross Salary Allowances Disbursements | Other Disbursements TOTAL
(A) (B) ©) Disbursements Disbursed for Official not reported in
Name Title Other Payer .
(before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities |100 %[>c"edule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |Frances Beard
B |Org Specialist $165,906 $1,705 $10,350 $0 $177,961
C |N/A
Schedule 16
| |Schedule 15 | 77 % |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 23 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Cynthia Beck
B |Sr Prog Asst $91,578 $956 $3,185 $0 $95,719
C [IN/A
Schedule 16
| Schedule 15' o 8% |Political Activities 0% Schec}ule_ 17 0% Schedule 18 92 % Sche_d_ule 1_9 0%
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |Stephen  Behrer
B [SrPolicyAnalyst $129,671 $0 $456 $0 $130,127
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Elliot Bell-Krasner
B |Intern $6,270 $0 $0 $0 $6,270
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 100 9| SChedule 19 0%
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Paisly Bender
B [LAW CLERK $6,056 $0 $0 $0 $6,056
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Collin  Berglund
B (Intern $0 $0 $0 $0 $0
C |IN/A
Schedule 16
| |Schedule 15 | 0% [political Activities | 09 [cchedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Cathey Bernhard
B |Sr Prog Asst $70,053 $0 $2,675 $0 $72,728
C |N/A
Schedule 16
| Schedule 15' o 0% |Political Activities | 99 % Schec'JuIe_ 17 0% Schedule 18 0% Sche_d_ule 1_9 1%
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Marie  Berrian
B [Sr Prog Asst $101,025 $600 $637 $0 $102,262
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |Daaiyah Bilal-Threats
B |Director $187,285 $400 $4,450 $0 $192,135
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Stanley  Binder
B [Manager D $160,436 $931 $3,661 $0 $165,028
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) ross Salary owances Disbursements ther Disbursements TOTAL
G Sal All isb Oth isb O
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| Schedule 15. o 0% |Political Activities 0% ScheQuIe_ 17 1% Schedule 18 99 % Sche_zd‘ule 1‘9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Paul  Birkmeier
B |GovPolicySpec $91,089 $0 $397 $0 $91,486
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Marsha Blackburn
B |SrPrntProdSpec $128,103 $0 $782 $0 $128,885
C [N/A
Schedule 16
| [Schedule 15 | 18 % |political Activities | 59 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 7%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Richard Blake
B [Sr Tech Anlyst $130,568 $600 $4,932 $0 $136,100
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Donald Blake Jr
B [SrPolicyAnalyst $134,755 $3,882 $11,613 $0 $150,250
C |N/A
Schedule 16
| |Schedule 15 | 47 % |political Activities | 09 [>chedule 17 09 [Schedule 18 09 |SChedule 19 53 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Thomas Blanford
B |Assoc Dir $170,845 $452 $1,789 $0 $173,086
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 100 0| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Eric  Bollinger
B |Sr Tech Anlyst $54,652 $24 $0 $0 $54,676
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Krishna Boppana
B |Web Developer $106,221 $310 $4,130 $0 $110,661
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 100 0| SChEAule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Patricia  Bosak
B |Org Specialist $142,561 $8,061 $36,865 $0 $187,487
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 87 % [>chedule 17 09 [SChedule 18 09 |SChedule 19 13%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Caitlin  Boucher
B (Student Intern $0 $0 $0 $0 $0
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Maria Bowman
B [Sr Adm Asst $73,404 $337 $1,063 $0 $74,804
C [N/A
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(D) (B ) (©) (H)
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Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michele Boyd
B [Scheduler $93,742 $405 $2,233 $0 $96,380
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 90 95 [SChedule 19 10 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Timothy Boyle
B |Eng $92,109 $350 $563 $7,635 $100,657
C [N/A
Schedule 16
| Schedule 15' o 0% |Political Activities 0% Schec}ule_ 17 1% Schedule 18 99 % Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Ellen Bradley
B [Manager D $159,203 $698 $4,620 $0 $164,521
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Carolyn Breedlove
B |Manager D $149,962 $1,660 $4,910 $0 $156,532
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Rebeccal Bright
B [Student Intern $3,540 $0 $0 $0 $3,540
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kay Brilliant
B |Director $0 $0 $104 $0 $104
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Jessica  Brinkley
B |Program Anlyst $87,956 $1,650 $6,019 $0 $95,625
C |N/A
Schedule 16
| Schedule 15' o 99 % |Political Activities 0% Schec'JuIe_ 17 0% Schedule 18 1% Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Henry  Brinkley Jr
B [Sr Web Dev $128,580 $0 $17,323 $0 $145,903
C |N/A
Schedule 16
| Schedule 15. o 0% |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 99 % Sche_zd‘ule 1‘9 1%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Darlene  Brooks
B |Sr Adm Asst $67,297 $525 $0 $0 $67,822
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kelli Brown
B |Confid Assoc $86,316 $2,154 $1,275 $0 $89,745
C [N/A
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(D) (B ) (©) (H)
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Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 29 95 |SChedule 19 71 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lillian  Brown
B |Dis Rcv Doc Spc $128,509 $0 $861 $0 $129,370
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 0| chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Anthony  Brown
B |Full Sup Tech $49,228 $138 $0 $0 $49,366
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2C"edule 17 09 [SChedule 18 100 0| SChEdule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Evette  Brown
B [Sr Prog Asst $74,233 $550 $2,034 $0 $76,817
C |N/A
Schedule 16
| Schedule 15. o 0% |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 99 % Schgd_ule 1_9 1%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Julian E.  Brown
B |Intern $4,772 $0 $3,626 $0 $8,398
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Michael Brown
B [Student Intern $3,180 $0 $0 $0 $3,180
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 00 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Emily  Brutout
B [Summer intern $2,400 $0 $0 $0 $2,400
C |IN/A
Schedule 16
| |Schedule 15 | 0% [political Activities | 09 [cchedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Bryan  Bucklin
B [Student Intern $4,620 $0 $0 $0 $4,620
C |N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [2c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Amy Buffenbarger
B (Web Editor $72,617 $0 $13,874 $0 $86,491
C |N/A
Schedule 16
| |Schedule 15 | 10 % |political Activities | 5% [cchedule 17 09 [SChedule 18 09 |SChedule 19 85 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Marija  Buljan-Bergero
B |Sr Prog Asst $85,401 $0 $3,876 $0 $89,277
C |IN/A
Schedule 16
| Schedule 15_ o 0% |Political Activities 0% Sche(_jule_ 17 1% Schedule 18 99 % Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Robert  Burke
B |Org Specialist $143,825 $6,279 $14,212 $0 $164,316
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
efore any usiness thru
Y bef Busi D) thru (F
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities |100 %[>c"edule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michael Butera
B (InterimRegDir $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Robin  Butterfield
B [SrPolicyAnalyst $136,308 $332 $12,817 $0 $149,457
C [IN/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Linda Cabral
B |Assoc Dir $160,866 $1,267 $28,658 $0 $190,791
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 105 |[SChedule 18 15 95 [SChedule 19 84 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Cecil Cahoon
B |Org Specialist $117,418 $9,060 $23,754 $7,635 $157,867
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Tiffany Cain
B [Program Anlyst $74,983 $2,000 $9,043 $0 $86,026
C [IN/A
Schedule 16
| Schedule 15. o 6% |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 0% Sche_}d‘ule 1‘9 94 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Adrienne  Calhoun
B |Sr Prog Asst $89,523 $367 $1,480 $0 $91,370
C |IN/A
Schedule 16
| |Schedule 15 | 30% |political Activities | 19 [cchedule 17 09 [SChedule 18 60 |SCnedule 19 63 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Woodrow Campbell
B |Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sara Campen
B |Org Specialist $146,839 $8,216 $53,249 $0 $208,304
C |N/A
Schedule 16
| Schedule 15. o 99 % |Political Activities 0% ScheQuIe_ 17 1% Schedule 18 0% Sche_zd‘ule 1‘9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Alfred Campos
B |Lobbyist $130,568 $0 $10,814 $0 $141,382
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities |10 %[>c"edule 17 09 |SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Christiana Campos
B |CommunSpec $119,358 $0 $3,455 $0 $122,813
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Linda Campos
B [Manager D $159,203 $1,101 $7,745 $0 $168,049
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 5% [cchedule 17 09 |SChedule 18 09 |SChedule 19 95 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Denise  Carmack
B |Intern $0 $0 $0 $0 $0
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2C"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Susan Carmon
B |Assoc Dir $67,912 $0 $374 $0 $68,286
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Angela  Carroll
B |Sr Adm Asst $72,510 $0 $1,050 $0 $73,560
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Joyce Carter
B |Msg Issue Spec $128,190 $0 $3,056 $0 $131,246
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Jerry  Caruthers
B |St.Aff ExecDir $84,100 $1,802 $0 $0 $85,902
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 100 9| SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Kelly Cedeno
B |SrGraphDes $102,121 $0 $244 $0 $102,365
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 100 96| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Ruben Cedeno
B |Org Specialist $142,561 $5,775 $15,433 $0 $163,769
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Robert Chanin
B |Former Employee $0 $0 $0 $10,219 $10,219
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sabrina  Chanock
B |Intern $0 $0 $0 $0 $0
C [N/A
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(D) (B ) (©) (H)
Gross Salary Allowances Disbursements | Other Disbursements TOTAL
(A (B) ©
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Nesa Chappelle
B |SrPolicyAnalyst $128,103 $0 $2,677 $0 $130,780
C |N/A
Schedule 16
| |Schedule 15 | 88% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 12 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Susan Chase
B |Org Specialist $144,046 $9,075 $34,337 $0 $187,458
C [N/A
Schedule 16
| Schedule 15' o 0% |Political Activities | 99 % Schec}ule_ 17 0% Schedule 18 1% Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Paula Chavez-Talley
B (Web Editor $27,050 $0 $0 $0 $27,050
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kenneth  Chen
B |Sr Adm Asst $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Cynthia Chmielewski
B |Attorney $186,308 $400 $1,037 $0 $187,745
C [N/A
Schedule 16
| |Schedule 15 | 12% |political Activities | 096 [>c"edule 17 09 [SChedule 18 50, [SCheEdule 19 83 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Joanna  Choi
B |Manager D $152,358 $0 $6,886 $0 $159,244
C |IN/A
Schedule 16
| Schedule 15. o 1% |Political Activities 0% ScheQuIe_ 17 1% Schedule 18 0% Sche_d_ule 1_9 98 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Truphena Choti
B |Program Anlyst $60,344 $0 $11,308 $0 $71,652
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michelle  Chovan
B |Sr Copy Editor $110,897 $1,399 $3,785 $0 $116,081
C |N/A
Schedule 16
| |Schedule 15 | 20 % |political Activities | 13 % [>chedule 17 09 [SChedule 18 09 |SChedule 19 67 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jill  Christianson
B |SrPolicyAnalyst $130,655 $4,848 $13,761 $0 $149,264
C |IN/A
Schedule 16
| Schedule 15_ o 3% |Political Activities 0% Sche(_jule_ 17 0% Schedule 18 0% Schgd_ule 1_9 97 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Camilo  Cifuentes
B [S/WQAAnNnNlyst $60,697 $185 $6,103 $0 $66,985
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
efore any usiness thru
Y bef Busi D) thru (F
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Aaron Clark
B [Technology Analyst $3,477 $0 $0 $0 $3,477
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Coreda Clark
B |Admin Asst $6,758 $0 $0 $0 $6,758
C [N/A
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Ashley Clark
B (Student Intern $5,692 $0 $0 $0 $5,692
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Russell Clemons
B |Org Specialist $142,561 $5,115 $14,358 $0 $162,034
C |N/A
Schedule 16
| |Schedule 15 | 76 % |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 24 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |David Coble
B |Full Sup Tech $56,897 $0 $2,083 $0 $58,980
C [IN/A
Schedule 16
| Schedule 15. o 0% |Political Activities 0% ScheQuIe_ 17 1% Schedule 18 99 % Sche_}d‘ule 1‘9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Frances Coble
B |ConventionSpec $117,269 $1,074 $3,029 $0 $121,372
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jermaine  Coleman
B |ChrStudAdvis $0 $300 $1,488 $0 $1,788
C |N/A
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [>chedule 17 00 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Steven Compton
B |Sr ITS Analyst $128,166 $0 $653 $0 $128,819
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Marissa Comsti
B |ResAnalyst $101,045 $550 $6,428 $0 $108,023
C |N/A
Schedule 16
| Schedule 15_ o 99 % |Political Activities 1% Sche(_jule_ 17 0% Schedule 18 0% Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [James Conlon
B |Organizational Spec $32,488 $0 $8,920 $0 $41,408
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 1100 9% Political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lisa Connor
B |SrPolicyAnalyst $128,103 $2,950 $25,289 $0 $156,342
C |N/A
Schedule 16
| Schedule 15_ o 99 % |Political Activities 1% Sche(_jule_ 17 0% Schedule 18 0% Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Gloria  Constant
B [Manager D $150,797 $1,350 $2,571 $0 $154,718
C [N/A
Schedule 16
| Schedule 15' o 0% |Political Activities 0% Schec}ule_ 17 1% Schedule 18 99 % Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Willie  Cook
B [Sr Prog Asst $89,523 $7,326 $9,096 $0 $105,945
C |N/A
Schedule 16
| Schedule 15. o 97 % |Political Activities 3% ScheQuIe_ 17 0% Schedule 18 0% Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Joel Cook
B |St.Aff ExecDir $143,939 $0 $0 $0 $143,939
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 100 9| >Chedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kenton Cooper
B |Org Specialist $142,561 $8,166 $49,038 $0 $199,765
C [IN/A
Schedule 16
| |Schedule 15 _|100 %|Political Activities | 096 [>c"edule 17 09 [SChedule 18 00 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [John  Cooper
B [MaintWkr $67,957 $0 $124 $0 $68,081
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Maria-Lily Cornejo
B |SrPolicyAnalyst $0 $0 $0 $0 $0
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Corina  Cortez
B [Manager D $190,713 $0 $235 $0 $190,948
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities |100 %[>c"edule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kimberly Cosby
B (Student Intern $0 $0 $0 $0 $0
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Randie  Coshy
B [Student Intern $0 $0 $0 $0 $0
C [N/A

11/30/2011 2:44 PM




DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

59 of 397

(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Christine  Cosenze
B |Video Ed $128,190 $3,718 $22,451 $0 $154,359
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Richard Costanzo
B |Sr Res Analyst $128,103 $233 $697 $0 $129,033
C [N/A
Schedule 16
| Schedule 15' o 98 % |Political Activities 1% Schec}ule_ 17 0% Schedule 18 1% Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Peter  Cotterill
B [Sr Ntwk Eng $128,103 $0 $1,477 $0 $129,580
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Floyd Cox
B |Org Specialist $142,561 $9,457 $36,137 $0 $188,155
C |N/A
Schedule 16
| |Schedule 15 ~_|100 9% Political Activities | 09 [>chedule 17 09 |SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Timothy  Crawford
B |Manager D $0 $0 $0 $0 $0
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Niki  Crawford
B |ProdCoord $73,543 $500 $845 $0 $74,888
C |IN/A
Schedule 16
| Schedule 15. o Political Activities 0% ScheQuIe_ 17 0% Schedule 18 100 % Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Todd Crenshaw
B |Org Specialist $146,839 $2,200 $5,917 $0 $154,956
C |N/A
Schedule 16
| [Schedule 15 _|100 %|Political Activities | 09 [>c"edule 17 00 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Tiffany  Cross
B |Sr Program/Policy Spec/ $71,480 $370 $11,379 $0 $83,229
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Frances Currie
B [SrPolicyAnalyst $134,047 $0 $1,270 $0 $135,317
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 9| chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |LaVerne Curtis
B |Administrative Assistant $59,949 $0 $0 $0 $59,949
C [N/A
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deductions)
Schedule 16
| Schedule 15. o 0% |Political Activities | 99 % ScheQuIe_ 17 0% Schedule 18 1% Sche_zd‘ule 1‘9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Yolanda Curtis
B |Exec Confid $102,427 $792 $1,247 $0 $104,466
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Delona  Curtis
B |Sr Prog Asst $89,242 $1,700 $5,217 $0 $96,159
C [N/A
Schedule 16
| [Schedule 15 _|100 %|Political Activities | 096 [2c"edule 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Glen  Cutlip
B [SrPolicyAnalyst $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Janet Dade
B |Director $189,782 $523 $5,520 $0 $195,825
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 100 9| chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Thaddeus Daise
B [Manager D $165,489 $0 $21,110 $0 $186,599
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities [100 9[>C"eduIe 17 09 [SChedule 18 00 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Elizabeth  Daise
B |Director $192,712 $400 $8,256 $0 $201,368
C |IN/A
Schedule 16
| Schedule 15. o 92 % |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 0% Sche_d_ule 1_9 8%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Anthony Dale
B |Summer intern $14,962 $0 $0 $0 $14,962
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Raymond Daly IV
B [Sr Web Dev $128,206 $0 $3,813 $0 $132,019
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Nzinga Damali-Cathie
B |SrAdmFinAsst $67,235 $0 $3,053 $0 $70,288
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Nancy Dassonville
B [SrAssocAnalyst $130,736 $453 $0 $0 $131,189
C [N/A
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Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Linda Davin
B |SrPolicyAnalyst $130,568 $2,108 $7,059 $0 $139,735
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lorenzo Davis
B |Full Sup Tech $61,182 $0 $0 $0 $61,182
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2C"edule 17 09 [SChedule 18 100 95| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sara Dean
B |Confid Spec $110,282 $0 $0 $0 $110,282
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Olivia DeAngelis
B [Student Intern $3,000 $0 $0 $0 $3,000
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Timothy Dedman
B |RegionalDir $159,098 $708 $34,358 $0 $194,164
C [N/A
Schedule 16
| |Schedule 15 | 2% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 98 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Elizabeth  Demarest
B |Sr Res Analyst $50,769 $776 $22 $0 $51,567
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 4295 [SChedUle 19 58 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Wayne DeMeyere
B |Org Specialist $0 $0 $2,301 $0 $2,301
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Rita Depp-Tyler
B |Exec Confid $93,625 $912 $5,483 $0 $100,020
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [Schedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Bronwyn Detalla-Payne
B [Program Anlyst $104,752 $4,744 $13,087 $0 $122,583
C |IN/A
Schedule 16
| |Schedule 15 | 42.9% |Political Activities | 52 % [ochedule 17 09 |SChedule 18 09 |SChedule 19 6%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Mark  DeWeerdt
B (Intern $14,894 $0 $2,023 $0 $16,917
C [N/A
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Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Thomas Dial
B |Sr Res Analyst $128,103 $0 $150 $0 $128,253
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 30 95 [SCheEdule 19 70 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Marcella  Dianda
B [Manager D $148,066 $0 $8,779 $0 $156,845
C [N/A
Schedule 16
| [Schedule 15 | 14% |political Activities | 29 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 84 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Samara Diaz-Delgado
B [Sr Fin Acct $81,410 $284 $406 $0 $82,100
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |John  Dobbs
B |Sr TechSol An $128,509 $0 $1,145 $0 $129,654
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Peter Dodge
B |(Cyber Spec $128,182 $0 $1,497 $0 $129,679
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 100 0| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kimberly Dominguez
B |Manager D $184,647 $955 $11,125 $0 $196,727
C |IN/A
Schedule 16
| |Schedule 15 | 0% |poliical Activities | 09 [cchedule 17 09 [SChedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Adriane  Dorrington
B [SrPolicyAnalyst $128,103 $1,750 $11,389 $0 $141,242
C |N/A
Schedule 16
| [Schedule 15 | 1% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Roxanne Dove
B |Director $187,285 $0 $6,142 $0 $193,427
C |N/A
Schedule 16
| |Schedule 15 | 9% |olitical Activities | 096 [>c"edule 17 09 [SChedule 18 695 [ochedule 19 85 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Darrel  Drury
B |Manager D $171,980 $2,000 $4,051 $0 $178,031
C |IN/A
Schedule 16
| |Schedule 15 | 36 % |Political Activities | 09 [cchedule 17 09 |SChedule 18 70, [SChedule 19 57 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |David Ducey
B [Tech Ops Spec $128,188 $1,899 $10,815 $0 $140,902
C [N/A

11/30/2011 2:44 PM



DOL Form Report (Disclosure) http://kcerds.dol-esa.gov/query/orgReport.do

63 of 397

(D) (B ) (©) (H)
Gross Salary Allowances Disbursements | Other Disbursements TOTAL
(A) (B) ©) Disbursements Disbursed for Official not reported in
Name Title Other Payer .
(before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |[Nache Duncan
B (Student Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Erin  Duncan
B (Lobbyist $126,351 $600 $3,612 $0 $130,563
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities [100 9[>C"eduI€ 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |Martin  Dunleavy
B |Org Specialist $88,732 $8,085 $17,711 $0 $114,528
C |N/A
Schedule 16
| |Schedule 15 | 1% |political Activities | 36 % [>chedule 17 63 95 [oChedule 18 09 |SChedule 19 0%
Representational Activities ; Contributions General Overhead Administration
and Lobbying
A [Brian Dunn
B [SRFUNDRAISER $97,052 $2,934 $9,657 $0 $109,643
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities |100 %[>c"edule 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Sebastian  Dunne
B [Manager D $156,585 $174 $8,270 $0 $165,029
C [N/A
Schedule 16
| |Schedule 15 | 0% |olitical Activities | 096 [>c"edule 17 09 [SChedule 18 100 0| SChedule 19 0%
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Yatisa Dupree
B |Confid Assoc $93,511 $0 $604 $0 $94,115
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [>chedule 17 09 [SChedule 18 100 9| SChedule 19 0%
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Sheala Durant
B Sr Web Edit $128,103 $0 $462 $0 $128,565
C |N/A
Schedule 16
| Schedule 15' o 1% |Political Activities 0% Schec'JuIe_ 17 0% Schedule 18 0% Sche_d_ule 1_9 99 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Heather R Durosko
B |Student Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |David DuVvall
B |RegionalDir $171,608 $0 $31,418 $0 $203,026
C |IN/A
Schedule 16
| Schedule 15_ o 96 % |Political Activities 1% Sche(_jule_ 17 0% Schedule 18 3% Schgd_ule 1_9 0%
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Robert Eagan
B |Org Specialist $145,300 $9,075 $44,761 $0 $199,136
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 1100 9% Political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Paulissa Earl
B |SrPolicyAnalyst $56,482 $0 $100 $0 $56,582
C |N/A
Schedule 16
| |Schedule 15 100 %|Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[E Earl
B |Sr Fin Acct $78,687 $1,860 $960 $0 $81,507
C [N/A
Schedule 16
| Schedule 15' o 98 % |Political Activities 20 Schec}ule_ 17 0% Schedule 18 0% Sche_d_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lakisha Eason
B |Summer intern $10,155 $0 $0 $0 $10,155
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Sherry Edgeworth
B [SrPolicyAnalyst $128,222 $2,320 $6,536 $0 $137,078
C |N/A
Schedule 16
| Schedule 15_ o 95 % |Political Activities 5% Sche(_jule_ 17 0% Schedule 18 0% Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |David Edwards
B [SrPolicyAnalyst $132,353 $3,250 $12,967 $0 $148,570
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michael Edwards
B |Sr Pol Adv/Dir $256,917 $400 $992 $0 $258,309
C |IN/A
Schedule 16
| |Schedule 15 | 0% |poliical Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Marcus Egan
B |Lobbyist $120,468 $441 $2,525 $0 $123,434
C |N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities [100 9[>C"eduI€ 17 00 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Tenere Ekperigin
B |Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Caitlin  Elisabeth
B (Student Intern $5,550 $0 $0 $0 $5,550
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Cara  Elmore
B |Org Specialist $145,300 $8,775 $28,409 $0 $182,484
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 95 % |political Activities | 09 [cchedule 17 50, |SChedule 18 009 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Evan  Eslinger
B |Organizational Specialist $95,284 $8,250 $18,672 $0 $122,206
C |N/A
Schedule 16
| |Schedule 15 | 3% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 97 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Rachelle Estes-lieomah
B |Sr Fin Acct $83,119 $0 $2,070 $0 $85,189
C [N/A
Schedule 16
| [Schedule 15 | o1% |political Activities | 096 [2c"edule 17 09 [SChedule 18 19 |Schedule 19 8%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Shyrelle  Eubanks
B [SrPolicyAnalyst $107,047 $215 $1,072 $0 $108,334
C |N/A
Schedule 16
| |Schedule 15 | 1% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Segun  Eubanks
B |Director $187,321 $0 $8,590 $0 $195,911
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Therman Evans
B [Sr SpeechWr $105,447 $0 $852 $0 $106,299
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Abigail Evans
B |Lobbyist $39,261 $0 $519 $0 $39,780
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities |100 %[>c"edule 17 09 [Schedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jonathan Falk
B [SrPolicyAnalyst $128,103 $550 $11,287 $0 $139,940
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Richard Farfaglia
B |SrGovRelSpec $114,946 $0 $4,461 $0 $119,407
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities |100 %[>c"edule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kenneth  Farrell
B |Manager D $159,719 $2,000 $482 $0 $162,201
C |IN/A
Schedule 16
| Schedule 15_ o 0% |Political Activities 0% Sche(_jule_ 17 1% Schedule 18 99 % Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lynn Feakes
B [Manager D $157,873 $536 $10,605 $0 $169,014
C [N/A

11/30/2011 2:44 PM




DOL Form Report (Disclosure)

66 of 397

http://kcerds.dol-esa.gov/query/orgReport.do

(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 92 % |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 8 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Maria  Felipe
B |Confid Assoc $107,061 $695 $907 $0 $108,663
C |N/A
Schedule 16
| |Schedule 15 | 2% |Political Activities | 09 [cchedule 17 19 [SChedule 18 57 95 [SCheEdule 19 40 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Reginald Fentress
B |Intern $0 $0 $0 $0 $0
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2C"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sarah  Ferguson
B [SrPolicyAnalyst $128,103 $0 $8,488 $0 $136,591
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Celeste  Fernandez Busser
B |[SRPUBLICRELSPC $107,550 $1,031 $4,132 $0 $112,713
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 25 % [>chedule 17 09 [Schedule 18 09 [SChedule 19 75 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Christopher  Findlay
B |Sr WrEd Prog $104,313 $0 $141 $0 $104,454
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [>c"edule 17 09 [SChedule 18 100 0| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Matthew Finucane
B |SrPolicyAnalyst $143,204 $820 $1,833 $0 $145,857
C |IN/A
Schedule 16
| Schedule 15. o Political Activities 9% ScheQuIe_ 17 0% Schedule 18 0% Sche_d_ule 1_9 91 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dana  Fisher
B |[SRPUBLICRELSPC $89,385 $1,600 $6,064 $0 $97,049
C |N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 30 9 [>C"eduI€ 17 09 [SChedule 18 09 [SChedule 19 70 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |John  Flaherty
B |Administrative Assistant $43,083 $0 $5,357 $0 $48,440
C |N/A
Schedule 16
| Schedule 15. o 92 % |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 0% Sche_zd‘ule 1‘9 8%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Mary Ellen  Flannery
B |Sr Wr Ed Jour $101,303 $422 $2,385 $0 $104,110
C |IN/A
Schedule 16
| |Schedule 15 | 16 % |Political Activities | 12 % [ochedule 17 09 |SChedule 18 09 |SChedule 19 72 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Donna  Fleming
B |Sr Fin Acct $91,571 $1,372 $16,578 $0 $109,521
C [N/A
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(D) (B ) (©) (H)
Gross Salary Allowances Disbursements | Other Disbursements TOTAL
(A) (B) ©) Disbursements Disbursed for Official not reported in
Name Title Other Payer .
(before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 64% |political Activities | 09 [cchedule 17 19 [chedule 18 31 5 [SCNEdule 19 4%
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |Felicia  Fletcher
B (Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Richard Floyd
B |Sr Fin Acct $102,121 $489 $582 $0 $103,192
C [N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 096 [>c"edule 17 09 [SChedule 18 100 95| SChedule 19 0%
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |Deborah  Floyd
B [Sr Prog Asst $85,169 $297 $266 $0 $85,732
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 99 % [>chedule 17 09 [SChedule 18 105 [SChedule 19 0%
Representational Activities ; Contributions General Overhead Administration
and Lobbying
A |Colleen  Flynn
B |SrConfid Spec $173,550 $1,049 $174 $0 $174,773
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 19 [chedule 18 99 95 Schedule 19 0%
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[MaStaysha Flythe
B |Intern $0 $0 $0 $0 $0
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A [Mary Foley
B |SrPolicyAnalyst $98,860 $600 $0 $0 $99,460
C |IN/A
Schedule 16
| |Schedule 15 | 1% |Political Activities | 19 [cchedule 17 09 |SChedule 18 09 |SChedule 19 98 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Barbara Frank
B |SrPolicyAnalyst $128,283 $1,400 $10,757 $0 $140,440
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |[Karen  French
B [SrAssocAnalyst $128,103 $0 $307 $0 $128,410
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities ] Contributions General Overhead Administration
and Lobbying
A |Grace Friedman
B |Web Developer $102,121 $0 $1,050 $0 $103,171
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities . Contributions General Overhead Administration
and Lobbying
A |Dennis  Friel
B [RegionalDir $171,554 $246 $28,570 $0 $200,370
C [N/A
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efore any usiness thru
Y bef Busi D) thru (F
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Schedule 16
| Schedule 15. o 94 % |Political Activities 6% ScheQuIe_ 17 0% Schedule 18 0% Sche_zd‘ule 1‘9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lance Fuller
B |Intern $9,900 $0 $15 $0 $9,915
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Emily  Fuller (Patzer)
B |PolFundraiser $88,632 $798 $5,911 $0 $95,341
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities [100 9[>C"eduI 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Tammy  Funderburk
B |Sr Program & Financl A $61,273 $117 $3,161 $0 $64,551
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Leah Gandy
B |Sr Res Analyst $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Connie  Gant
B |Sr Fin Acct $0 $0 $0 $0 $0
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Delia Garcia
B |SrPolicyAnalyst $13,894 $0 $2,776 $0 $16,670
C |IN/A
Schedule 16
| Schedule 15. o 0% |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 4% Sche_d_ule 1_9 96 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kristofer Garcia
B |SrCampSpec $101,383 $625 $1,756 $0 $103,764
C |N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities [100 9[>C"eduIe 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Victoria  Garcia
B |Admin Asst $2,790 $0 $0 $0 $2,790
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Lydia Garcia-Dougherty
B |St.Aff ExecDir $150,410 $0 $38 $0 $150,448
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 100 0| ochedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Bonnie  Gardner
B (Sr WrEd Pub $141,945 $0 $5,612 $0 $147,557
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 22% |political Activities | 13 % [>chedule 17 09 [SChedule 18 09 |SChedule 19 65 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Schaloyn Garrett
B |Web/Sys Tech $73,034 $0 $2,924 $0 $75,958
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 9| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Wayne Garrison
B [Sr Res Analyst $128,103 $114 $552 $0 $128,769
C [N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 096 [>c"edule 17 09 [SChedule 18 24 9 |SChedule 19 76 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [James  Gattis Jr
B [Manager D $159,203 $0 $14,824 $0 $174,027
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Ryan Gavigan
B |Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% [Political Activities | 09 [>chedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Richard  Geier
B |Manager D $0 $0 $0 $0 $0
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Tyrone  General
B (Intern $3,000 $0 $256 $0 $3,256
C |IN/A
Schedule 16
| |Schedule 15 | 0% [political Activities | 09 [cchedule 17 09 [Schedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Neil Gibson
B [Student Intern $4,102 $0 $0 $0 $4,102
C |N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 09 [2c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Al-Tony  Gilmore
B |AssProjDir $171,361 $400 $6,218 $0 $177,979
C |N/A
Schedule 16
| |Schedule 15 | 10% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 81 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Sara  Gjerdrum
B |Org Specialist $142,561 $8,800 $36,236 $0 $187,597
C |IN/A
Schedule 16
| Schedule 15_ o 98 % |Political Activities 1% Sche(_jule_ 17 0% Schedule 18 1% Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Melanie  Gladden
B |Sr Prog Asst $90,361 $4,564 $22,765 $0 $117,690
C [N/A
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Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 56 % |Political Activities | 39 % [>chedule 17 09 [SChedule 18 09 |SChedule 19 5 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Robert Glenn
B |SrPolicyAnalyst $128,103 $825 $60 $0 $128,988
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 60 % [2cedule 17 19 [SChedule 18 09 |SChedule 19 39 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Cassandra  Glymph
B |Sr Prog Asst $93,091 $1,450 $5,191 $0 $99,732
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2C"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Aaron  Goldstein
B |Student Intern $2,670 $0 $0 $0 $2,670
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Miguel Gonzalez
B |Sr Press Off $116,336 $500 $1,164 $0 $118,000
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 95 9 [>chedule 17 09 [Schedule 18 09 |SChedule 19 5%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Torrie  Goode
B |Sr Fin Acct $67,060 $0 $4 $0 $67,064
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Jeffrey Goode
B |ConferPlanner $81,476 $200 $2,508 $0 $84,184
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Antonio  Gotis
B |MaintWkr $68,767 $795 $1,598 $0 $71,160
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 100 95| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Angela  Granados
B [Program Anlyst $81,735 $1,400 $5,419 $0 $88,554
C |N/A
Schedule 16
| |Schedule 15 1100 9% |Political Activities | 09 [cchedule 17 09 [Schedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Steven  Grant
B |Manager D $159,308 $423 $8,714 $0 $168,445
C |IN/A
Schedule 16
| Schedule 15_ o 0% |Political Activities 50 Sche(_jule_ 17 0% Schedule 18 0% Schgd_ule 1_9 95 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Alexzine Green
B [SrProgFinSpec $102,251 $1,575 $3,036 $0 $106,862
C [N/A
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Name Title Other Paver Disbursements Disbursed for Official not reported in
efore any usiness thru
Y bef Busi D) thru (F
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 7395 |SChedule 19 27 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Darrius  Green
B |AuEditRec $102,203 $3,550 $37,753 $0 $143,506
C |N/A
Schedule 16
| Schedule 15_ o 1% |Political Activities 0% Sche(_jule_ 17 0% Schedule 18 0% Schgd_ule 1_9 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Judy Greene
B |Sr Prog Asst $65,564 $0 $3,247 $0 $68,811
C [N/A
Schedule 16
| Schedule 15' o 9% |Political Activities 50 Schec}ule_ 17 0% Schedule 18 20 Sche_d_ule 1_9 84 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Heather  Griffin
B [Sr Prog Asst $84,313 $0 $2,131 $0 $86,444
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 2 [Schedule 18 86 95 |SCnedule 19 12 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Jocelyn  Grindle
B |Fin Analyst $102,121 $427 $0 $0 $102,548
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 |SChedule 18 100 9| chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Stacey  Grissom
B |[SRPUBLICRELSPC $114,997 $1,961 $10,718 $0 $127,676
C [IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 40 9 [>C"edule 17 09 [SChedule 18 00 |SChedule 19 60 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Laura Gross
B |SrPolicyAdvisor $159,968 $0 $52,168 $0 $212,136
C |IN/A
Schedule 16
| Schedule 15. o 4% |Political Activities 1% ScheQuIe_ 17 0% Schedule 18 0% Sche_d_ule 1_9 95 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |James  Groves
B |Sr BenProj Spec $147,469 $708 $627 $0 $148,804
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 00 [SChedule 18 100 0| SChEAule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Christine  Guevara
B [SrProgFinSpec $100,544 $182 $3,590 $0 $104,316
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 6% [cchedule 17 09 [SChedule 18 65 95 |SChedule 19 20 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Michaela Gulemetova
B [Sr Res Analyst $101,512 $552 $3,727 $0 $105,791
C |IN/A
Schedule 16
| |Schedule 15 —|100 %|Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Brenna Hagen
B |Intern $0 $0 $0 $0 $0
C [N/A
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(D) (B ) (©) (H)
A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Janis Hagey
B |SrPolicyAnalyst $128,103 $0 $2,342 $0 $130,445
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Courtney Hall
B (Intern $3,000 $0 $256 $0 $3,256
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2C"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Barby Halstead-Worrell
B |Director $237,361 $0 $22,618 $0 $259,979
C |N/A
Schedule 16
| Schedule 15. o 1% |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 0% Schgd_ule 1_9 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Maso Hamilton
B |Admin Asst $34,374 $0 $570 $0 $34,944
C |N/A
Schedule 16
| Schedule 15_ o 92 % |Political Activities 0% Sche(_jule_ 17 0% Schedule 18 0% Schgd_ule 1_9 8%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Tamara Hamilton
B |[DIRCARDEVEXELED $187,285 $0 $8,795 $0 $196,080
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 09 [SChedule 18 00 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Rylan  Hamilton
B |Maintenance Helper $2,040 $0 $0 $0 $2,040
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Joseph Hammond
B |Sr Media Spec $122,175 $0 $1,422 $0 $123,597
C |N/A
Schedule 16
| [Schedule 15 | 16 % |Political Activities | 10 9 [>C"edul€ 17 09 [SChedule 18 09 [SChedule 19 74%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Daniel Hand
B |Director $230,793 $0 $16,457 $7,635 $254,885
C |N/A
Schedule 16
| |Schedule 15 1100 9% Political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kevin  Hanrahan
B |Intern $0 $0 $0 $0 $0
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Roberta Hantgan
B [Manager D $156,222 $0 $7,197 $0 $163,419
C [N/A
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A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| Schedule 15. o 1% |Political Activities 0% ScheQuIe_ 17 0% Schedule 18 0% Sche_zd‘ule 1‘9 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Katrina  Hardie
B |Admin Asst $1,208 $0 $0 $0 $1,208
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 9| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Timothy  Hargrove
B |Manager D $174,695 $206 $8,009 $0 $182,910
C [N/A
Schedule 16
| [Schedule 15 | 0% |poliical Activities | 09 [cchedule 17 09 [SChedule 18 100 0| SChEdule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dorothy  Harrell
B |Former Director $704 $0 $364 $0 $1,068
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Seleste  Harris
B |Intern $16,356 $0 $7,812 $0 $24,168
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Aaron  Harris
B |Communications Associate $12,291 $0 $712 $0 $13,003
C [N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 096 [>c"edule 17 00 [SChedule 18 38 95 |SCNEduUle 19 62 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Donna  Harris-Aikens
B |Director $175,000 $0 $1,311 $0 $176,311
C |N/A
Schedule 16
| |Schedule 15 | 1% |Political Activities | 14 % [2c"edule 17 09 |SChedule 18 09 |SChedule 19 85 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Brittany  Harrison
B |Summer intern $3,886 $0 $0 $0 $3,886
C |N/A
Schedule 16
| [Schedule 15 | 0% |political Activities | 09 [cchedule 17 00 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kevin  Hart
B |Sr Media Spec $106,837 $0 $6,066 $0 $112,903
C |N/A
Schedule 16
| |Schedule 15 | 7% |political Activities | 30 % [>chedule 17 09 [SChedule 18 09 |SChedule 19 63 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Kareema Haskins
B |Sr Fin Acct $81,160 $0 $448 $0 $81,608
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Charles Hasse
B |Org Specialist $141,911 $9,790 $38,631 $2,885 $193,217
C [N/A
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A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
efore any usiness thru
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deductions)
Schedule 16
| |Schedule 15 | 70 % |political Activities | 27 % [>¢hedule 17 09 [SChedule 18 09 |SChedule 19 3%
Representational Activities and Lobbying Contributions General Overhead Administration
A |lsha Haynes
B |Sr Prog Asst $68,503 $0 $5,648 $0 $74,151
C |N/A
Schedule 16
| |Schedule 15 | 1% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Edneka Haynes
B [Student Intern $5,505 $0 $0 $0 $5,505
C [N/A
Schedule 16
| [Schedule 15 | 0% |Political Activities | 096 [2c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Bryce Healy
B |St.Aff ExecDir $109,413 $0 $2,168 $0 $111,581
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 100 9| SCNedule 18 09 |SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Donna Healy-Dean
B |Director $187,285 $0 $7,527 $0 $194,812
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 100 9| SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Leroy Hedgepeth
B |Org Specialist $146,495 $2,080 $26,535 $0 $175,110
C [IN/A
Schedule 16
| Schedule 15. o 1% |Political Activities | 99 % ScheQuIe_ 17 0% Schedule 18 0% Sche_zd‘ule 1‘9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Ronald Henderson
B |Director $250,169 $2,265 $8,239 $0 $260,673
C |IN/A
Schedule 16
| Schedule 15. o 0% |Political Activities 0% ScheQuIe_ 17 1% Schedule 18 98 % Sche_d_ule 1_9 1%
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Rachel Hendrickson
B |Director $189,396 $1,738 $4,664 $0 $195,798
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Branita Henson
B [Sr Mktg Spec $128,103 $193 $3,177 $0 $131,473
C |N/A
Schedule 16
| Schedule 15. o 1% |Political Activities 1% ScheQuIe_ 17 0% Schedule 18 0% Sche_zd‘ule 1‘9 98 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Mary Heretick
B |SrPolicyAnalyst $128,103 $0 $1,570 $0 $129,673
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Rufina  Hernandez
B |Assoc Dir $199,451 $0 $11,371 $0 $210,822
C [N/A
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A) ®) ©) Gross Salary Allowances Disbursements | Other Disbursements TOTAL
Name Title Other Paver Disbursements Disbursed for Official not reported in
Y (before any Business (D) thru (F)
deductions)
Schedule 16
| Schedule 15. o 0% |Political Activities 3% ScheQuIe_ 17 0% Schedule 18 0% Sche_zd‘ule 1‘9 97 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Bradford Herrington
B |Program Anlyst $0 $0 $395 $0 $395
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Melissa  Hershcopf
B [ResAnalyst $76,563 $0 $346 $0 $76,909
C [N/A
Schedule 16
| [Schedule 15 _|100 %|Political Activities | 096 [2c"edule 17 09 [SChedule 18 09 [SChedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Omari  Hewlett
B |Student Intern $2,970 $0 $0 $0 $2,970
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [Schedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Christopher  Heyer
B |Sr Nwk Analyst $133,278 $319 $9,059 $0 $142,656
C |N/A
Schedule 16
| |Schedule 15 | 0% [poliical Activities | 09 [>chedule 17 09 [Schedule 18 100 9| chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Diane  Hicks
B |Sr Prog Asst $90,511 $705 $1,800 $0 $93,016
C [IN/A
Schedule 16
| |Schedule 15 | 69.% |political Activities | 09 |[>c"edule 17 09 [SChedule 18 00 |SChedule 19 31%
Representational Activities and Lobbying Contributions General Overhead Administration
A [Teresita Hill
B [Sr Fin Acct $50,192 $871 $178 $0 $51,241
C |IN/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dante  Hinton
B |Administrative Assistant $6,047 $0 $0 $0 $6,047
C |N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 09 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Leona  Hiraoka
B |Director $187,365 $2,088 $15,356 $0 $204,809
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Laila  Hirschfeld
B |[SRPUBLICRELSPC $104,332 $1,450 $6,539 $0 $112,321
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 13 % [ochedule 17 09 |SChedule 18 09 |SChedule 19 87 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Romaine Hodge
B |Sr Fin Acct $87,941 $0 $601 $0 $88,542
C [N/A
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Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 100 0| Chedule 19 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Brandi Hogan-Northcutt
B |Intern $2,430 $0 $0 $0 $2,430
C |N/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Sabrina  Holcomb
B (Sr WrEd Pub $128,103 $0 $1,286 $0 $129,389
C [N/A
Schedule 16
| [Schedule 15 | 0% |olitical Activities | 096 [>c"edule 17 09 [SChedule 18 09 [SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |Kristen  Hollar
B |General Counsel $25,936 $0 $898 $307 $27,141
C |N/A
Schedule 16
| |Schedule 15 | 7% |political Activities | 09 [cchedule 17 09 |SChedule 18 40 [SChedule 19 19%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Dwight Holmes
B [SrPolicyAnalyst $130,568 $937 $1,885 $11,512 $144,902
C |N/A
Schedule 16
| Schedule 15_ o 0% |Political Activities | 99 % Sche(_jule_ 17 0% Schedule 18 1% Schgd_ule 1_9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Charles Holmes
B [SrPolicyAnalyst $128,103 $0 $5,546 $0 $133,649
C [IN/A
Schedule 16
| Schedule 15. o 99 % |Political Activities 1% ScheQuIe_ 17 0% Schedule 18 0% Sche_zd‘ule 1‘9 0%
Representational Activities and Lobbying Contributions General Overhead Administration
A |Alexis Holmes
B |SrPolicyAnalyst $126,278 $0 $2,023 $0 $128,301
C |IN/A
Schedule 16
| |Schedule 15 | 0% |poliical Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Ellen  Holmes
B |SR Program Policy Spec $81,033 $5,335 $26,790 $0 $113,158
C |N/A
Schedule 16
| Schedule 15' o 1% |Political Activities 0% Schet}iule_ 17 0% Schedule 18 0% Sche_d_ule 1_9 99 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Jennifer Holt
B |Intern $0 $0 $0 $0 $0
C |N/A
Schedule 16
| |Schedule 15 | 0% |political Activities | 09 [cchedule 17 09 [SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A [Sarah  Honberg
B (Student Intern $3,000 $0 $0 $0 $3,000
C |IN/A
Schedule 16
| |Schedule 15 | 0% |Political Activities | 09 [cchedule 17 09 |SChedule 18 09 |SChedule 19 100 %
Representational Activities and Lobbying Contributions General Overhead Administration
A |[Edwin  Horsley
B |Sr ProgSpec $127,494 $550 $6,494 $0 $134,538
C [N/A
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